
And we have been there for each 
other. I take great pride in seeing how 
the nurses and techs at my facility: 
Saint Michael’s Medical Center in 
Newark have rose to the challenge and 
supported each other when we need it 
most.  I have spoken to Local Leadership 
in our other facilities and I hear the 
same thing at our other facilities.

Myself and your JNESO Board Members 
invite you to JNESO’s Virtual Convention 
April 14th & 15th. This is part of that 
new normal I alluded to earlier. We still 
cannot gather in large settings, but we 
can gather virtually to push forth the 
agenda items important to you. We all 
have a voice in our Union, and we invite 
you to make your voice heard! We will 
offer continuing education credits 
to those who seek them. We know 
Continuing Education is something 
our members seek at Convention. 
Please check page 3 for our full Virtual 
Convention agenda –we hope to make 
a virtual connection!

There is light at the end of this long, 
dark tunnel.

Blessings!

I know it has been tough, tougher than 
at any point in our careers. We have 
been at war with this invisible foe for 
over a year now. At first, we knew little 
about this dark plague, but slowly, 
surely, through assessing, researching 
and enhanced treatment options we 
stood our ground. We are still in the 
thick of this battle, despite the human 
tragedy, great loss of life, despite our 
long hours, the mental and physical 
toll this has taken on all of us, there 
have been minor victories.

The public health policies put into 
place early last year, widely adhered to 
–at least in our region of the country –
has reduced the severity of the second 
surge. Make no mistake there has been 
a surge, but the news from other states 
has been far worse. We must look for 
small victories where they exist.

We now have a vaccine and the 
vaccines are rolling. I respect both sides 
of the vaccine debate, but the vaccine 
is another tool in our arsenal; a way 
to stem the ungodly human suffering 
we have all witnessed for far too long. 
The vaccines will help us get back to 
normal –the new normal that all prior 
human civilizations have adjusted to 
after passing through the bottleneck 
of a great pandemic. By Elfrieda Johnson

President, 
JNESO Board of Directors
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With the new Administration in Washington 
in place, we are hopeful we will see more 
cooperation from the National Labor 
Relation Board (NLRB). We will continue to 
fight for members, utilizing every legal, labor, 
legislative and regulatory means possible to 
ensure your work environments are safe. You 
can help! We need more stewards, more input 
on contracts, and more members helping 
us to hold management accountable. Our 
longtime members have laid the foundation 
on which we can build, and we invite our 
new members to join us as we tackle these 
important issues. 

Thank you again for your contributions, 
dedication to your patients, and for being 
true heroes in a very challenging time in all 
our lives.

As we think of our members, I’ll leave you 
with a poem by Robert Longhley:

We step into the fire, To keep the flames at 
bay, Fighting well the battle, That greets us 
every day.

Armed with hope and knowledge, Ready for 
the fight, Making you feel better, So you can 
sleep at night.

Always providing comfort, To all that have 
a need, Setting the example, Of what it is to 
lead.

As flames fade into cinders, And the smoke 
begins to clear, We will still be with you, To 
take away the fear.

In 2020, we experienced uncertainty that 
none of us could have predicted. From natural 
disasters to racial justice movements, and a 
historical presidential election on top of a 
global pandemic, we can all agree it was quite 
a year.

As we begin 2021 with a renewed sense of hope, 
I want to thank each and every JNESO member 
who heroically served on the frontlines during 
this challenging time, and continue to do so as 
this pandemic is still at the forefront of our lives. 
You have demonstrated what it means to serve 
your communities and your patients and what 
a selfless act it is to put your own health and 
families at risk caring for others. 

While the outside world looks at you in awe and 
with deep appreciation for what you bring to 
your profession, we know you have experienced 
frustration, anger, incredible loss, and a feeling 
of helplessness throughout this time. It is so 
important for me, and all of us at JNESO, that 
you know we stand with you. For example, in 
a typical year we file 15-20 arbitrations and 
5-10 Unfair Labor Practices (ULPs) across our 
entire District Council. Over the last year, these 
numbers have increased to over 60 arbitrations 
and 30 ULPs. Employers need to be held 
accountable – even during a pandemic – and 
we are fighting for the right reasons!

Together, we are making progress and your 
voices are being heard. At the bargaining 
table and legislatively, we are making strides 
like never before. We are seeing stronger 
staffing and safety language and our legislative 
members are engaged in the effort as well. 

By Doug Placa
JNESO’s Executive Director

2020: WHAT A YEAR! 2021: A LOOK AHEAD!
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VIRTUAL CONVENTION

VIOLENCE IN HEALTHCARE:
PREVENTION & PROTECTION

WEDNESDAY, APRIL 14TH & THURSDAY, APRIL 15TH

 Spring 2021

JNESO rescheduled our 2020 Convention for this April 14th & 15th.
Although we will not meet in-person, we hope you can join us 

virtually to earn valuable Continuing Education Credits and Make 
Your Voice Heard regarding Important Union Business!

PROGRAM AGENDA:

Workplace Violence in the Healthcare Setting
Preventing Workplace Violence

Strategies for Preventing and Diffusing Aggressive Behavior
Reporting Obligations

Workplace Violence Part 1: Horizontal/Lateral Violence 
Workplace Violence Part 2: Physical Violence

JNESO BUSINESS MEETING:
State of the Union & Awards

The above program titles and Continuing Education Credits are subject

to approval by the Montana Nurses Association.

Look for our e-blasts to register online, speak with your Local 
President or call the JNESO Office (732) 745-2776.

www.JNESO.org 3



4 www.JNESO.org

to lobbying efforts by the hospital industry. 
OSHA actually weakened guidelines for 
reporting work related hospitalizations 
in September 2020 and has fewer onsite 
inspectors today than it did in 1975. Only 
15% of Covid related worker complaints 
received inspections last year according to 
a Reuter’s review of data.

Recent data suggests that case counts, 
hospitalizations and deaths may be 
lessening, and vaccine rollouts have begun, 
so there is reason to be optimistic. Yet, with 
new variants emerging another surge is 
a distinct possibility, and the impact on 
workers remains to be seen.

Throughout   this unprecedented crisis, JNESO 
has pushed to enforce meaningful worker 
and patient safety guidelines through our 
Collective Bargaining Agreements (CBAs) 
and political action.  Changes in federal 
leadership will hopefully usher in stronger 
worker protections, improved vaccine and 
PPE production and distribution, and a 
renewed focus on public health. The future 
looks brighter, but we cannot lose sight 
of what we have experienced during this 
crisis. We must continue to use our contract 
language to maintain the health and safety 
of our coworkers and ourselves.

COVID-19 has created a daunting challenge 
for frontline healthcare workers. Since the 
first case was identified in Washington 
State in January 2020, over three thousand 
healthcare workers have died from the 
virus. One third of these deaths were nurses, 
another 19% other frontline staff. According 
to data collected by Kaiser Health News/The 
Guardian, many of these fatalities were a 
result of inadequate PPE.

From the beginning of the pandemic and 
through the summer and fall surges JNESO 
has been on the front line of advocacy 
for safe staffing, adequate PPE and the 
implementation of evidence based health/
safety protocols with the goal of keeping 
patients and workers safe.

Staffing and resource shortages driven by 
healthcare consolidation and changing 
reimbursement models have been obstacles 
we have encountered throughout our 
professional lives. COVID didn’t create these 
problems, but it has brought them to critical 
mass. Workers who have spoken out for safer 
working conditions have been disciplined 
and even fired. Federal and state agencies 
we depend on to ensure our safety have 
been accused with good cause of failing to 
carry out their mandates. For instance, The 
CARES ACT (Corona Aid, Relief and Economic 
Security Act) neglected to include any 
mandatory worker protections largely due 

By Jen Henning,
JNESO’s Director of Practice

HEALTHCARE WORKERS DESERVE 
GREATER WORKER PROTECTIONS

The Voice of Healthcare Professionals



COLLECTIVE BARGAINING IN THE 
AFTERMATH OF COVID-19
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By Yolanda Brewer,
JNESO’s Director of Labor Services

COVID-19 may have forever changed the 
process of collective bargaining through 
technological approaches in negotiating 
contracts. These new landscapes such 
as “Zoom” meetings allowed us to safely 
social distance while negotiating new 
world terms in the new norm of Labor 
Relations. These terms are evidenced over 
the past year during discussions on topics 
like Hazard Pay, Hero Pay, Greater Coverage 
for Trauma, Force Majeure Clauses (Acts of 
God), Extended Illness Banks, Coronavirus 
Aid and The Cares Act. 

This Public Health Crisis left no employment 
sector or profession untouched. Unions 
in the public and private sector found 
themselves once again in discussions with 
employers about “Furlough” days similar 
to the financial crisis in 2008. However, 
in this case the discussion stemmed from 
a virus that shut down the country. The 
pandemic crisis lead to unprecedented 
federal guidelines and state regulations 
recommended by the U.S. Centers for 
Disease Control (CDC), Occupational 
Safety and Health Administration (OSHA) 
and World Health Organization (WHO). 
Personal Protective Equipment (PPE) 
became a significant part of protecting 
members against the virus and Unions 
recognized healthcare workers on the 
front line required a sufficient supply to 
stay safe. 

Employers attempted to unilaterally 
change terms and conditions of 
employment during this pandemic 
claiming emergency circumstances.

Unions are dealing with major changes 
by employers to new practice or policy 
in response to the pandemic as it relates 
to federal & state regulations or language 
revisions within the CBA however, they 
must negotiate changes. A public health 
crisis does not give the employer the right 
to circumvent the contract. CBAs remain 
in effect, pandemic notwithstanding, 
and must be honored for their duration. 
Provisions like Leaves of Absence, PTO, 
Critical Care Shifts/Bonuses, Recall Rights 
and Health & Safety clauses are likely 
to be relevant to operations during the 
pandemic and may be leading topics in 
emergency circumstances that parties are 
meeting to discuss and negotiate. 

We have learned from this virus that 
individuals are experiencing extended 
illnesses that may now require additional 
insurance coverage. As employers claim 
tighter budgets, Unions will push for safer 
protections in the workplace to minimize 
COVID exposure and once exposed push 
to make certain sufficient healthcare is 
available to maintain health and wellness.  
It is vital that Unions revisit Health and 
Safety language from contracts to ensure 
members are not working in fear and 
unsafe working conditions. Whether 
agreements are done face to face or 
via a media platform; the aftermath of 
COVID-19 will be forever changed in labor 
conflicts and the topics that shape them.
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POLITICAL & LEGISLATIVE UPDATE
The rollout of COVID-19 vaccines has been the focus of states across the country, 
including New Jersey and Pennsylvania. The lack of supply and overwhelming demand 
have made obtaining a vaccine appointment a difficult process for many, and states 
have had to adjust to delayed shipments and winter weather.  

New Jersey
This year, all 120 members of the New 
Jersey legislature are up for re-election 
along with Governor Phil Murphy. An 
unprecedented number of retirements 
are taking place in the Senate, setting 
the stage for an active primary season 
and for new faces in both the Senate 
and Assembly.  

Governor Murphy finds himself well-positioned for re-election as this point in time, 
with an approval rating hovering around 60%. While there are currently no declared 
candidates in the Democratic primary to challenge Murphy, former Republican 
Assemblyman Jack Ciattarelli is the frontrunner to win the Republican primary and to 
face Murphy in the November general election.  

Pennsylvania
While the ongoing pandemic and 
vaccination program remain at the 
forefront of the political and legislative 
world, Governor Tom Wolf recently 
announced his intention to legalize 
adult-use marijuana in 2021. The 
Governor initially asked the legislature 
to send him a bill last August to legalize 
the substance, and has revisited the 
issue this year. Citing the need for 
additional tax revenue to address the 
issues raised by the pandemic – as well 
as to address the social justice elements 
associated with marijuana – Wolf 
intends to work with the Republican controlled Legislature on a bi-partisan effort.  

The Voice of Healthcare Professionals



Jen Henning joined JNESO in January and brings a wealth of practice 
experience and knowledge to her new role as practice director. Previous to 
joining JNESO, Jen worked as a Community Health Nurse at VNACJ for over 
25 years as a homecare/hospice nurse and intake coordinator. Prior to that 
she was a Med/ Surge/ Oncology nurse at Jersey Shore Medical Center.

Jen graduated from the University of Buffalo earning a degree in English 
Literature. After several years in the workforce, her interests in serving 
the community led her back to school where she earned an Associates in 
Science Nursing Degree from Brookdale Community College, launching 
her career in healthcare.

During her time at VNACJ, Jen was active in her Union serving in various 
roles including Shop Steward and most recently as Vice President of her Local. Jen also served as a Board 
Member on JNESO Board of Directors.

She is active in public health, social justice and environmental issues as well as in political activities at 
the local, state and national level. Jen volunteers at her local food pantry and Special Olympics holds a 
special place in her heart.

Jen currently lives in Keyport with her husband Peter, where she also serves on the Monmouth County 
Democratic Committee representing their municipality.

Jen can be reached at jhenning@jneso.org or (732) 289-4301.

WELCOME JEN HENNING, 
JNESO’S NEW PRACTICE DIRECTOR!
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CONGRATULATIONS KAREN MAY
ON YOUR RETIREMENT!

Karen began her tenure at JNESO in July 2012, but her introduction to 
nurses in the labor movement began in the 1980s focused on advancing 
the healthcare profession and protecting member’s rights. Karen 
brought a wealth of experience to JNESO as a nurse and seasoned labor 
professional. 

In her time at JNESO, Karen served as an Organizer, a Labor Representative, 
and most recently as JNESO’s Director of Practice focused on practice 
issues and the vital healthcare issues confronting our members at all of 
JNESO’s facilities. While serving as Practice Director, Karen continued to 
serve as a Labor Rep, representing our nurses at Lehigh Valley Health –
Pocono and Essex County Hospital.

Karen announced her retirement last fall and her last day at JNESO was February 26th. Thank you 
Karen for your years of service to the Union and to the Nursing Profession; we wish you health and 
happiness in a retirement well-deserved!



BACHARACH INSTITUTE FOR REHABILITATION:
THE RENAISSANCE PAVILLION CLOSED DUE TO 
LOW PATIENT CENSUS as a result, affected JNESO 
members were notified of layoffs. STAFFING: If you 
have experienced staffing shortages due to the recent 
layoffs, or if you believe staffing is not adequate, please 
fill-out a Short Staffing Form. HOLIDAYS: An employee 
who is not scheduled to work on a holiday will be 
paid for such holiday at their regular compensation 
rate. An employee who is scheduled to work on a paid 
holiday will be paid time and one-half (1½) the regular 
compensation rate. In addition, an employee who 
works on any of the paid holidays shall receive one 
(1) day off at the regular compensation rate within a 
month of the holiday or in lieu thereof shall be paid 
for one (1) day at the regular compensation rate as 
mutually agreed upon subject to the Employer’s 
scheduling needs. ESL TIME CONVERTED TO PTO 
TIME: Employees will convert one (1) ESL day into one 
(1) PTO day & Employees with 10+ years may convert 
(2) ESL days into (2) PTO days for every six month period 
they maintain perfect attendance. Perfect attendance 
is defined as not using any ESL days or unscheduled 
PTO days. The six month periods will be from Jan. 
1st- June 30th and July 1st-Dec. 31st. For questions or 
concerns, please contact a Local Officer or your Labor 
Rep. Aisha Harrison at aharrison@jneso.org or (800) 
292-0542 x127.

BISHOP MCCARTHY RESIDENCE:
2021 MEMBERSHIP MEETING SCHEDULE: March 
18th, June 17th, September 16th, and November 
18th, please check your email for important 
Membership Meeting information. NEGOTIATIONS 
UPDATE: We are wrapping up Negotiations.  Once 
we are completed with negotiations, an Important 
Contract Ratification Vote will be held. Be on the 
look-out for a date and location to Vote on your New 
Contract! HOLIDAY SCHEDULE: Management must 
notify members by March 15th of the holidays they will 
have off for the year. If the 2021 Holiday Schedule is 
not posted, please contact a Local Officer or your Labor 
Rep. Ellena Osborne immediately at eosborne@jneso.
org or (800) 292-0542 x119.

ARBOR GLEN CARE:
Be-on-the-lookout for a Call for Nominations for 
Local Officer Elections! Please stay informed and Stay 
Engaged! Are you receiving our e-blasts? If not, contact 
the JNESO Office at (800) 292- 0542. REMEMBER: AN 
EDUCATED UNION IS A STRONG UINION!

ATLANTIC COUNTY PUBLIC HEALTH:
Your next Zoom Membership Meeting will be held 
March 23rd 5:00 – 6:00 PM, please check your email 
for Zoom Meeting invite. ANNUAL INCREASES: From 
January 1, 2019, through and including December 31, 
2021, employees shall receive a 2% increase each year 
on anniversary date. CERTIFICATION DIFFERENTIAL: 
Any employee who attains certification in Community 
Health or Gerontology will be paid a stipend of $850 
dollars per year in each year of the agreement. An 
employee holding the certificate for less than a full year 
shall receive a pro-rata portion of the stipend. Payment 
will be made by January 30th of each year. SUMMER 
VACATION REQUESTS: Between June 15 and Sept. 1 
must be submitted by April 15. Requests submitted 
after April 15 shall be approved or disapproved on a 
first cone first served basis. ARBITRATION UPDATE: 
JNESO settles Communicable Disease On-Call & 
Holiday arbitration case, Congratulations! All affected 
members received appreciate pay when placed on 
call. YOUR COLLECTIVE BARGAINING AGREEMENT 
EXPIRES DECEMBER 31, 2021. We will begin preparing 
for Contract Negotiations later this year. Please stay 
informed as we begin Negotiation preparation. For 
questions or concerns, please contact a Local Officer or 
your Labor Rep. Aisha Harrison at aharrison@jneso.org 
or (800) 292-0542 x127.

LOCAL UPDATES *Please update your Labor Rep. with your e-mail 
address so we can get valuable information to you*

www.JNESO.org8
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THE HUMC CURRENT COLLECTIVE BARGAINING 
AGREEMENT EXPIRES SEPT. 30, 2021. We are 
preparing the 2021 Pre-Negotiation Survey to prioritize 
your concerns as we begin Negotiation preparation. 
If you are interested in joining the Negotiation 
Committee please contact a Local Officer or your Labor 
Rep. Aisha Harrison at aharrison@jneso.org or (800) 
292-0542 x127.

LEHIGH VALLEY HOSPITAL -POCONO:
CONGRATULATIONS ON RATIFICATION OF 
YOUR NEW 3-YEAR CONTRACT!  Thank you to 
the Negotiations Team for your countless hours of 
hard work! Thank you to everyone who voted and 
remained engaged during this process. A special thank 
you to Dr. Gupta for donating his building for our 
vote! Congratulations Labor Rep. Karen May on her 
Retirement! For questions or concerns please contact 
a Local Officer or your Labor Rep. Victoria Pacheco at: 
vpacheco@jneso.org or (800) 292-0542 x128.

MERCER HOME  HEALTH:
2021 MEMBERSHIP MEETINGS: March 10th, May 
20th, September 10th, and November 10th –
please check your email for important Membership 
Meeting information. CONTRACT EXTENSION: 
Members voted to approve management’s proposed 
contract extension, thank you to all of those members 
who voted! JNESO will sign a Memorandum of 
Agreement with management and keep members 
informed regarding next steps. For questions or 
concerns, please contact a Local Officer or your Labor 
Rep. Ellena Osborne at eosborne@jneso.org (800) 292-
0542 x119.

CEDAR GROVE NURSING:
PREPARING FOR RATIFICATION: Please keep an 
eye open for communications regarding a date and 
location for Ratification. THANK YOU LOCAL OFFICERS 
for your continued hard work and dedication to the 
membership. Your Union and Local Officers fought hard 
to negotiate a fair and equitable contract on your behalf. 
A Memorandum of Agreement (MOA) is being drafted 
for execution. For anyone who would like to participate 
in future negotiations either on a committee or in any 
other capacity, please contact a Local Officer. For other 
questions or concerns please contact your Labor Reps. 
Ignazio Amodio at iamodio@jneso.org (800) 292-0542 
x116 or Yolanda Brewer ybrewer@jneso.org (800) 292-
0542 x 124.

ESSEX COUNTY HOSPITAL:
LOCAL OFFICER ELECTIONS are in progress! Be on 
the look-out for important election/voting information 
–make your voice heard! PPE ISSUES/CONCERNS: 
please notify your Nurse Manager immediately! Please 
also contact a Local Officer or your Labor Rep. as well. 
Congratulations Labor Rep. Karen May on her Retirement! 
For questions or concerns please contact a Local Officer 
or your Labor Rep. Victoria Pacheco at: vpacheco@jneso.
org or (800) 292-0542 x128.

HOBOKEN UNIVERSITY MEDICAL CENTER:
Your next Zoom Membership Meetings will be held 
in March, information for the meetings will be sent via 
email.  FLOAT BLOCKS: You should not be mandated to 
work outside of assigned float blocks other then what 
is outlined in your contract. COVID VACCINATIONS: 
HUMC is receiving the Moderna vaccine if you are 
interested speak with your supervisor. FACILITY SALE: 
CAREPOINT DECEMBER NEWS ARTICLE -In a major 
twist, CarePoint announced a plan to sell Hoboken, 
Jersey City hospitals to California investment group. The 
Union is investigating and will keep members informed 
as we receive additional information. DIRECT DEALING: 
JNESO negotiate contracts to prevent the employer from 
unilaterally making changes to terms and conditions 
of employment. The employer must comply with rules 
and regulations governed by contract language and 
regulations. 

LOCAL UPDATES *Please update your Labor Rep. with your e-mail 
address so we can get valuable information to you*
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VIRTUAL STEWARD TRAINING:
WEDNESDAY, MARCH 17th!

Contact a Local Officer or the 
JNESO Office (732) 745-2776

to attend!

Learn how to enforce your contract, 
Protect your license & protect yourself!



SAINT MICHAEL’S MEDICAL CENTER:
Your next Zoom Membership Meeting will be held 
March 17th, please check your email for additional 
information. PANDEMIC PAY: Management has not 
bargained in good faith regarding equal payments to 
members treating Covid+ patients, JNESO HAS FILED 
ANOTHER UNFAIR LABOR PRACTICE (ULP) WITH THE 
NATIONAL LABOR RELATIONS BOARD (NLRB)! If you 
cared for Covid+ patients and believe you did not receive 
the proper Pandemic Pay, please contact a Local Officer 
or your JNESO Labor Representatives immediately! 
Meredith Larson at: mlarson@jneso.org (800) 292-0542 
x115 or Victoria Pacheco: vpacheco@jneso.org , (800) 
292-0542 x128.

SAINT MARY’S GENERAL HOSPITAL RNS:
CONGRATULATIONS ON RATIFICATION OF YOUR 
NEW THREE (3) YEAR CONTRACT!  PER DIEMS: if you 
did not see your contractual $2.00 per hour increase in 
the February 12th payroll, please contact your Labor 
Rep. Aisha Harrison (below). PRECEPTOR RATE: shall 
be increased to $3.00 per hour. MEDICAL BENEFITS: 
if experiencing difficulty using Tier 2 benefits please 
contact your Labor Rep. or Local Officer. PRIMETIME 
VACATION REQUESTS: Designated as June 15 through 
September 15. The Employer shall post a prime-time 
vacation selection sheet no later than March 1 & the 
list will be taken down by March 31 & a final vacation 
schedule will be posted by the Hospital by April 30. 
MANDATORY OVERTIME PROCEDURES: Staffing needs 
known more than ten (10) hours prior to the start of 
the shift on which the need occurs shall not be filled by 
mandatory overtime. HEALTH & SAFETY: Appropriate 
PPE will be provided upon request to the first clinical 
supervisor who will provide PPE in a reasonable period 
of time prior to patient care. For questions or concerns, 
please contact a Local Officer or your Labor Rep. Aisha 
Harrison at: aharrison@jneso.org (800) 292-0542 x127.

NEWARK PUBLIC HEALTH:
Your next Zoom Membership Meeting will 
be held March 16th, please check your email 
for additional information. Negotiations were 
recently cancelled due to the weather, we find this 
unacceptable! JNESO has notified our attorneys 
regarding these cancellations, we will notify PERC of 
this blatent disregard for the negotiations process in 
our upcoming meetings. Our next session will discuss 
wages and other monetary articles, if cancelled again 
we will discuss other actions to take to bring the City 
of Newark to the table. For questions or concerns, 
please contact a Local Officer or your Labor Reps. 
Meredith Larson at mlarson@jneso.org (800) 292-
0542 x115 or Victoria Pacheco: vpacheco@jneso.org 
or (800) 292-0542 x128.

NEW BRIDGE TECHS:
Your current Collective Bargaining Agreement 
expires September 30th, 2021. Be on the look-out 
for Pre-Negotiation surveys to be sent via email and 
mailed to your homes. Please respond to either the 
electronic survey sent via email or the written survey 
sent to your home (not both). Your Pre-Negotiation 
Survey responses will be used to prioritize your 
concerns as we prepare for Contract Negotiations. For 
questions or concerns, please contact a Local Officer 
or your Labor Reps. Meredith Larson at (800) 292-
0542 x115, mlarson@jneso.org or Victoria Pacheco: 
vpacheco@jneso.org or (800) 292-0542 x128.

LOCAL UPDATES *Please update your Labor Rep. with your e-mail 
address so we can get valuable information to you*
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DO NOT GO INTO A MEETING
WITH MANAGEMENT WITHOUT

UNION REPRESENTATION!

Be sure to bring a Union 
representative if you feel you are 
called into a meeting that could

be disciplinary.

The Voice of Healthcare Professionals



VIRTUA HEALTH SYSTEM:
CONTRACT NEGOTIATIONS FOR YOUR NEW 
CONTRACT BEGINS IN MARCH! Your Negotiations 
Team drafted contract proposals from your prioritized 
pre-negotiation survey responses. Anyone interested in 
being a spokesperson or a unit contact, please contact a 
Local Officer or your Labor Reps (below). VACCINATIONS 
are available: go into MYCHART. ANNUAL MANDATORY 
CLINICAL COMPETENCIES: Management extended the 
deadline for completion to October 31, 2021. JNESO 
CONTINUES TO FIGHT FOR MEMBERS’ RIGHTS through 
filing the following grievances, arbitrations and ULPs: 
Attendance Policy changes; Forced PTO utilization by 
management; Working in Non-JNESO facilities; Unjust 
Terminations during these trying times. For questions 
or concerns, please contact a Local Officer or your Labor 
Reps. Ellena Osborne at: eosborne@jneso.org (800) 292-
0542 x119 Ignazio Amodio iamodio@jneso.org (800) 292-
0542 x116 or Yolanda Brewer  ybrewer@jneso.org (800) 
292-0542 x 124.

VNA HEALTH GROUP:
Your next Zoom Membership Meeting will be held 
March 18th, please check your email for additional 
information. NEGOTIATIONS FOR A SUCCESSOR 
AGREEMENT BEGAN ON FEBRUARY 25th! YOUR 
CONTRACT REMAINS IN FULL FORCE AND EFFECT! 
Additional dates have been scheduled for negotiations 
in the month of March. The main issues on the table 
are: wages, productivity standards set by the company 
and your hours of work. Your JNESO team has met for 
several hours to discuss these items and will be fighting 
to address these issues. The COVID Add-on continued 
through Sunday, February 28th and will be assessed for 
continuation through the month of March. For questions 
or concerns, please contact a Local Officer or your Labor 
Reps. Meredith Larson at: mlarson@jneso.org (800) 292-
0542 x115 or Victoria Pacheco: vpacheco@jneso.org (800) 
292-0542 x128.

SAINT MARY’S GENERAL HOSPITAL TECHS:
CONGRATULATIONS ON RATIFICATION OF 
YOUR NEW THREE (3) YEAR CONTRACT! 
PRECEPTOR RATE: shall be increased to $2.00 
per hour. MEDICAL BENEFITS: if experiencing 
difficulty using Tier 2 benefits please contact 
your Labor Rep. or Local Officer. PRIMETIME 
VACATION REQUESTS: Designated as June 15 
through September 15. The Employer shall post a 
prime-time vacation selection sheet no later than 
March 1 & the list will be taken down by March 
31. The Employer will notify employees in writing 
by April 15th that their vacation request has been 
approved or denied.  If their request has been 
denied, the employee will submit his/her second 
choice within seven (7) calendar days of the denial 
& a final vacation schedule will be posted by the 
Hospital by April 30. MANDATORY OVERTIME 
PROCEDURES: Staffing needs known more than 
ten (10) hours prior to the start of the shift on which 
the need occurs shall not be filled by mandatory 
overtime. HEALTH & SAFETY: Appropriate PPE 
will be provided upon request to the first clinical 
supervisor who will provide PPE in a reasonable 
period of time prior to patient care. For questions 
or concerns, please contact a Local Officer or your 
Labor Rep. Aisha Harrison at: aharrison@jneso.org 
(800) 292-0542 x127.

SODEXO DIETITIANS AT NEW BRIDGE 
MEDICAL CENTER:
A concern of snow removal and the inability to park 
within a timely manner was brought to JNESO’s 
attention. This was addressed with management 
and the facility. JNESO members were paid their 
correct pay for time due to the facility’s inability to 
provide the necessary parking causing members 
to have to wait almost an hour or more of their 
time to park their vehicle and enter the facility. For 
questions or concerns, please contact your Labor 
Reps. Meredith Larson at: mlarson@jneso.org (800) 
292-0542 x115 or Victoria Pacheco: vpacheco@
jneso.org (800) 292-0542 x128.

LOCAL UPDATES *Please update your Labor Rep. with your e-mail 
address so we can get valuable information to you*
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