
Upcoming Contract Negotiations, How can 
you participate?

Hoboken University Medical Center RNs, 
New Bridge Techs in Bergen, and our nurses 
at Atlantic Public Health will head into 
negotiations later this year. As we begin 
bargaining new Collective Bargaining 
Agreements at your facility, contact a Local 
Officer or your Labor Rep. to see how you can 
participate on the Negotiations Committee 
or serve as a unit contact informing your 
fellow members. We may need to mobilize 
our members as negotiations progress. 
Keeping members informed and engaged 
strengthens our hand at the bargaining table.

We remind members to remain vigilant! Be 
sure you have new, properly fitted PPE for 
each shift and that your employers adhere 
to current health & safety procedures. 
Remember: if you see something, say 
something. Never hesitate to contact OSHA, 
your state Department of Health or JNESO 
if you feel your safety or the safety of your 
patients are at risk. Fill-out a Short Staffing 
form if your shift is not adequately staffed, 
the Union addresses Short Staffing at your 
contractual practice or staffing committee 
meetings.

Blessings!

I hope everyone is getting a little rest and 
relaxation with family and friends over 
the summer… First, I would like to thank 
everyone who participated in our Virtual 
Convention in April. Although we did not 
gather in-person this year, for our first (and 
hopefully last) Virtual Convention, the two 
day event was a success. This year’s theme 
was Violence in Healthcare: Prevention 
& Protection. Members participated in 
seminars from a diverse group of presenters 
focused on how members can better keep 
themselves safe in the workplace earning 
Continuing Education Credits and making 
their voice heard regarding important 
Union business. Health & Safety was a 
core theme at our Virtual Convention and 
continues to be for our members.

Beginning late last year, and continuing 
into this year, JNESO has negotiated new 
Collective Bargain Agreements at several 
of our Locals. As the Union prepares for 
contract negotiations at each facility, a Pre-
Negotiations Questionnaire is sent to every 
member asking members to prioritize 
their top concerns. Wages and benefits are 
always top concerns, but over the last year, 
our members demanded stronger health & 
safety and staffing language be included as 
we sit down at the bargaining table.

We thank our Negotiations Committees 
for their tireless work bargaining new 
Collective Bargaining Agreements at the 
following facilities: St. Mary’s RNs & Techs 
in Passaic, Lehigh Valley Health -Pocono, 
Bishop McCarthy Residence, Virtua Health 
System, VNA Health Group, and Cedar 
Grove Nursing & Respiratory Care Center. 

By Elfrieda Johnson
President, 

JNESO Board of Directors

 Summer 2021
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STAY VIGILANT, DON’T BE COMPLACENT!
WITH JNESO OUR MEMBERS ARE NEVER ALONEWITH JNESO OUR MEMBERS ARE NEVER ALONE
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HEALTH & SAFETY

Misinformation concerning the efficacy 
of masks and the safety of vaccines 
continues to impact our ability to 
overcome this pandemic – directly 
impacting the safety and well-being 
of our membership. JNESO supports 
recommendations made by the CDC 
as they relate to masking, social 
distancing, and vaccination.

COLLECTIVE BARGAINING RIGHTS

JNESO protects our members in part by 
negotiating fair collective bargaining 
agreements at our healthcare facilities. 
In some cases, employers fail to adhere 
to our contract, causing unnecessary 
turmoil in the lives of our members and 
their families. In those instances, we ask 
that our elected representatives add 
their voice to our calls for the employer 
to abide by our contract.

Leaders are needed in Washington 
and in our state capitals who will fight 
alongside us to protect and preserve 
the quality of care for patients and help 
improve the working conditions for all 
healthcare professionals.

Remember:  Our voice is stronger when 
we act together, please continue to be 
safe!

Just as we thought this pandemic was 
contained, we are not out of the woods 
yet, new variants have forced us to 
pause. With the public’s health and the 
health of our members at risk every 
day, we continue to fight for better 
protections for our members, so that 
you may continue to be safe working 
in your chosen profession.

Each year, the JNESO Board of Directors 
identifies topics important to our 
membership. A questionnaire is sent 
to all prospective candidates to gauge 
their positions on these topics. Based 
upon their responses to our questions, 
the JNESO Board of Directors makes 
legislative endorsements each fall. In 
New Jersey, all legislative offices are 
open for election this year.  There are 
several elections in Pennsylvania that 
JNESO will be keeping a watchful eye 
on as well.  

We take very serious these topics and 
issues, below are the topics included in 
year’s candidate questionnaire:

SAFE STAFFING

Nurses regularly find themselves 
understaffed, with more patients in 
their care than is considered safe by 
research and industry standards. The 
COVID-19 pandemic only exacerbated 
this longstanding issue. JNESO 
supports setting limits on the number 
of patients that can be in any one 
nurse’s care.

By Doug Placa
JNESO’s Executive Director

AS THE SUMMER WINDS DOWN, THINGS TO 
BE MINDFUL OF

The Voice of Healthcare Professionals



JNESO nurses have always served on the frontlines of healthcare. During this 
pandemic our nurses and all of our members stepped-up in a big way!

After they clock out at the end of a busy day they still find time to volunteer 
to assist towns, schools, and religious organizations with COVID-19 screening, 
testing, education and have been a huge part of the statewide vaccination effort.

This year JNESO saluted our nurses who have “Gone Above and Beyond the Call 
of Duty” to assist with all facets of bringing life back to normal.

For a full list of JNESO nurses recognized, please visit the JNESO Facebook page 
at: Facebook.com/JNESO/ 

Thank You to all of our Nurses!

3www.JNESO.org
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NURSES WEEK: MAY 6TH - 12TH
“GOING ABOVE AND BEYOND 
THE CALL OF DUTY”
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The results confirm what previous studies 
have suggested: that safe staffing saves lives. 
For decades, JNESO and its members have 
advocated for safe staffing through contract 
language, legislative action, as well as in the 
workplace.  The study provides irrefutable 
evidence- based data to confirm what we 
already knew about staffing ratios from our 
daily practice.

Legislation on safe staffing has been 
introduced this year in both Pennsylvania (HB 
104/SB 240) and New Jersey (A 147/S989). The 
Nurse Safe Staffing Standard and Hospital 
Safety and Quality Act, first proposed in 
2017 and reintroduced in congress last year, 
addresses the issue on the national level. If 
these bills are successful, we can begin to 
address the high rates of job dissatisfaction 
and burnout that have plagued nursing for 
decades and caused many of our colleagues 
to leave the profession prematurely.

The pandemic exacerbated many of the 
weaknesses in the healthcare system, 
none more so than its failure to place the 
health and safety of frontline workers and 
their patients above the bottom line. As 
professionals and union members, we must 
redouble our efforts to make safe staffing 
mandates a reality in 2021. Our patients, and 
the future of our profession depend on it.

Covid-19 numbers continue to move in 
the right direction, and pandemic-induced 
workplace risks may finally be winding 
down. While we should remain vigilant, 
it is also important to refocus our efforts 
to advocate for safer, more equitable 
workplaces. No issue is more critical to 
that goal than the fight for safe staffing 
legislation.

On May 11, 2021, The Lancet published 
the first prospective study on the effects of 
nurse to patient ratio legislation on patient 
mortality, readmissions, and length of 
stay.  It looked at 55 hospitals and followed 
more than 17,000 nurses and 400,000 
patients from 2016-2018. This study was 
funded by Queensland Health and the 
National Institute of Nursing Research. 
It was conducted by researchers from 
the University of Pennsylvania School of 
Nursing, USA, Queensland University of 
Technology, Australia and Royal Brisbane 
and Women’s Hospital.

The landmark study concluded that safer 
staffing reduced the chance of patient 
death and readmissions by 7% and lengths 
of stay by 3% for every one less patient in 
a nurse’s workload. Economic savings were 
more than twice the cost of employing the 
additional nurses.

By Jen Henning,
JNESO’s Director of Practice

PIVOT FROM THE PANDEMIC TO
SAFE-STAFFING

The Voice of Healthcare Professionals

REFERENCE: UNIVERSITY OF PENNSYLVANIA SCHOOL OF NURSING: EurekAlert! Article
www.eurekalert.org/pub_releases/2021-05/uops-mnr051021.php
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Benefits generated a need for sufficient 
staffing to include additional pay & hazard 
pay for healthcare workers on the front 
line.  Policy Reform that supports Unions 
will shape changes for members in a 
way that would otherwise be an uphill 
battle. Navigating unpaid time off such 
as furlough days generated discussion 
of PTO utilization, maintained healthcare 
coverage and/or other options to secure 
member protections. 

Unions Must Maintain a Collective Voice

Workers have been stymied in their efforts 
to address employer’s safety practices as 
well as labor policies in the workplace. 
With every new public policy change for 
the “greater good of the public” meant 
another discussion with employers 
regarding the impact to our members. 
Those discussions would become the 
blueprint for changes in contract language 
and employer policies when sitting down 
at the bargaining table.

Recommendations and policy changes 
from federal and state agencies 
continue to evolve and also have shaped 
discussions at the bargaining table. While 
our members look to the future to assess 
how these changes will impact their 
employment, JNESO will continue to fight 
for and educate our members how terms 
and conditions of employment must be 
discussed at the bargaining table.

Unions provided a collective voice in the 
workplace during the COVID-19 public 
health crisis. Public regulations led to 
rapid changes in terms and conditions of 
employment that will reform Labor Law 
for years to come. During the pandemic, 
and now in the aftermath, these changes 
begged the following questions: 

• Enhanced Health & Safety measures are 
at the forefront, so what does this mean 
for our members? 

• What items are necessary to meet the 
needs of Pandemic Specific Benefits for 
members? 

• How will Policy Reform shape and help 
Unions navigate the changes in current 
Labor Law protections?  

• Negotiating the impact of Furlough 
Days?

Enhanced Health & Safety measures 
are negotiated to ensure proper PPE 
is distributed in accordance with CDC 
regulations for cleaning supplies. Keeping 
healthcare workers healthy and safe so 
they may continue to provide safe patient 
care became one of the top three issues 
at the bargaining table. In the event a 
member contracted the virus, Unions 
fought to maintain healthcare coverage 
and quarantine pay while they recovered.  
Employers are required to show proof that 
protections are in place as well as training 
and educating staff. Pandemic Specific 

By Yolanda Brewer
JNESO’s Director of Labor Services

IMPROVING CONTRACT LANGUAGE 
THROUGH A PUBLIC HEALTH CRISIS

Summer 2021



In June, the JNESO Board of Directors formally announced their endorsement 
of Governor Phil Murphy for re-election for his committed leadership, 

resources, and support during the Covid-19 public health crisis.
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JNESO’S VIRTUAL CONVENTION:

Julie Meixell
Member at LVH-Pocono
Virginia Spiegel Scholarship

JNESO SCHOLARSHIP AWARDS

Nicole Wedel
Daughter of Wieslawa Wedel,

Member at HUMC
Laura King Scholarship

Devon Marie Traenkner
Daughter of Emily Traenkner,
Member at Virtua
Barbara Crosby Scholarship

JNESO Public Servant of the Year
New Jersey Governor Phil Murphy
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APRIL 14TH & 15TH
Steward of the Year:

Josephine Sandberg
Local Vice President, VNAHG

Representative of the Year:
Donna Brown
Local Treasurer, LVH-Pocono

Unsung Hero Award:
Roslyn Goodwin

Local President, NPH

Mother Jones Award:
Carol Muller
Local Treasurer, Virtua

Janice Klym Award:
Barbara Barbato

Local President, VNAHG

Inspired Communicator Award:
Pam Taverone
Local President, St. Mary’s RNs

Solidarity Award: St. Mary’s Techs

JNESO AWARDS



The Governor and all members of the 
New Jersey Legislature are on the ballot 
this year, and JNESO will once again 
request that all candidates complete an 
endorsement questionnaire in order to be 
considered for an endorsement.  

Pennsylvania

The State of Pennsylvania will also not see 
the return of masking mandates or other 
restrictions at this point in time. Governor 
Wolf’s administration is similarly focused 
on increasing the rate of vaccination. The 
Governor recently stated that the state’s 
COVID-19 strategy centers on the vaccine, 
and that so far that strategy has worked.  

The State is also pointing to the CDC for 
guidance as it relates to the upcoming 
school year, which currently recommends 
that the unvaccinated wear masks and 
that everyone socially distance in the 
classroom.  

The City of Philadelphia has begun to 
recommend that masks be worn in all 
public spaces in the city regardless of 
vaccination status, but they are not 
required.

States across the country are grappling 
with another surge of COVID-19 cases, this 
time attributable to the highly contagious 
Delta variant. As a result, both New Jersey 
and Pennsylvania are weighing additional 
options to curb the number of new cases 
and to encourage vaccination among 
those who have not yet received the 
vaccine.  

New Jersey

Masking guidance and vaccination 
requirements evolve, Governor Murphy 
continues to follow CDC recommendations. 
He has also committed to fulltime in-
person schooling beginning in September, 
but has reserved the right to make changes 
as needed.  

Earlier this year, JNESO honored Governor 
Murphy as our Public Servant of the Year 
for his work to manage the pandemic 
and help protect our membership. The 
Governor personally communicated with 
JNESO leadership on a regular basis to 
understand what was needed on the 
frontlines. His leadership throughout this 
unprecedented crisis led our Board to 
endorse the Governor for re-election this 
November.  

POLITICAL & LEGISLATIVE UPDATE

www.JNESO.org8
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JOIN US FOR STEWARD TRAINING ON ZOOM!
WEDNESDAY, OCTOBER 13th

Learn how to: Enforce your Contract,
Protect your License,  and Protect Yourself!!!

If you are interested in attending Steward 
Training, please contact the JNESO Office at: 

(732) 745 -2776 or email jnesonj@aol.com



CEDAR GROVE NURSING:
CONGRATULATIONS ON RATIFICATION OF YOUR NEW 
CONTRACT! New contracts continue to be distributed, 
contact Labor Rep. Ignazio Amodio if you did not 
receive a copy of your new contract. BONUSES MUST BE 
NEGOTIATED WITH JNESO! RECEIVING A GIFT CARD FROM 
MANAGEMENT IS CONSIDERED A BONUS, CONTACT YOUR 
LABOR REP IMMEDIATELY! 12-HOUR SHIFTS: The new 
12-hour shifts schedule will go into effect August 15th, 
if you have any issues regarding the new 12-hour shift 
schedule, contact a Local Officer or your Labor Rep. If you 
are asked to perform management duties, contact a Local 
Officer or your Labor Reps. DO NOT GO INTO A MEETING 
WITH MANAGEMENT WITHOUT UNION REPRESENTATION! 
Be sure to bring a Union Rep if you feel the meeting 
can lead to disciplinary actions. For other questions or 
concerns please contact your Labor Reps. Ignazio Amodio 
at iamodio@jneso.org (800) 292-0542 x116 or Yolanda 
Brewer ybrewer@jneso.org (800) 292-0542 x 124.

ESSEX COUNTY HOSPITAL:
Congratulations to the reelection of Ozcan Coban as 
Local Vice President and Andrea Allen as Secretary. 
REMEMBER YOUR WEINGARTEN RIGHTS! You have 
the right to union representation at any meeting with 
management that could lead to disciplinary action. 
SHORT STAFFING FORMS: Fill-out a Short Staffing Form 
if you feel your shift is understaffed or your do not have 
the resources to deliver Safe Patient Care. DON’T PUT 
YOUR LICENSE AT RISK! For questions or concerns please 
contact a Local Officer or your Labor Rep. Victoria Pacheco 
at: vpacheco@jneso.org or (800) 292-0542 x128.

HOBOKEN UNIVERSITY MEDICAL CENTER:
THANK YOU TO EVERYONE WHO CAME OUT JULY 16TH 
TO OUR DINNER AT THE CHART HOUSE! We had a great 
discussion regarding upcoming Contract Negotiations. 
YOUR CURRENT COLLECTIVE BARGAINING AGREEMENT 
EXPIRES SEPT. 30, 2021. NEGOTIATIONS PREPARATION: 
We will host unit-based meetings via Zoom with members 
to discuss issues and concerns on your unit as we prepare 
for upcoming contract negotiations, check your email for 
notifications. If you are not receiving our emails, please 
contact your Labor Rep. Aisha Harrison at aharrison@
jneso.org or (800) 292-0542 x127. STAY ENGAGED, STAY 
INFORMED DURING NEGOTIATIONS!

ARBOR GLEN CARE:
Be-on-the-lookout for a Call for Nominations for Local 
Officer Elections! Please stay informed and Stay Engaged! 
Are you receiving our e-blasts? If not, contact the JNESO 
Office at (800) 292- 0542. 

ATLANTIC COUNTY PUBLIC HEALTH:
Your next Zoom Membership Meeting will be 
held September 15th at 6pm. YOUR COLLECTIVE 
BARGAINING AGREEMENT EXPIRES DECEMBER 31, 
2021. We will begin preparing for Contract Negotiations 
in the fall. Be on the look-out for Pre-Negotiation Surveys 
mailed to your homes, or the electronic copy sent via 
email! For questions or concerns, please contact a Local 
Officer or your Labor Rep. Aisha Harrison at aharrison@
jneso.org or (800) 292-0542 x127.

BACHARACH INSTITUTE FOR REHABILITATION:
HOURS OF WORK, OVERTIME AND AVAILABLE TIME: 
The normal workday for regularly scheduled employees 
shall continue to be eight (8) hours, including a one-half 
(½) hour paid meal period. Employees shall be entitled to 
one (1) fifteen (15) minute rest period per shift. (Page 24 
of your Contract) If you are not receiving your regularly 
scheduled breaks, contact your Local Officer. HOLIDAY 
REMINDER: Those employees currently required to work 
holidays will be assigned holiday by an A & B rotation 
concept (Page 31 of your Contract) For questions or 
concerns, please contact a Local Officer or your Labor 
Rep. Aisha Harrison at aharrison@jneso.org or (800) 292-
0542 x127.

BISHOP MCCARTHY RESIDENCE:
CONGRATULATIONS TO OUR NEW OFFICERS! Debra 
Adams has been elected to serve as your new Local 
President and Tamya Brissett has been elected to serve 
as Chief Steward. Thank you Kimberly Trask (Treasurer, 
Secretary & Steward) for all the hard work you do for 
the members and the Union! YOUR NEXT ZOOM 
MEMBERSHIP MEETINGS WILL BE HELD SEPTEMBER 
16th & NOVEMBER 18th @ 5:30 PM -please check your 
email for Zoom meeting invitation. For questions or 
concerns, please contact a Local Officer or your Labor 
Rep. Ellena Osborne immediately at eosborne@jneso.org 
or (800) 292-0542 x119.

LOCAL UPDATES *Please update your Labor Rep. with your e-mail 
address so we can get valuable information to you*

www.JNESO.org
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NEW BRIDGE MEDICAL CENTER TECHS:
YOUR CURRENT COLLECTIVE AGREEMENT EXPIRES 
SEPTEMBER 30th, 2021. NEGOTIATIONS WILL 
SOON BEGIN! Please stay engaged & informed during 
Negotiations! If you do not receive our e-blasts, please make 
sure your contact info. is up to date, contact your Labor Rep. 
Meredith Larson (below). CONGRATULATIONS TO OUR 
NEW OFFICERS! President: Aju Therian, Chief Steward: 
Gigin Paulose and new Vice President: Eugene Babitz who 
ran uncontested. For questions or concerns, please contact 
a Local Officer or your Labor Reps. Meredith Larson at (800) 
292-0542 x115, mlarson@jneso.org or Victoria Pacheco: 
vpacheco@jneso.org or (800) 292-0542 x128.

SAINT MICHAEL’S MEDICAL CENTER:
ACROSS-THE-BOARD (ATB) INCREASES: JNESO has filed 
a class action grievance on behalf of all members who did 
not receive their 2% Across-The-Board (ATB) increase and 
corresponding retro payments. A WIN FOR OUR TECHS! 
Certification Pay for CT & MRI Technicians has been reinstated; 
awarded retroactively to the filing of this grievance on June 
26, 2020. SHUTTLE SERVICE: Management has been put 
on notice that they have violated the arbitrator’s order to 
restore shuttle service or provide an appropriate alternative 
escort. The bargaining of the deferred items from the last 
contract negotiation is complete, please be on the lookout 
for additional information. For questions or concerns, please 
contact a Local Officer or your Labor Rep. Victoria Pacheco: 
vpacheco@jneso.org , (800) 292-0542 x128.

SODEXO DIETITIANS AT NEW BRIDGE MEDICAL 
CENTER:
PARKING AND BUILDING ACCESS DUE TO INCLEMENT 
WEATHER was addressed with management. JNESO 
members were paid their correct pay for time due to the 
facility’s inability to provide the necessary parking causing 
members to have to wait almost an hour or more of their 
time to park their vehicle and enter the facility. JNESO 
members were paid their correct pay for time due to the 
facility’s inability to provide the necessary parking causing 
members to have to wait almost an hour or more of their 
time to park their vehicle and enter the facility. For questions 
or concerns, please contact your Labor Reps. Meredith 
Larson at: mlarson@jneso.org (800) 292-0542 x115 or 
Victoria Pacheco: vpacheco@jneso.org (800) 292-0542 x128.

LEHIGH VALLEY HOSPITAL -POCONO:
CONGRATULATIONS TO OUR NEW OFFICERS! Robert 
Williams has been elected to serve as your new Local 
Vice President and Lisa Massa has been elected to serve 
as Co-Chief Steward. NEW PRINTED CONTRACTS WILL 
BE DISTRIBUTED SOON! Your New Contracts are also 
posted on the JNESO website, go to the LVH-Pocono page 
at JNESO.org. PULLING: Your Local Officers are awaiting a 
date for an arbitration hearing regarding pulling. LABOR 
DAY PICNIC: SEPT. 5th: Join your fellow JNESO members 
at the Lehigh Valley Labor Council Annual Pete De Pietro 
Labor Picnic: Sunday, September 5, 2021 (12:00 to 5:00 
PM) at the American Club: 300 Cherry St, Copley, PA (Rain 
or Shine). RSVP to Labor Rep. Victoria Pacheco by August 
26, 2021 at vpacheco@jneso.org or (800) 292-0542 x128.

MERCER HOME HEALTH CARE:
YOUR NEXT (ZOOM) MEMBERSHIP MEETINGS ARE 
SEPTEMBER 10th AND NOVEMBER 10th @ 5:30 PM 
-please check your email for Zoom invitation. Get Ready, 
Get Set, Let’s Go! Help JNESO prepare your contract 
proposal. Negotiations prep will start soon. PLEASE 
COMPLETE YOUR PRE NEGOTIATIONS SURVEYS: 
Electronic surveys will sent via email and paper copies 
mailed to your home (please complete one or the other). 
Review your contract, write a list of your concerns! Check 
your mailboxes for Important Call for Nominations 
information. For questions or concerns, please contact 
a Local Officer or your Labor Rep. Ellena Osborne at 
eosborne@jneso.org (800) 292-0542 x119.

NEWARK PUBLIC HEALTH:
ARBITRATION WIN! In July 2021, the Superior Court of 
NJ sided with JNESO and ordered the City of Newark to 
pay back wages to members who left prior to the new 
agreement as required by an arbitration filed in July 2020. 
HAVE YOU SCHEDULED YOUR RTO (RESPITE TIME-OFF) 
DAY? Per your new contract, JNESO members are allowed 
to take one RTO day per year. Be sure to schedule (and 
gain approval for) your RTO Day prior to the upcoming 
holidays so you do not miss out of this time off.  YOUR 
NEXT ZOOM MEMBERSHIP MEETINGS WILL BE HELD 
AUGUST 23RD AT 6PM, additional information will be 
sent via email. For questions or concerns, please contact 
a Local Officer or your Labor Reps. Meredith Larson 
at mlarson@jneso.org (800) 292-0542 x115 or Victoria 
Pacheco: vpacheco@jneso.org or (800) 292-0542 x128.

LOCAL UPDATES
*Please update your Labor Rep. with your e-mail 

address so we can get valuable information to you*
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VIRTUA HEALTH SYSTEM:
CONGRATULATIONS ON RATIFICATION OF YOUR NEW 
3-TEAR CONTRACT IN APRIL! YOUR NEXT MEMBERSHIP 
MEETINGS WILL BE HELD (ZOOM & IN-PERSON) ON 
SEPTEMBER 23rd & DECEMBER 14th Check your email for 
meeting times and information. WE WELCOME THE SPECIALTY 
CARE TRANSPORT UNIT TO RNs! SELF-SCHEDULING: For those 
of you that self-schedule in API, consider taking a screenshot 
of your schedule as proof that your schedule was changed. 
CALL FOR NOMINATIONS will soon be held, check your mail 
for your nomination ballots. For questions or concerns, please 
contact a Local Officer or your Labor Reps. Ellena Osborne at: 
eosborne@jneso.org (800) 292-0542 x119 Ignazio Amodio 
iamodio@jneso.org (800) 292-0542 x116 or Yolanda Brewer  
ybrewer@jneso.org (800) 292-0542 x 124.

VNA HEALTH GROUP:
CONGRATULATIONS TO THE NON-FQHC MEMBERS WHO 
RAITIFED THEIR NEW CONTRACT IN MAY. Negotiations 
with the FQHC members began July 13th, we hope to bring 
a comprehensive and acceptable agreement to the FQHC 
members soon. IMPORTANT REMINDERS: All Vacation, 
Weekend and Holiday Requests are to be submitted as per 
contract during the first 3 weeks of August.  Please refer to 
Article 2 Hours of Work Section: 5 (Weekend Rotation) and 
Section: 6 (Holiday Rotation), Article 4 Vacation Section 2, 
and Article 5 Holidays and Personal Days Section 3. YOUR 
NEXT GENERAL MEMBERSHIP MEETING IS THURSDAY, 
SEPTEMBER 23rd, please check your email for additional 
information. For questions or concerns, please contact a Local 
Officer or your Labor Reps. Meredith Larson at: mlarson@
jneso.org (800) 292-0542 x115 or Victoria Pacheco: vpacheco@
jneso.org (800) 292-0542 x128.

SAINT MARY’S RNS:
WAGE INCREASES: the first full pay period after August 
15, 2021 employees will receive a two percent (2%) wage 
increase. Step Guide: Effective August 15, 2021, regular 
full and part-time employees will receive their step on 
their anniversary date. RNs above the top step receive 
$.40 in lieu of step. VACATION CARRYOVER: Requests 
for carryover forms were due to your directors on June 
28th. If, after submitting denials to management, your 
time was not restored in your July 30th paycheck, 
contact your Labor Rep immediately! THANKSGIVING 
HOLIDAY/WEEKEND: Vacation requests must be 
submitted, in writing, between September 1 and 15. The 
Employer will respond to these requests, in writing, by 
September 23. YOUR LOCAL LEADERSHIP IS LOOKING 
FOR STEWARDS & INDIVIDUALS TO FILL LEADERSHIP 
ROLES! If you are interested in becoming a Steward, 
please contact Pam Tavarone. For questions or concerns, 
please contact a Local Officer or your Labor Rep. Aisha 
Harrison at aharrison@jneso.org or (800) 292-0542 x127.

SAINT MARY’S TECHS:
WAGE INCREASES: Effective the first full pay period after 
August 15, 2021, employees will receive a two percent 
(2%) wage increase. VACATION CARRYOVER: Requests 
for carryover forms were due to your directors on June 
28th. If, after submitting denials to management, your 
time was not restored in your July 30th paycheck, 
contact your Labor Rep immediately! YOUR NEXT 
ZOOM MEMBERSHIP MEETING WILL BE HELD 
AUGUST 11th at 6PM. VACATION REQUESTS FOR DEC 
– JAN: Requests for vacation between December 15th 
- January 15th shall be submitted, in writing, between 
October 1 and October 15.  SICK TIME BONUS: If an 
employee does not use any sick time they will receive a 
$100.00 per quarter stipend. This quarter is July, August 
& September; the payment will be made in the following 
month after the quarter. NEW CONTRACTS: WERE 
SENT TO PRINT WE WILL NOTIFY YOU OF A DATE AND 
TIME WHEN HARD COPIES WILL BE AVAILABLE. For 
questions or concerns, please contact a Local Officer or 
your Labor Rep. Aisha Harrison at aharrison@jneso.org 
or (800) 292-0542 x127.

LOCAL UPDATES *Please update your Labor Rep. with your e-mail 
address so we can get valuable information to you*

www.JNESO.org
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District Council 1 IUOE — AFL-CIO 
1225 Livingston Avenue 
North Brunswick, NJ 08902 

Phone: (800) 292-0542 
Fax: (732) 828-6343 
E-mail: jnesonj@aol.com 
Web: www.JNESO.org

INSIDE: 

AS THE SUMMER WINDS DOWN, THINGS TO BE MINDFUL OF:  page 2

JNESO CELEBRATED NURSES WEEK IN MAY!   page 3

PIVOT FROM THE PANDEMIC TO SAFE-STAFFING:  page 4

IMPROVING CONTRACT LANGUAGE THROUGH A PUBLIC HEALTH CRISIS:  page 5

JNESO’S VIRTUAL CONVENTION: APRIL 14TH & 15TH:  pages 6-7

POLITICAL & LEGISLATIVE UPDATE:  page 8

LOCAL UPDATES:  pages 9 - 11

...and much more!


