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The Professional Healthcare Union

Leadership Training & Education 
Day: April 4-5
By Elfrieda Johnson, President, JNESO Board of Directors

Whether you’re a nurse, a 
respiratory therapist, a sur-
gical tech or an ultra sound 
technician; all of JNESO’s pro-
fessional healthcare staff are 
required to earn continuing 
education credits to maintain 
professional licensure. 

As we do each spring, 
JNESO offers continuing education for nurses and 
technicians to stay current with the latest devel-
opments, skills, and new technologies required 
for their fields. This year, Leadership Training & 
Education Day will be held at the Sands Casino & 
Resort in Bethlehem, PA on April 4th & 5th. Based 
upon feedback from you, JNESO is pleased to offer 
Continuing Education courses once again this year 
at Education Day. 

Leadership Training and Education Day are a 
great way for our members to earn valuable con-
tact hours, network with members from other facil-
ities, relax and have a good time. On Tuesday, April 
4th, registration will be held all day and lunch will 
be served at 12:00 Noon. The afternoon seminar on 
April 4th, Understanding and Handling the Fallout 
of the Cullen Law, includes regulatory reporting 
and licensure issues in New Jersey and Pennsyl-
vania and will be presented by our Practice Attor-
ney, Joann Pietro. This seminar will provide a more 
in-depth discussion on how the regulatory laws 
impact our members everyday at their workplace 
and impacts healthcare delivery. This is a continua-
tion of a presentation provided at the JNESO office 
in North Brunswick in the fall of last year. There will 

be an evening reception held from 6:30-10:30 PM 
with music, food and cocktails; again a great way to 
relax and have fun with friends. 

Wednesday, April 5th: Education Day begins with 
Registration and Breakfast at 7:00 AM. The day’s 
first seminar will be Legal Issues with Emerging 
Healthcare Technologies presented by Nurse 
Attorney Edie Brous. Before we break for lunch; we 
will swear-in new Board Members, award JNESO 
Scholarships and announce the Legislator of the 
Year. 

Ms. Brous will also present the afternoon seminar; 
Horizontal Violence on Nursing: Effects, Solutions 
and Legal Concerns. This seminar will provide an 
overview of lateral bullying in the workplace. The 
second afternoon seminar titled, The Opioid Crisis 
and the Healthcare Provider’s Role will be pre-
sented by Robert Esgro, Esq. The Opioid Crisis con-
tinues to deepen across our region and country, 
affecting all socio-economic demographics. This 
seminar will focus on how healthcare providers are 
the first line of defense assisting the legal system 
and law enforcement to confront the Opioid Crisis 
head-on. Additionally, JNESO will host a joint event 
with the New Jersey State Nurses Association 
(NJSNA) regarding the Opioid Crisis at the Rutgers 
Labor Center in New Brunswick on April 21st.

All seminars require participants submit a course 
evaluation before being awarded their Continuing 
Education Credit Certificates. Come for one day or 
stay for both days, your JNESO Leadership hopes 
to see you at Leadership Training and Education 
Day, April 4th & 5th in Bethlehem, PA. 

Blessings!
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Three months into the 
new year, our JNESO 
Reps and Locals have 
been extremely busy 
building upon the mo-
mentum from 2016! 
Lobby Day in Trenton 

on February 27th was a huge success (see pic-
tures on the opposite page). JNESO members 
met with legislators to discuss our concerns 
and impressed upon them the need for staffing 
ratios. New legislation is being introduced to: 
codify staffing ratios, require hospital inspections 
by the New Jersey Department of Health (DOH), 
post daily on their website nurse-patient staffing 
ratios, enforcement of ratios by the DOH or incur 
penalties as well as safeguards to strengthen 
patient care and worker safety. We continue the 
fight for Nurse-Patient Staffing Ratios in New 
Jersey and Pennsylvania and plan future lobby 
efforts in both states. Stay tuned!

April 21st, JNESO is co-sponsoring an event 
with the New Jersey State Nurses Association 
(NJSNA) about the Opioid crisis at the Rutgers 
Labor Education Center. JNESO leaders will join 
with members from law enforcement, academia 
and healthcare associations to discuss the af-
fects the Opioid crisis is having on healthcare and 
the community at large.  Several of our members 
will be panelists to discuss this and other issues 
surrounding Opioid abuse. You will see an adver-

tisement for this event in the coming weeks. This 
event is open to the public, so be sure to join us 
for a networking session and coffee just prior to 
the panel discussions.

Keep an eye open for recognition of our mem-
bers beginning with Nurse’s Week (May 6-12). 
Special recognition of all of our members for 
what they do is important; whether a social 
worker, technical employee or a nurse, the care 
you give to your patients is not only vital to them, 
but to their families. For that a big THANK YOU is 
in order.  JNESO members work hard everyday 
to care for their patients, but they also work hard 
for our Union. As we always say, we need more 
of you and your fellow members to help defend 
your contract and your licenses.

In the coming months, many of our Locals 
will begin Contract Negotiations. For those Lo-
cals, Negotiation Surveys will be mailed to your 
homes. Your participation is vital to ensure a 
strong contract, safe working conditions and 
appropriate benefits. If you have any questions 
regarding negotiations or when they will begin, 
please contact your Local Labor Representative. 
All contracts are posted on our website at jneso.
org. Just go to your local landing page and click 
on “your contract” in the upper right hand corner.  

Remember, a Union is as strong as its mem-
bers.  With the current uncertainty going on in our 
nation’s capital, our strength will be the key to our 
successes today and tomorrow.

Big Things are Happening!
By Doug Placa, Executive Director
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JNESO Led Lobby Day in Trenton!
February 27th

(above) NJ Asembly-
man Dan Benson from 
the 14th Legislative 
District kicked-off the 
day’s events and ad-
dressed members as they 
prepared to meet with 
legislators.

JNESO Led the Coalition For Patient Rights and Safe Staffing in New Jersey at the 
Statehouse in Trenton.

JNESO Members met with Legislators to:
Improve Hospital Transparency, Enact and Codify Safe Nurse-Patient Staffing Ratios, 

Strengthen Hospital Compliance by Fully-Funding the Department of Health, Monitor 
Safe Patient Outcomes and Provide Remedies for Failure to Maintain Standards.

(above) JNESO members in the Capi-
tol Rotunda.

(below) Members meet with NJ State 
Senator Linda Greenstein of the 14th 
Legislative District.

(below) Members from St. Mary’s 
Hospital in Passaic and Essex 
County Hospital wear their Lobby 
Day shirts with pride!
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New Jersey: The Budget  
On February 28th, Governor Chris Chris-

tie unveiled his eighth and final budget, 
proposing a $35.5 billion spending plan 
for the new fiscal year that begins in July 
2017. Among his most noteworthy propos-
als are: 1.) his charge for the Legislature 
to develop a new school funding formula 
within the next 100 days; 2.) his plan to 
invest New Jersey’s lottery revenue into 
the state’s troubled pension fund; and 3.) 
his request that the state’s largest insurer 
– Horizon Blue Cross Blue Shield of New 
Jersey – establish a “permanent fund” 
with money from its surplus to support 
the state’s poorest residents and to help 
fund the fight against opioid addiction. 

The Legislature will now deliberate on 
the Governor’s spending plan over the 
next several weeks, and will present their 
changes to the Governor by the end of 
the fiscal year on June 30th. 

New Jersey: The Governor’s Race
Governor Christie is in the final months 

of his last term as Governor, and candi-
dates on both sides of the aisle are ac-
tively working to become their party’s 
nominee in the June 2017 primary. On the 
Republican side, Lieutenant Governor Kim 
Guadagno and Somerset County Assem-
blyman Jack Ciattarelli both vying for their 
party’s support. On the Democratic side, 
former U.S. Ambassador to Germany Phil 
Murphy, Middlesex County Assemblyman 

John Wisniewski, and Union County Sena-
tor Ray Lesniak are all working to become 
their party’s candidate. 

Pennsylvania: The Budget 
On February 7th, Governor Tom Wolf de-

livered his third budget address, focusing 
on spending reductions and noting that 
there are no “broad-based tax increases” 
included in his plan. Wolf’s $32.3 billion 
proposed budget would invest more than 
$200 million in schools, allocates $10 mil-
lion to increase accessibility to life-saving 
medications for drug-overdose victims, 
and makes significant cuts to govern-
ment agencies. The Legislature will now 
deliberate on the budget, which requires 
approval by the end of the fiscal year on 
June 30th. 

Pennsylvania: The Governor’s Race
The Pennsylvania 2018 Governor’s race 

is already beginning to take shape, with 
State Senator Scott Wagner announcing 
his candidacy for the Republican nomi-
nation back in January. The Senator had 
made his intentions to run clear prior to 
the end of 2016, but formally announced 
his candidacy early in the New Year. To 
date, the Senator is the only declared 
candidate, but others are expected to join 
the race. 

On the Democratic front, Governor Wolf 
is expected to announce his candidacy 
for re-election, though he has not yet for-
mally done so. 

Political and Legislative Update
By Christina Zuk

Deadlines to Register to Vote in Primaries
New Jersey: April 12th

Pennsylvania: April 17th
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JNESO Endorses Ambassador Phil Murphy for Governor of New Jersey!

Board President Elfrieda Johnson provided remarks and the endorsement of Phil Murphy on 
behalf of the JNESO Board of Directors, the nurses and healthcare workers we represent.

Phil Murphy respects our member’s right to organize and to collectively bargain, he will fight 
to ensure that our members are protected in the workplace by policies that value nurses, health-
care workers and the patients they serve. Phil Murphy will work to ensure that every New Jersey       

citizen has access to quality healthcare they can afford. 



6 6

Meadow View Nursing & Respiratory 
Care From the Battlefield to a New Contract
Meadow View members have come a long 

way over the past three years.  With new 
management and a new contract, Members 
are thriving and the Meadow View Local 
Union is stronger. That was not the case in 
2014. The facility was for sale and outgoing 
owner, Revera, was intent on breaking the will 
of our Members.  A hostile work environment 
included denial of time-off requests, unjust 
layoffs, including a Meadow View Local Of-
ficer, and disparate treatment of Members 
that led to an erosion of the bargaining unit. 
Local Officers turned to JNESO’s Labor Ser-
vices Director, Yolanda Brewer. The number 
of grievances and arbitrations filed against 
management was staggering, and with Yolan-
da’s guidance, Local Officers filed multiple 
Unfair Labor Practices (ULPs) and grievances.  
Arbitration meetings became weekly occur-
rences. 

With the employer steadfast in trying to 
destroy the Union and break Members’ spirit, 
our Local Officers and Members responded 
by coming together in solidarity. The Union 
provided a voice Members otherwise would 
not have had. Determined to have each 
other’s back, Members fought to keep their 
reputations intact even when fearful of losing 
their jobs. 

During this three-year battle, Yolanda kept 
Members and Local Officers’ eyes on the 
goal. She often asked what they hoped to ac-
complish; the response was overwhelmingly 
the same, Respect. Members wanted respect 
for their profession and for the care they 
provided to residents and patients. Through 
perseverance and sheer will, the team battled 
each grievance and arbitrators recognized 
the unjust methods by which management 
was operating. 

As the facility was sold and new manage-
ment took charge, grievances and ULPs that 
were previously filed with the National Labor 
Relations Board were still to be heard. An 
arbitrator ruled that Progressive Discipline 
was used against the Local Officer unjustly 
terminated and management was ordered to 
reinstate her in her position. Another arbitrator 
ruled  management did not have “Just Cause” 
regarding multiple call-outs and lateness due 
to improper record keeping, ruling Members 
were unfairly disciplined. 

The Collective Bargaining Agreement (CBA) 
that was in place provided Members stabil-
ity as the new ownership, Genesis, took over 
the facility. However, with a contract set to 
expire in April of 2016, Contract Negotiations 
would be challenging. The priority was to 
maintain and preserve as much of the terms 
and conditions of employment Members held 
previously under Revera.  Major topics on the 
bargaining table included time-off benefits, 
overtime payment, shift differential, weekend 
program, education and training, seniority, 
wages, and affordable healthcare. 

In February of this year, a Contract Ratifi-
cation Vote was held and Membership voted 
overwhelmingly to ratify a new five- year 
contract. Proudly, we preserved the CBA and 
gained respect from Genesis during negotia-
tions.

Through solidarity, strength of Local Lead-
ership and the persistence of fierce Union 
representation, Members learned their col-
lective voice is a force to be reckoned with. 
Thank you to the Members, Local Officers, 
and to Yolanda, for standing firm and rep-
resenting our Members through turbulent 
times!
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Mandatory Subjects of Bargaining

SHARED GOVERNANCE or PRACTICE COMMITTEES
WHY SHOULD I CARE?

Your employer may circumvent your Union by dealing directly with a few em-
ployees who participate on these committees instead of negotiating with JNESO 

who represents the interests of ALL our members.
ANY TERM & CONDITION OF EMPLOYMENT THAT IS NOT NEGOTIATED 
WITH JNESO IS A FORM OF DIRECT DEALING THAT CHALLENGES THE 

LEGAL RIGHTS OF ALL MEMBERS AND VIOLATES THE LAW!
Any dialog that includes Mandatory Subjects of Bargaining, such as:

Wages… Bonuses… Rewards… Gift Cards… Rules… Shift Hours… Schedul-
ing… Workloads… Training… Uniforms Or Color Standards… Breaks… or 

Testing, to name a few, MUST BE NEGOTIATED WITH JNESO.
Practice Committees and Shared Governance Councils should only be 

discussing CLINICAL PRACTICE issues!

Q:  What Should I do if I’m on a Committee that is discussing Mandatory Subjects?
A:  Say that you believe this may a subject for Bargaining! Suggest the Committee move on to 

another topic until the issue is clarified & Notify your Local Officers!

Chris Pease, JNESO @ Vir-
tua RN and Jane Hughes, 
Retired JNESO @ Virtua 
RN (both middle-center) 
participated in the annual 
Virtua Nurses Medical Mis-
sion to Guatemala: January 
13th-21st. This mission is 
part of the Children of the 
Americas (COTA) initia-
tive; to enhance the health 
and well-being of under-
served women and children 
in developing countries 
through international col-
laboration. Chris and Jane 
donated their time to help 
people in-need. Thank you 
Chris and Jane! 

VIRTUA NURSES MEDICAL MISSION to GUATEMALA

7
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Local Updates *Please update your Labor Rep. with your e-mail 
address so we can get valuable information to you*

Arbor Glen Care and Rehabilitation
Local Officer Elections were announced at 
the March 17th Membership Meetings. Kathy 
Coyne was unopposed for the position of 
President and has been duly elected. Carol 
Jackson was unopposed for the position of 
Secretary/Treasurer and has been duly elected. 
Results were announced at the March 17th 
Membership Meeting. We thank Crystal Fleming 
Hilyard for her years of hard work and her 
dedication to the members during her time 
as president. There is a new Director of HR, 
your Local Officers will meet with the new HR 
Director to discuss items of concerns to you, 
please continue to bring your concerns to your 
Local Officers. If you have any questions or 
concerns please contact your Labor Rep. Karen 
Arms at 1-800-292-0542 ext. 127 or karms@
jneso.org

Atlantic County Public Health
Please remember if you are called into a 
meeting to discuss any work Issues, bring 
another Union member/shop steward to the 
meeting with you. Furlough Days are voluntary 
and are not a stipulation of your contract! If you 
have any questions or concerns please contact 
your Labor Rep. Diane Grady at 1-800-292-0542.
ext.116 or dgrady@jneso.org

Bacharach
Your next Membership Meeting is Monday, 
April 17th (9:30, 12:30 & 3:30 PM) at the 
Galloway Township Library: 300 Jimmie Leeds 
Road Galloway, NJ. Your contract expires April 
30th 2017. Your Negotiations Committee 
has prepared proposals to begin bargaining, 
contract Negotiations to begin March 23rd. 
There has been a increase in the number 
of Short Staffing Forms submitted; please 
continue to fill-out a Short Staffing Form for 
shifts that are understaffed or you feel you have 
inadequate support to deliver safe patient care. 
If you have any questions or concerns, please 
contact your Labor Rep. Diane Grady at 1-800-
292-0542.ext.116 or dgrady@jneso.org

Bergen Regional Techs
A new management group will be awarded 
a contract to manage the hospital; in the 
meantime your Local Officers have reached-out to 
management to extend the current contract which 
expires September 30, 2017.  If you would like to 
participate on the Workplace Violence Prevention 
Committee please contact your Labor Rep. Meredith 
Larson at 1-800-292-0542 ext. 115 or mlarson@
jneso.org 

Bishop McCarthy
The National Labor Relations Board (NLRB) ruled in 
our favor that the Employee Handbook issued by 
management directly conflicts with your Collective 
Bargaining Agreement! Management was ordered 
to not engage in Direct Dealing with members while 
a Collective Bargaining Agreement is in place. Any 
rewards, gift cards or bonuses are a form of Direct 
Dealing and must be negotiated by the Union. 
Remember: if you are called into a meeting that may 
result in a discipline, REQUEST A LOCAL OFFICER OR 
UNION REPRESENTATIVE BE PRESENT –IT IS YOUR 
RIGHT TO HAVE UNION REPRESENTATION. If you 
have any questions or concerns please contact your 
Labor Rep. Ellena Osborne at 1-800-292-0542 ext. 
119 or eosborne@jneso.org

Compass Dietitians
Your contract expires June 30, 2017. We are 
considering a contract extension until the new 
management group has been selected. If you have 
any questions or concerns, please contact your 
Labor Rep. Meredith Larson at 1-800-292-0542 ext. 
115 or mlarson@jneso.org

8

JNESO Steward Training
March 22nd in Clifton, NJ
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Local Updates*Please update your Labor Rep. with your e-mail 
address so we can get valuable information to you*

Essex County
Local Officer Elections were held at the March 
13th Membership Meetings. Congratulations 
Beatrice Mebude on being elected President. 
Congratulations Lauren Luciano on being elected 
Treasurer. A very special thank you to Nancy 
Cursi-Vogel for your many years of service to 
the Members and to the Union! Your Labor Rep. 
will also be planning rounds on evenings and 
the night shift in the near future. Your contract 
expires at the end of the year. Surveys will 
be mailed to your homes in the summer. The 
County is planning a new time clock system and 
is vigorously enforcing the Time & Attendance 
Policy. Your Local Officers continue to work hard 
on your behalf, if you are disciplined for any 
reason, please contact your Chief Steward Bola 
Asenuga. If you have any questions or concerns 
or would like to set-up a meeting with your Labor 
Rep. contact Karen Arms at 1-800-292-0542 ext. 
127 or karms@jneso.org

Meadow View Nursing and  
Respiratory Care
At the March 27th Membership Meeting 
discussions were held regarding your new 
contract and new uniforms. A vote was held 
regarding the utilization of dues money, for more 
information contact a Local Officer. WE NEED 
MORE STEWARDS! To become a steward, contact 
a Local Officer or Yolanda Brewer at 1-800-292-
0542 ext. 124 or ybrewer@jneso.org

Hoboken University Medical Center
At the March 9th Membership Meeting several 
items were discussed. Management has 
informed JNESO that the hospital seeks to move 
towards Magnet status. In order to do so, there 
are numerous steps that must be accomplished. 
One of them is employee engagement or what 
is called Practice Councils. Management is 
planning to recruit nurses to be part of this team. 
ALL JNESO MEMBERS MUST BE MINDFUL THAT 
ISSUES DISCUSSED THAT COULD AFFECT YOUR 
CURRENT CONTRACT COULD BE CONSIDERED 
UNLAWFUL, JNESO will respond to HUMC 
to bargain regarding Unit Councils or Pilot 
Program. Also, as April approaches remember 
to re-sign up for the wellness program so as to 
NOT PAY THE INSURANCE PREMIUM PENALTY! 
IF YOU ARE CALLED IN TO A MEETING WITH 
MANAGEMENT, MAKE SURE SOMEONE FROM 
THE UNION IS PRESENT! DO NOT LET YOUR 
CERTIFICATIONS LAPSE! Please do not wait to 
the last minute to sign up for classes as they may 
fill up or something may unexpectedly happen. 
Management will not allow you to work with 
any expired certifications. Please be mindful of 
any meeting with management, anything you 
say could be used against you and in the past 
members unknowingly have agreed to Items 
and Issues that constitutes Direct Dealing and 
agreed to items that must be Bargained. Keep 
filling-out Short Staffing Forms for shifts that are 
understaffed or you feel you have inadequate 
support to deliver safe patient care. Call the State 
Department of Health for any Issue you feel may 
have jeopardized patient care. If you have any 
questions or concerns please contact your Labor 
Rep. Diane Grady at 1-800-292-0542.ext.116 or 
dgrady@jneso.org

9
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Local Updates *Please update your Labor Rep. with your e-mail 
address so we can get valuable information to you*

Mercer Home Health Care
It’s well known that home health care 
nurses spend more time on paperwork than 
hospital nurses and more time dealing with 
reimbursement issues. The home health care 
environment requires that nurses in the field are 
diligent regarding patient safety and quality of 
outcomes: the high degree of patient autonomy 
in the home setting, limited oversight of 
informal caregivers by professional clinicians, 
and situational variables unique to each home. 
Please be specific to document any specific 
issues regarding patient safety and/or acuity 
anomalies. If you have any questions contact 
your Labor Rep. Meredith Larson at 1-800-292-
0542 ext. 115 or  mlarson@jneso.org.

Newark Public Health
An Unfair Labor Practice (ULP) was filed with 
the Public Employment Relations Commission 
(PERC) that the City of Newark is not bargaining 
in good faith. A long-term member and Local 
Officer was unjustly disciplined for questioning 
patient safety and member safety concerns 
at a weekend flu clinic. The grievance filed 
regarding this issue is going to arbitration. 
JNESO continues to fight unjust disciplines 
when our members cite safety concerns! If you 
have any questions or concerns contact your 
Labor Rep. Meredith Larson at 1-800-292-0542 
ext. 115 or mlarson@jneso.org.

Pocono Medical Center -LVHN
LAY-OFF UPDATE:  No-one could’ve predicted 
how turbulent and painful the end of 2016 and 
beginning of 2017 would be for RNs at PMC. The 
first announcement of lay-offs was received Dec. 
14th where PMC stated they planned on removing 
61 RNs from the payroll. The processing of this lay-
off concluded on Dec. 30th. Instead of losing 61 
RNs, through the aggressive arguments made by 
your Local Officers and JNESO, many positions were 
reinstated and the loss to our Bargaining Unit was 
reduced to 32 RNs. PMC…aka Lehigh Valley Health 
Network-Pocono, announced a 2nd round of lay-
offs on Jan. 26th that concluded on Feb. 9th where 
we lost an additional 33 RN’s. PMC laid off 65 clinical 
RN’s citing a shift in their “vision” to out-patient 
services and a dip in 4th quarter census. By invoking 
the CBA bumping process, advancing convincing 
arguments that some units could not operate, and 
freezing positions for laid-off RNs to bid into, 51 RN’s 
remain employed at PMC!!  According to Becker’s 
2016 Hospital Review; there is a widespread trend 
in hospitals to restructure their service lines and 
decrease hours to save money, but few expound 
the need to cut RNs at the bedside. It is unknown 
where this merger with LVHN will take us, but one 
thing is for sure…you have rights to a process of 
job protection that is guaranteed by law under 
your Collective Bargaining Agreement! Keep that 
in mind as we enter Contract Negotiations later 
this year! NEGOTIATIONS: Surveys will be mailed 
out at the beginning of May…please be sure to 
fill-out and return the Negotiations Surveys. Our 
proposals are based on your input! SICK TIME: PMC 
informed JNESO there has been a big increase in 
Sick Call-Outs and they plan on disciplining any RN 
that violates their policy. WEINGARTEN RIGHTS: 
Recently a few RN’s have asked their Managers if 
they needed a Union Rep when called into “talk” 
and were told no, then presented with discipline 
notices. Please contact your Officers if you are called 
into any Investigatory Meeting or Disciplinary 
Meeting. Invoke your Weingarten Rights by having 
Union Representation! If you have any questions or 
concerns, please contact your Labor Rep. Karen May 
at 1-800-292-0542 ext. 112 or kmay@jneso.org

10
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Local Updates*Please update your Labor Rep. with your e-mail 
address so we can get valuable information to you*

St. Mary’s RNs
Your contract expires in August this year. IF 
YOU WANT YOUR ISSUES ADDRESSED DURING 
CONTRACT NEGOTIATIONS; BE SURE TO RETURN 
YOUR PRE-NEGOTIATION SURVEYS WHEN THEY 
ARE MAILED TO YOUR HOMES. We anticipate 
tough negotiations with the new employer 
(Prime).  The best way to protect yourself is to 
know your contract. Shop Stewards from each 
shift and floor are needed. Shop Stewards are 
the eyes and ears for Local Officers. Let’s show 
Management our devotion to patient care and 
show management we are STRONGER WHEN 
WE ARE UNITED! If you have any questions or 
concerns please contact your Labor Rep. Diane 
Grady at 1-800-292-0542.ext.116 or dgrady@
jneso.org

St. Mary’s Techs
Local Officer Elections: Marek Medrzecki was 
unopposed for the position of President and has 
been duly elected. Maria Cunas was unopposed 
for the position of Secretary/Treasurer and has 
been duly elected. Jackie Cieza was unopposed 
for the position of Chief Steward and has been 
duly elected. Results were announced at the 
March 16th Membership Meeting. The Tech 
contract expires in August of this year. Surveys 
will be mailed to your homes in early April; IT IS 
VITAL THAT WE RECEIVE YOUR FEEDBACK! We are 
also in need of a member from each department 
to assist with negotiations. Please contact 
your Labor Rep. if you can assist with Contract 
Negotiations. For questions or concerns please 
contact your Labor Rep. Karen Arms at 1-800-292-
0542 ext. 127 or karms@jneso.org

St. Michael’s Medical Center
JNESO continues to push back against 
management regarding the issue of Tech 
Certifications. A grievance was filed regarding 
management’s insistence to not recognize 
“modality” certifications. Vacation Time/ Legacy 
Sick time continues to be an issue for some 
members. If you have any issues or concerns 
regarding your Vacation Time/ Legacy Sick time, 
please contact your Labor Rep. Meredith Larson 
at 1-800-292-0542 ext. 115 or mlarson@jneso.org.

Virtua Hospitals and Healthcare
Labor Management Meeting was held 
March 9th. Topics of discussion included 
OSHA education, Formula for vacations (RNs 
dissatisfaction with reduced shifts per week 
allowed off,  Peer Review (JNESO OBJECTS), 
and mid week vacations. Staffing Committee 
Meeting was also held March 9th. Management 
presented information after researching short 
staffing forms.  Please remember to distribute 
forms as per instructions on the bottom of 
the form. JNESO objected to RNs having an 
assignment that includes patients on 2 floors. 
Issue of denial of PTO the day before or after a 
holiday is being reviewed for arbitration! If you 
have any questions or concerns, please Contact 
your Labor Rep. Ellena Osborne at 1-800-292-
0542 ext. 119 or eosborne@jneso.org

VNA of Central Jersey
Your current contract expires March 31, 2017. 
Negotiations are set to begin, if you have not 
returned your Contract Negotiations Survey, 
please do so! Your Union would like to know 
what a week in the life of a Visiting Nurse is 
like. What is the number of patients visits per 
day, the time spent at each visit the time spent 
documenting (both on the road and at home) for 
each patient. This data would be very valuable 
as we head into negotiations with management. 
If you can provide a weekly snap-shot of your 
routine, please contact your Labor Rep. Meredith 
Larson at 1-800-292-0542 ext. 115 or mlarson@
jneso.org
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