
On Education Day, Joann Pietro was joined by 
Edie Brous, another Practice Attorney, as they 
alternated dynamic presentations, including 
lively discussions with our members.

Before breaking for lunch, Board Members 
were sworn-in for new terms: Barbara Jones 
from Virtua Health System will serve a new 
term as Board Vice President. Florine Jones 
from Hoboken University Medical Center and 
Jil Rimbeck from Virtua Health System will 
serve new terms as Board Members. We’re 
pleased to announce Shanta Carter, Local 
Treasurer at Saint Michael’s Medical Center, 
will serve as a new board member. The JNESO 
Scholarship Committee announced JNESO’s 
annual scholarship awards. The JNESO Public 
Servant of the Year was also announced; this 
year, two Public Servants were recognized 
(JNESO Awards detailed on pages 6 & 7).

It was two excellent days of activities and we’re 
already planning for JNESO’s Convention 
next April in Atlantic City –so stay informed; 
we hope you can join us! 

I hope all of our nurses had a great Nurses 
Week: May 6th-12th, this year’s theme was 
Care, Comfort, Compassion! Hopefully, you 
saw our digital and print ads that ran in New 
Jersey and Pennsylvania.

Blessings!

It was a delight to meet in person for 
Education Day and Leadership Training on 
April 6th & 7th at the Wind Creek Casino & 
Resort in Bethlehem, Pennsylvania! Over 
150 members joined us for educational and 
recreational activities where our members 
could meet, earn CEUs, and gather for the 
first time since this pandemic began.

April 6th activities included Leadership 
Training rescheduled from February 9th. 
One of our Labor attorneys, Ray Heineman, 
provided an overview of labor and legal 
issues, both current and historical, affecting 
our members. Joann Pietro, JNESO’s 
Practice Attorney, provided an overview 
of the Cullen Law and its impacts on our 
New Jersey and Pennsylvania members. 
Members then joined us for a cocktail party 
in the evening, where members relaxed 
and decompressed.

The next day, April 7th: Education Day, was 
a full day of presentations, including: 

• Pandemic History: Lessons Learned from
Past Outbreaks,

• Workforce Trauma: How Pandemics Effect
Providers,

• Vaccine Mandates: Where we were; Where
we are; Where we will be and

• Preparing for the New Normal: Implications 
for Public Health and Labor. By Elfrieda Johnson

President, 
JNESO Board of Directors
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the collective bargaining process, the 
collective bargaining process alone is 
not enough. This needs to be done at the 
statewide level to ensure that ALL healthcare 
workers are protected. We recommend the 
following:

1. Provide FREE mental health services that 
are available and discreet for each staff 
member. Those who seek mental health care 
should not have it used against them with 
regard to their employment.

2. State-required emergency plans for 
pandemic/natural disaster crises must be 
clearly communicated to staff to be effective. 
Moreover, staff roles must be clearly 
delineated according to expertise. In the case 
of an infectious disease emergency, there 
must be sufficient protective equipment for 
all staff.

3. Allow staff to take time away from the job 
to destress without fear of stigmatization or 
retaliation from the employer. This would be 
in addition to the provisions provided under 
FMLA, or contractual leaves of absence.

The Department of Health should be given 
the resources to oversee the implemented 
above recommendations. Several years ago, 
the Department scaled back on hospital 
inspections. Inspections are now “complaint” 
based instead of annual. A reallocation of 
resources to increase inspectors can fulfill 
their mandate to ensure the health and 
safety of patients and staff.

We face a critical shortage of nurses and 
other healthcare workers. We will continue 
to fight for those resources necessary so that 
our members can continue the battle against 
COVID and other health emergencies. Your 
dedication to your patients and our Union is 
recognized, and on behalf of the public, a big 
THANK YOU!

Since this pandemic began, mental health 
has been an ongoing issue for our members 
and all healthcare workers. More than two 
years ago, I testified in front of the New Jersey 
Assembly Health Committee to stress the 
need for more resources for our members. 
Once again, we submitted testimony during 
this budget season to the New Jersey Senate 
Budget Committee -hitting the same themes. 
See excerpts from that testimony below:

Back in 2020, we discussed the need for 
healthcare workers’ resources because of the 
horrific conditions they had been working 
under for months. Those months have turned 
into years, and nothing has changed. According 
to Mental Health America, 93% of healthcare 
workers have experienced some sort of stress, 
and 70% have experienced some mental or 
physical exhaustion.  

The mental health and well-being of healthcare 
workers continue to be viewed as collateral 
damage, which became significantly worse 
and more prevalent during the COVID crisis. 
In a February 2022, Becker’s Hospital Review 
article, CEOs of some of the largest healthcare 
systems across the country admitted that 
staffing was an issue. That comment alone is 
a slap in the face to every nurse that serves in 
an acute care, long-term care, or home care 
setting. Most employers have limited resources 
to combat job-related stress. Many healthcare 
workers have been diagnosed with PTSD, and 
others struggle undiagnosed while continuing 
to care for patients. 

Although these issues are addressed through 

By Doug Placa
JNESO’s Executive Director

MENTAL HEALTH: THE THEME FOR JNESO’S 
EDUCATION DAY

The Voice of Healthcare Professionals

Read the full Testimony to the New Jersey Senate Budget Committee at:
https://jneso.org/wp-content/uploads/2022/05/Testimony.pdf
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POLITICAL & LEGISLATIVE UPDATE

JNESO CELEBRATED NURSES WEEK

New Jersey and Pennsylvania join states across the country in navigating what national 
healthcare leaders have described as the transition from the pandemic phase of COVID to the 
endemic phase of COVID.  

As part of that transition, both states have rolled back most mitigation efforts and have begun 
to focus on the rate of hospitalization versus the number of daily case counts. Individual 
municipalities and cities have in some cases created their own mandates – most notably 
Philadelphia’s brief re-institution of the mask mandate.  

NEW JERSEY:  JNESO Executive Director Doug Placa provided testimony to the budget 
committees highlighting the need for better staffing ratios, hospital planning, and mental 
health resources for nurses and other healthcare workers.

Regular legislative activity has been on recess while the budget committees meet to review 
and evaluate the Governor’s proposed FY2023 budget. As part of that process, members of the 
legislature are looking back at lessons learned throughout the early phases of the pandemic, 
as well as looking forward for ways to improve the state’s response to public health crises in 
the future.  The New Jersey Constitution requires that the Legislature pass and the Governor 
sign the budget by June 30, 2022.  

PENNSYLVANIA:  This year, members of the Pennsylvania House and Senate are on the 
ballot for re-election. Once again, issues related to public health generally and the COVID-19 
pandemic response specifically will be a focal point. Additionally, the economic recovery as 
the state moves away from the pandemic will certainly be discussed as well. On April 13th, our 
Pocono RNs traveled to Harrisburg to meet with legislators to petition for the Patient Safety 
Act-HB 106.

As part of the electoral process, JNESO is preparing a questionnaire to facilitate a dialogue with 
candidates to better understand their position on the issues important to our membership. We 
will utilize that questionnaire to evaluate their positions and will share our recommendations 
based upon those responses.  

MAY 6TH -12TH!
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indictment of Vaught on homicide and 
negligence charges followed, and the 
Tennessee DOH reversed its previous 
decision not to discipline her. 

The consensus among experts is that 
Vaught’s conviction will actually decrease 
patient safety because nurses and other 
healthcare workers will be less likely 
to report medical errors (and those of 
colleagues) if they know it carries a risk 
of a prison term.  Vaught immediately 
reported her error, and her honesty was 
used against her. She now faces years in 
prison. What was Vanderbilt Hospital’s 
penalty for failing to accurately report 
a patient’s cause of death? A Corrective 
Action Plan mandated by CMS. No 
individual hospital administrators were 
penalized.

Healthcare workers deserve and 
desperately need a work environment 
where an error is not seen as a singular 
act of a “perpetrator” who “deserves 
punishment.”  Medical errors never 
occur in a vacuum, and they can’t be 
improved in one. Until there is a cultural 
shift where healthcare professionals are 
not expected, pressured and cajoled to 
work beyond all reasonable physical and 
emotional limits, we must resist those 
pressures, slow down and learn to say “no” 
to the unrealistic expectations imposed 
on us in a healthcare landscape that puts 
productivity above patient and worker 
health and safety.

Every healthcare worker has had a “near 
miss,’ or knows someone who has. In the 
wake of the RaDonda Vaught conviction 
“It could have been me” has been the 
subject of dozens of op-eds.

No one should minimize Vaught’s mistake 
nor her need to take responsibility for 
it.  However, we should be concerned 
about what her conviction likely 
means to the “Just Culture” movement.  
“Just Culture,” long championed by 
professional organizations, unions and 
medical ethicists, is a concept that 
emphasizes that mistakes are the result 
of faulty organizational structures 
and seeks to improve patient safety 
by improving systems rather than 
punishing individuals. 

Here are the facts of the case:

On March 25th, RaDonda Vaught was 
convicted of criminally negligent 
homicide in the death of 75-year-old 
Vanderbilt Hospital patient Charlene 
Murphy by accidentally injecting her 
with a paralyzing agent instead of an 
ordered sedative. Vaught immediately 
reported her error. Vanderbilt officials, 
on the other hand, reported the death 
was the result of a brain bleed, omitting 
mention of the medication error.  They 
also failed to report the incident to 
state or federal officials as required 
by law. An anonymous whistleblower 
subsequently reported the incident 
to state and federal agencies. An 

By Jen Henning,
JNESO’s Director of Practice

THE VANDERBILT HOSPITAL NURSE 
CONVICTION: WHAT YOU SHOULD KNOW

The Voice of Healthcare Professionals
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may need to do an annual review of 
employer health and safety models to 
determine if they are, in fact, effective.

We know that patient safety issues are 
systemic and not just the result of one 
individual error. The next phase of the 
pandemic fight should move healthcare 
systems, regulators, and policymakers 
to transform the health and safety of 
the healthcare environment.

NON-INTENTIONAL ACTS OF NURSES 
SHOULD NOT BE CRIMINALIZED!

It’s time for healthcare systems 
to pay attention! Often, Unions 
negotiate contract language, and 
have established committees to create 
proactive approaches to address the 
many issues members face day-to-
day at the bedside. The idea is to bring 
issues and concerns to the forefront 
sooner rather than later, and when 
possible, problem solve early on so they 
don’t become massive issues, as we’ve 
witnessed in recent events during 
the Ra Donda Vaught trial. Through 
Union contracts, Practice & Staffing 
Committees, and Labor Management 
meetings, we have an opportunity to 
ensure members have a voice at the 
table. When a nurse may have a “heavy 
burden of responsibility” the burden 
rests with us all.

Healthcare systems are highly complex 
and should always be looking to 
improve and address patients’ health, 
safety, and quality care. Healthcare 
systems must look to advance and 
expand protocols as systematic issues 
unfold. Over the past two years, the 
healthcare industry has experienced 
a mass exodus of nurses leaving the 
profession for various reasons; the 
pandemic being the most significant 
contributor. Nurses are under 
tremendous pressure to do more with 
less and struggle to keep up. In many 
cases, nurses feel they are set up for 
failure due to being overwhelmed 
and undertrained. Due to the lack 
of recovery time, this problem was 
exacerbated since the initial phase of 
this pandemic.

This pandemic has been a wake-
up call for Unions dealing with 
healthcare facilities that have become 
dysfunctional, profit-focused systems 
caring more about their bottom line 
than “true” patient care. Unions have 
pushed for stronger health and safety 
contract language in the workplace to 
hold employers more accountable; as 
well as creating better mechanisms to 
examine errors and establish system 
improvements to better educate and 
train for corrective actions. Unions 

By Yolanda Brewer
JNESO’s Director of Labor Services

THE WAKE-UP CALL: HEALTH & SAFETY 
IN THE WORKPLACE

Spring 2022
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JNESO LEADERSHIP TRAINING &

Gina Gerace
Member at Virtua Health System
Virginia Spiegel Scholarship

JNESO SCHOLARSHIP AWARDS

Collin Jones
Son of Florine Jones,

Local Treasurer at
Hoboken University Medical Center

& JNESO Board Member
Laura King Scholarship

Jennavieve Chadziutko
Daughter of Jamie Chadziutko
Member at the 
Visiting Nurses Health Group
Barbara Crosby Scholarship

JNESO Board President, Elfrieda 
Johnson (left) swears-in New Board 

Member: Shanta Carter, RN, Local 
Treasurer at Saint Michael’s Medical 

Center 

JNESO Board President, Elfrieda 
Johnson (right) swears-in Board 
Members: Florine Jones (left), 
Barbara Jones (center-left), and Jil 
Rimbeck (center-right)
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EDUCATION DAY: APRIL 6TH & 7TH
JNESO PUBLIC SERVANTS OF THE YEAR

On April 13th, LVH-P Local President: Annmarie Ruggiero (center-right) and LVH-P Local 
Vice President: Bob Williams (back right center) traveled to Harrisburg, PA, with other 

Union nurses as part of the Pennsylvania Patient Safety Coalition to meet with legislators 
to petition for the Patient Safety Act - HB 106. Thank you, Pocono RNs, for fighting for Safe 

Nurse-to-Patient Staffing Ratios!

Representatives Tomlinson and Mehaffie are friends of Labor 
and Co-Sponsors of the Patient Safety Act - HB 106. Thank you 

for fighting for Safe Nurse-to-Patient Staffing Ratios!

Thomas Mehaffie III, PA District 106, 
Republican, serving (part) of Dauphin 
County (center) receives the JNESO 
Public Servant of the Year Award in 
Harrisburg, PA on April 13th. Presented 
by Annmarie Ruggiero, JNESO Board 
Member and Local President at Lehigh 
Valley Hospital –Pocono (left) and Bob 
Williams, Local Vice President also at 
Lehigh Valley Hospital –Pocono (right).

Kathleen C. Tomlinson, PA District 18, 
Repbublican, serving (part) of Bucks 

County (center) receives the JNESO Public 
Servant of the Year Award at Education 

Day on April 7th. Presented by Annmarie 
Ruggiero, JNESO Board Member and 

Local President at Lehigh Valley Hospital –
Pocono (left) and Elfrieda Johnson, JNESO 

Board President and Local President at 
Saint Michael’s Medical Center (right).
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may need to do an annual review of 
employer health and safety models to 
determine if they are, in fact, effective.

We know that patient safety issues are 
systemic and not just the result of one 
individual error. The next phase of the 
pandemic fight should move healthcare 
systems, regulators, and policymakers 
to transform the health and safety of 
the healthcare environment.

NON-INTENTIONAL ACTS OF NURSES 
SHOULD NOT BE CRIMINALIZED!

It’s time for healthcare systems 
to pay attention! Often, Unions 
negotiate contract language, and 
have established committees to create 
proactive approaches to address the 
many issues members face day-to-
day at the bedside. The idea is to bring 
issues and concerns to the forefront 
sooner rather than later, and when 
possible, problem solve early on so they 
don’t become massive issues, as we’ve 
witnessed in recent events during 
the Ra Donda Vaught trial. Through 
Union contracts, Practice & Staffing 
Committees, and Labor Management 
meetings, we have an opportunity to 
ensure members have a voice at the 
table. When a nurse may have a “heavy 
burden of responsibility” the burden 
rests with us all.

Healthcare systems are highly complex 
and should always be looking to 
improve and address patients’ health, 
safety, and quality care. Healthcare 
systems must look to advance and 
expand protocols as systematic issues 
unfold. Over the past two years, the 
healthcare industry has experienced 
a mass exodus of nurses leaving the 
profession for various reasons; the 
pandemic being the most significant 
contributor. Nurses are under 
tremendous pressure to do more with 
less and struggle to keep up. In many 
cases, nurses feel they are set up for 
failure due to being overwhelmed 
and undertrained. Due to the lack 
of recovery time, this problem was 
exacerbated since the initial phase of 
this pandemic.

This pandemic has been a wake-
up call for Unions dealing with 
healthcare facilities that have become 
dysfunctional, profit-focused systems 
caring more about their bottom line 
than “true” patient care. Unions have 
pushed for stronger health and safety 
contract language in the workplace to 
hold employers more accountable; as 
well as creating better mechanisms to 
examine errors and establish system 
improvements to better educate and 
train for corrective actions. Unions 

By Yolanda Brewer
JNESO’s Director of Labor Services

THE WAKE-UP CALL: HEALTH & SAFETY 
IN THE WORKPLACE

Spring 2022



Last year, elections were held at our New Bridge Techs Local at Bergen New Bridge Medical 
Center. Congratulations to our new Local Officers: President: Aju Therian; Vice President: 
Eugene Babitz, Secretary/Treasurer: Cornelius Weah, (Chief CT Tech) and Chief Steward: 
Gigin Paulose!

The new Local Leadership’s goal is to increase participation of New Bridge Tech members. The 
new Leadership acknowledges that some departments have more issues than others, but 
all member concerns will be addressed at Labor-Management meetings with management.

New Local President Aju Therian is very active in her church and community and pledges to 
bring that same activist spirit to her new role as Local President of the Union!

Thank you to our new Local Officers and thank you to Patty Galia and Greg Lugo for your 
years of service in the Union representing our Bergen New Bridge Tech members!

“The most rewarding moment of my job was recently saving the life of a patient,” said Ruth 
Miller, a Licensed Practical Nurse for 27 years at Cedar Grove Respiratory & Nursing Center. 
“Nursing is not just a job or a profession, it is a way of life,” explained Milissa Eggert, also 
a Licensed Practical Nurse (LPN) who has worked at Cedar Grove Respiratory & Nursing 
Center for 30 years.

Ruth was still on the clock when she heard that a lung had become available for transplant 
for one of their patients who desperately needed a lung transplant. He was notified that 
a lung was available, but he had to get Temple University Hospital that day. “He couldn’t 
get a ride and had to leave immediately because the hospital wouldn’t hold the lung. We 
just looked at each other and said ‘I guess we are going to Temple!’” That is when Ruth and 
Milissa sprang into action.

“It was a life-or-death matter, we were the only ones who could get him to the hospital 
on time,” explained Ruth who drove the patient in her own truck, accompanied by Milissa. 
Together, they transported the patient the 30 miles from Cedar Grove to Temple University 
Hospital keeping him safe and calm. They made it on time and the transplant was a success. 
“He was such a nice guy; he was actually entertaining us on the ride. It was such a blessing 
for us to be able to care for him. This is what nursing is all about.”  

Their teamwork helped save the life of the patient who had only been at the center for 24 
hours. Thank you Ruth and Milissa and to all our members for everything you do!

MEMBER SPOTLIGHT: RUTH MILLER & 
MILISSA EGGERT, CEDAR GROVE NURSING 

www.JNESO.org8
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LOCAL SPOTLIGHT: NEW LOCAL OFFICERS 
AT BERGEN NEW BRIDGE MEDICAL CENTER 



return to JNESO. General Membership Meetings will be held: 
May 26th, September 27th, and November 16th.If you are not 
receiving our e-blasts, please contact your Labor Rep. Ellena 
Osborneeosborne@jneso.org or (800) 292-0542 x119.

CEDAR GROVE NURSING:
FThe 3rd Quarter Membership Meeting (TBA). If anyone is 
interested in learning more about your contract and Union 
representation, Steward Training is available throughout the 
year, contact a Local Officer. If you have not received a Union 
contract please contact a Local Officer the JNESO Office. If you 
are having a problem getting “available time sign up slips” 
please contact Miranda in HR, also contact a Local Officer. 
Slips should be posted near the time stamp clock as well. If 
you are not receiving our e-blasts, please contact your Labor 
Rep. Yolanda Brewer ybrewer@jneso.org (800) 292-0542 x 
124.

ESSEX COUNTY HOSPITAL:
Congratulations to Local President Beatrice Mebude for being 
honored by the West Hudson/Essex Central Labor Council as 
an honoree in their “Power of Women in the Labor Movement” 
award ceremony. Please continue to fill out short staffing 
forms, we need this data to fight against the poor staffing you 
are experiencing during your shifts. If you are not receiving 
our e-blasts, please contact your Labor Rep. Victoria Pacheco 
at: vpacheco@jneso.org or (800) 292-0542 x128.

HOBOKEN UNIVERSITY MEDICAL CENTER:
CONGRATULATIONS ON RATIFICATION OF YOUR NEW 
3-YEAR CONTRACT IN FEBRUARY! PRECEPTOR RATE 
INCREASE: $3.00. CHARGE PAY INCREASE: $3.00. PAY 
DIFFERENTIAL: 2nd instalment is to be received in June. 
SUMMER VACATIONS: No more than three (3) weeks of an 
employee’s vacation may be scheduled during the months of 
June, July and August of any year.  STAFFING COMMITTEE & 
PROFESSIONAL NURSING COMMITTEE: JNESO is working to 
schedule a meeting in late May. Committee members who are 
scheduled to work at the time the meetings are held shall not 
suffer any loss in pay for time spent attending such meetings. 
CALL FOR NOMINATIONS: A letter was mailed to your home 
to nominate individuals to serve as officers of our Local. 
Positions open for nominations are Vice President, Secretary 
& Chief Steward. If you are not receiving our e-blasts, please 
contact your Labor Rep. Aisha Harrison at aharrison@jneso.
org or (800) 292-0542 x127.

ARBOR GLEN CARE:
CONGRATULATIONS ON THE RATIFICATION OF YOUR 
NEW 3-YEAR CONTRACT IN MARCH! Members should have 
received their contractual increases. If you have not received 
your increases, please contact your Labor Rep. Meredith 
Larson. Your new contracts are being formatted for print, as 
soon as the new contract is available we will set-up a date 
and time to pick-up. Nominations for officers and the election 
process are being sent out to all members in good standing. 
Please follow the directions which will be enclosed. Contact 
your Labor Rep. Meredith Larson at: mlarson@jneso.org (800) 
292-0542 x115. 

ATLANTIC COUNTY PUBLIC HEALTH:
SUMMER VACATION: Your requests for vacation between 
June 15th and Sept. 1st should’ve been submitted by April 
15th. Requests submitted after April 15th shall be approved or 
disapproved on a first cone first served basis. YOUR CURRENT 
CONTRACT EXPIRED DECEMBER 31, 2021.  As of the printing 
of this newsletter, two negotiations sessions were held 
with management. Your Negotiating Committee continues 
to work hard fighting for the issues you have addressed as 
important. Most contractual items are still in effect during 
negotiations. For questions, contact your Labor Rep. Aisha 
Harrison at aharrison@jneso.org or (800) 292-0542 x127.

BACHARACH INSTITUTE FOR REHABILITATION:
CONVERTED TO PTO TIME: Employees will convert one (1) 
ESL day into one (1) PTO day & Employees with 10+ years 
may convert (2) ESL days into (2) PTO days for every six month 
period they maintain perfect attendance. Perfect attendance 
is defined as not using any ESL days or unscheduled PTO 
days. The six month periods will be from July 1st-Dec. 31st. 
NEGOTIATIONS PREPARATION: Your Executive Committee 
has reviewed the survey responses and have put together 
proposals to prioritize your concerns as we begin negotiations. 
YOUR CURRENT COLLECTIVE BARGAINING AGREEMENT 
EXPIRED APRIL 30th, 2022. If you are not receiving our 
e-blasts, please contact your Labor Rep. Aisha Harrison at 
aharrison@jneso.org or (800) 292-0542 x127.

BISHOP MCCARTHY RESIDENCE:
Bishop will hold another Health Care Open Enrollment in 
June (additional information to follow). This Open Enrollment 
is to increase your premium rate.  Make sure you are notified 
30 days prior to any rate change. Your premium cost increase 
is capped at 10%. Call for Nomination ballots will be mailed 
to your home this summer.  Please complete the ballots and 

LOCAL UPDATES *Please update your Labor Rep. with your e-mail 
address so we can get valuable information to you*

www.JNESO.org
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may need to do an annual review of 
employer health and safety models to 
determine if they are, in fact, effective.

We know that patient safety issues are 
systemic and not just the result of one 
individual error. The next phase of the 
pandemic fight should move healthcare 
systems, regulators, and policymakers 
to transform the health and safety of 
the healthcare environment.

NON-INTENTIONAL ACTS OF NURSES 
SHOULD NOT BE CRIMINALIZED!

It’s time for healthcare systems 
to pay attention! Often, Unions 
negotiate contract language, and 
have established committees to create 
proactive approaches to address the 
many issues members face day-to-
day at the bedside. The idea is to bring 
issues and concerns to the forefront 
sooner rather than later, and when 
possible, problem solve early on so they 
don’t become massive issues, as we’ve 
witnessed in recent events during 
the Ra Donda Vaught trial. Through 
Union contracts, Practice & Staffing 
Committees, and Labor Management 
meetings, we have an opportunity to 
ensure members have a voice at the 
table. When a nurse may have a “heavy 
burden of responsibility” the burden 
rests with us all.

Healthcare systems are highly complex 
and should always be looking to 
improve and address patients’ health, 
safety, and quality care. Healthcare 
systems must look to advance and 
expand protocols as systematic issues 
unfold. Over the past two years, the 
healthcare industry has experienced 
a mass exodus of nurses leaving the 
profession for various reasons; the 
pandemic being the most significant 
contributor. Nurses are under 
tremendous pressure to do more with 
less and struggle to keep up. In many 
cases, nurses feel they are set up for 
failure due to being overwhelmed 
and undertrained. Due to the lack 
of recovery time, this problem was 
exacerbated since the initial phase of 
this pandemic.

This pandemic has been a wake-
up call for Unions dealing with 
healthcare facilities that have become 
dysfunctional, profit-focused systems 
caring more about their bottom line 
than “true” patient care. Unions have 
pushed for stronger health and safety 
contract language in the workplace to 
hold employers more accountable; as 
well as creating better mechanisms to 
examine errors and establish system 
improvements to better educate and 
train for corrective actions. Unions 

By Yolanda Brewer
JNESO’s Director of Labor Services

THE WAKE-UP CALL: HEALTH & SAFETY 
IN THE WORKPLACE
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NEW BRIDGE MEDICAL CENTER TECHS:
Your next General Membership meeting will be held on June 
1st; additional information to follow. Mark your calendars 
for the 3rd & 4th Quarter General Membership Meetings: 
September 21st and November 16th. Your new contracts 
are being formatted for print, as soon as the new contract is 
available we will set-up a date and time to pick-up. Your JNESO 
Local Leadership and management continue to hold Labor-
Management meetings to address issues of concern. JNESO 
continues to attend calls and stresses members’ health and 
safety while performing the assigned job duties. If you have 
any items of concern, please contact a Local Officer to discuss. 
Steward and Negotiations Team Member Patricia Smith will 
be representing your JNESO Local at a Girls Conference in 
Paterson to speak about her job as an EKG Phlebotomist. If 
you are not receiving our e-blasts, please contact your Labor 
Rep. Meredith Larson  at (800) 292-0542 x115, mlarson@jneso.
org.

SAINT MICHAEL’S MEDICAL CENTER:
YOUR CURRENT COLLECTIVE BARGAINING AGREEMENT 
EXPIRED MAY 4TH! THIS NEWSLETTER WENT TO PRINT ON 
MAY 9TH; NEGOTIATIONS CONTINUE. Management has not 
shown a true willingness to bargain.  Our major sticking points 
are Benefits, Wages, and Safe Staffing.  As you may be aware, 
we have taken a strike authorization vote.  We are currently 
looking for volunteers to work as picket captains, unit 
contacts community contacts, or to help make signs.  PLEASE 
STAY INFORMED AND STAY ENGAGED REGARDING NEXT 
STEPS. CONTINUE TO STAY STRONG AND STAND TOGETHER. 
For questions or concerns, please contact a Local Officer or 
your Labor Rep. Victoria Pacheco at: vpacheco@jneso.org or 
(800)292-0542 x 128.

SODEXO DIETITIANS AT NEW BRIDGE MEDICAL CENTER: 
For questions or concerns, or if you are not receiving our 
e-mails, please contact your Labor Rep. Meredith Larson at: 
mlarson@jneso.org (800) 292-0542 x115.

LEHIGH VALLEY HOSPITAL -POCONO:
Your next General Membership Meeting will be held on 
June 21st, check your email for additional information. 
On April 13th, Local President Annmarie Ruggiero and 
Local VP Bob Williams travelled to Harrisburg with other 
Union RNs to lobby for the passing of the “Patient Safety 
Act” in the PA Legislature. Reconciliation is slated to be 
completed no later than June 30, 2022.  You should be 
receiving any owed back pay by that date.  We will keep 
the group posted regarding further updates. If you are 
interested in helping organize the recently postponed 
Safe Staffing Rally please contact your Labor Rep. Victoria 
Pacheco at vpacheco@jneso.org or (800) 292-0542 x128.

MERCER HOME HEALTH CARE:
Local Officer Elections will be held this summer. 
Elections will be held for all offices, members can 
nominate themselves or other nurses in good standing. 
New contracts will soon be available. The New Labor 
Management and Nurse Practice Committees launched 
on May 4th, 2022. Meetings will be held quarterly.  To 
participate, contact Labor Rep. Ellena Osborne. General 
Membership Meetings will be held: September 22nd, and 
November 8th. If you are not receiving our e-blasts, please 
contact your Labor Rep. Ellena Osborne at eosborne@
jneso.org (800) 292-0542 x119.

NEWARK PUBLIC HEALTH:
Your next General Membership Meeting will be held 
July 20th at 5:00 PM, additional information to follow. 
The fourth quarter meeting is scheduled for Tuesday, 
December 13th. At the time this newsletter went to 
print, we scheduled an arbitration that the City violated 
the CBA by assigning a member to perform Head Clinic 
Nurse functions without promoting her to the position or 
compensating her commensurate with those duties. We 
will be awaiting the arbitrator’s award within the coming 
month. We also plan to schedule a hearing for the PERC 
charge associated with forming a non-union job title 
created by management to do JNESO bargaining unit 
work without union protection. JNESO members must be 
vigilant to protect their contractual rights, if you have any 
questions or concerns, contact a Local Officer. For other 
questions or concerns, please contact your Labor Rep. 
Meredith Larson at mlarson@jneso.org or (800) 292-0542 
x115.

LOCAL UPDATES
*Please update your Labor Rep. with your e-mail 

address so we can get valuable information to you*
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DO NOT GO INTO A MEETING
WITH MANAGEMENT WITHOUT

UNION REPRESENTATION!

Be sure to bring a Union representative 
if you feel you are called into a meeting 

that could be disciplinary.



VIRTUA HEALTH SYSTEM:
In addition to JNESO Scholarship Awards, your JNESO @ 
Virtua Local awarded the following Education Scholarships 
to Virtua family members: Karlie Kraus, Madden Langdon, 
Kelsey Langdon, Rylee Langdon, Anira Thomas, Makenna 
Finn. Congratulations to all our Virtua Education Scholarship 
Awardees! Your next Membership Meetings will be held: June 
15th, September 12th and December 15th –please mark 
your calendars, additional information to follow. Remember 
you can request payment for holiday compensation six weeks 
before the holiday schedule. Check ARTICLE 22: HOLIDAYS 
(Pages 46-51 of your Union Contract). If you are not receiving 
our e-blasts, please contact your Labor Reps. Ellena Osborne 
at: eosborne@jneso.org (800) 292-0542 x119 or Yolanda 
Brewer at  ybrewer@jneso.org (800) 292-0542 x 124.

VNA HEALTH GROUP:
Your next in-person General Membership Meeting will be held 
on August 25th, additional information to follow. JNESO holds 
regular monthly Labor-Management meetings to address 
questions and concerns with management. Your JNESO 
Officers have attended various meetings with individual 
members regarding patient complaints and policies/
procedures. If at any time you are called in to a meeting with 
management, you should contact a Local Officer or Steward 
to accompany you. JNESO is greatly concerned about staffing, 
especially with the summer months upon us. Your safety is 
a priority, and you should only see the number of patients 
you can see and complete the necessary paperwork in your 
allotted hours. If you need assistance or advice, contact a 
Local Officer. Recently, your JNESO Labor Representative 
Meredith Larson and JNESO Director of Practice, Jennifer 
Henning attended a meeting to discuss and participate in 

SAINT MARY’S RNS:
CONGRATULATIONS TO YOUR NEWLY ELECTED 
OFFICERS: Vice President: Maria Medina (SDS), & Chief 
Steward: Lauren Brink (PMCU)! PRIMETIME VACATION: 
Designated as June 15th through September 15th. A 
final vacation schedule was posted by the Hospital on 
April 30th. Requests for prime-time vacation selection 
submitted after April 15th, shall be handled on a first-
come, first-serve basis, and management shall respond 
to these requests in writing. BREAK PERIOD & LUNCH 
PERIOD: In any event if a nurse is required to work 
through her unpaid lunch period she shall be paid time 
and one-half (1 1/2) for the missed meal. FLOAT POOL 
- RNs who are hired into or request transfer to the float 
pool will be paid a differential of $5.00 (five dollars) per 
hour and the float blocks above shall not apply to such 
RNs. Employees who volunteer to work outside their 
float block for the day at the employer’s request will 
receive the same differential. WAGE INCREASE: The first 
full pay period after August 15, 2022, employees will 
receive a 2% wage increase. Regular full and part time 
RNs above the top step receive $.40 in lieu of step. If you 
are not receiving our e-blasts, please contact your Labor 
Rep. Aisha Harrison at aharrison@jneso.org or (800) 292-
0542 x127.

SAINT MARY’S TECHS:
PRIMETIME VACATION: Designated as June 15th 
through September 15th. If requests has been denied, 
the employee will submit his/her second choice within 
seven (7) calendar days of the denial & a final vacation 
schedule will be posted by the hospital by April 30th. 
MANDATORY OVERTIME PROCEDURES: Employees 
may be mandated to work overtime only once during a 
pay period. Any employee mandated to work overtime 
can be mandated for a maximum of four hours. Only 
employees who are already on duty may be mandated 
for overtime. SICK BONUS: If an employee does not use 
any sick time he will receive $100.00 per quarter stipend. 
Payment will be made in the following month after the 
quarter. WAGE INCREASE: The first full pay period after 
August 15, 2022, employees will receive a 2% wage 
increase. If you are not receiving our e-blasts, please 
contact your Labor Rep. Aisha Harrison at aharrison@
jneso.org or (800) 292-0542 x127.

LOCAL UPDATES *Please update your Labor Rep. with your e-mail 
address so we can get valuable information to you*
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may need to do an annual review of 
employer health and safety models to 
determine if they are, in fact, effective.

We know that patient safety issues are 
systemic and not just the result of one 
individual error. The next phase of the 
pandemic fight should move healthcare 
systems, regulators, and policymakers 
to transform the health and safety of 
the healthcare environment.

NON-INTENTIONAL ACTS OF NURSES 
SHOULD NOT BE CRIMINALIZED!

It’s time for healthcare systems 
to pay attention! Often, Unions 
negotiate contract language, and 
have established committees to create 
proactive approaches to address the 
many issues members face day-to-
day at the bedside. The idea is to bring 
issues and concerns to the forefront 
sooner rather than later, and when 
possible, problem solve early on so they 
don’t become massive issues, as we’ve 
witnessed in recent events during 
the Ra Donda Vaught trial. Through 
Union contracts, Practice & Staffing 
Committees, and Labor Management 
meetings, we have an opportunity to 
ensure members have a voice at the 
table. When a nurse may have a “heavy 
burden of responsibility” the burden 
rests with us all.

Healthcare systems are highly complex 
and should always be looking to 
improve and address patients’ health, 
safety, and quality care. Healthcare 
systems must look to advance and 
expand protocols as systematic issues 
unfold. Over the past two years, the 
healthcare industry has experienced 
a mass exodus of nurses leaving the 
profession for various reasons; the 
pandemic being the most significant 
contributor. Nurses are under 
tremendous pressure to do more with 
less and struggle to keep up. In many 
cases, nurses feel they are set up for 
failure due to being overwhelmed 
and undertrained. Due to the lack 
of recovery time, this problem was 
exacerbated since the initial phase of 
this pandemic.

This pandemic has been a wake-
up call for Unions dealing with 
healthcare facilities that have become 
dysfunctional, profit-focused systems 
caring more about their bottom line 
than “true” patient care. Unions have 
pushed for stronger health and safety 
contract language in the workplace to 
hold employers more accountable; as 
well as creating better mechanisms to 
examine errors and establish system 
improvements to better educate and 
train for corrective actions. Unions 

By Yolanda Brewer
JNESO’s Director of Labor Services
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