
WITH JNESO OUR MEMBERS ARE NEVER ALONE

As you head into the voting booth, or 
mail-in your ballots, keep fresh in your 
mind the devastation we faced on the 
frontlines fighting back this pandemic 
-and where the leadership came from 
that guided us through the greatest 
public health crisis of the last 100 years.

Look into the eyes of your children or 
your grandchildren. Consider how you 
hold them accountable for being the 
children that they are. Then multiply 
that accountability upwards to our 
elected officials and the highest office in 
the land. Our elected leaders have to be 
held accountable for their statements, 
actions, and transparency. Look at the 
current socio-economic climate and the 
world we are leaving to our children. 

As the great nineteenth-century Labor 
Activist Mother Jones once said, "Pray 
for the dead, but fight like hell for the 
living!" My advice this November 3rd is : 
"Vote like hell for the living!"

~Blessings

Voting is a core principle of being 
American, and every American should 
exercise their right to vote. This year voting 
will be different due to the COVID public 
health crisis. It is important to know there 
will be reduced polling centers. If you 
have not voted by mail, know where your 
nearest polling center is and be prepared 
for longer lines.

There are important races at the local, 
state and national levels. Pundits on the 
right and the left will tell you that this 
is the most important election of our 
lifetimes - and both sides are correct –
this is the most important election of our 
lifetime. I’m not sure if you heard, but this 
year there is a presidential election. Now 
I'm not going to tell you who you should 
vote for, but I will ask you to rationally 
consider all the information before you 
as you head into the voting booth or mail 
in your ballots.

When considering a candidate, I’d like 
you to consider what you may have heard 
to be the “kitchen table issues.” These can 
be best defined as the sort of everyday 
concerns that confront ordinary folks on 
a daily basis: bill paying, food purchases, 
tuition bills, vacation plans, and family 
health-care coverage. Which candidate 
running for president best fits your 
kitchen table issues?
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BE SURE TO VOTE IN THIS YEAR'S ELECTION!

By Elfrieda Johnson
President, 
JNESO Board of Directors



By Doug Placa, JNESO’s
Executive Director

THE IMPORTANCE OF WORKPLACE SAFETY, 
ESPECIALLY DURING COVID
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health and safety. Some healthcare workers were asked 
to perform their jobs with little or no protection and 
in other cases with inappropriate Personal Protective 
Equipment (PPE).  

JNESO, like many other unions, quickly got to work 
reinforcing members’ rights under health and safety 
provisions within collective bargaining contracts. We 
also held employers accountable for compliance with 
regulations from the U.S. Occupational Safety & Health 
Administration, the Centers for Disease Control and 
Prevention and the New Jersey Department of Health.  

Labor unions took action to ensure workers were not 
compelled to choose between their health and their 
livelihood. That’s a choice that no one should have to 
make.

As we continue to fight for protections covered within 
our contracts: sick leave provisions and healthcare 
coverage/reform is shaping labor relations in healthcare.  
Items such as pandemic pay, hazard pay and quarantine 
pay covered within our contracts have been activated at 
certain healthcare facilities. The concept of team/group 
patient care models that merged registered nurses and 
technicians with various backgrounds in healthcare 
under one unit are taking on new meanings in the wake 
of COVID-19. 

And negotiating with employers for competitive rates, 
changes in working conditions and other compensation 
proves necessary as employers have extended working 
hours and adjusted assignments during this pandemic. 

Throughout this public health crisis, JNESO members 
have demonstrated to patients, employers and the 
public the value of highly qualified staff, their dedication, 
professionalism, commitment and contributions to 
patients and to professional working environments.  We 
did so for the first wave of the pandemic and we will do 
so again if it roars back this fall.

We’ve always known that safe working conditions for 
healthcare workers are essential to ensure the best care 
for patients.  We will continue to advocate for health and 
safety as a priority for workers, especially leading into 
contract negotiations.

Nothing is normal in this pandemic year of 2020.  
Everyone endures restricted travel, entertainment, 
business and education.  Many non-emergency medical 
treatments were postponed to care for patients fighting 
the coronavirus.

What about holidays? Are they restricted, too? In some 
ways, yes, because of all the other restrictions.  But in 
other important ways, no; not at all.  Even if we can’t 
celebrate holidays like we usually do, their meaning has 
not changed in this strange year.  In fact, the historical 
reasons and meaning for holidays is even more relevant 
amid COVID.

Today’s workplaces are more diverse yet perhaps more 
challenging than those of the industrial revolution. 
Nurses, technicians and other healthcare workers in 
our hospitals, clinics and labs can’t see or immediately 
feel their surrounding risk.  But it’s there, invisible and 
infectious.  And potentially deadly.

There’s no question that nurses and other frontline 
responders are widely acknowledged by the public 
for their heroic services.  But who looks out for these 
workers when basic workplace safeguards, protective 
equipment, staffing decisions, scheduling and 
procedures are decided, often under financial pressure 
that encourages cutting corners on safety?

Who’s there? Labor unions, doing what they’ve always 
done since the first Labor Day.  Labor unions like JNESO, 
which represents nurses, hospital technicians and other 
healthcare workers, advocate for protecting workers, so 
they can protect and care for patients enduring life and 
death challenges.  JNESO helps to protects its members 
from the invisible enemy of COVID-19.  It’s JNESO that 
fights for plentiful supplies of protective masks, gloves, 
protective scrubs and sterilization protocols.

As the world shut down and then slowly re-opened 
during the first half of 2020, healthcare workers on the 
frontlines needed immediate protection to ensure their 



JNESO 2020 ENDORSEMENTS

Congressional District 1 
Donald Norcross

Congressional District 2
Amy Kennedy

Congressional District 3
Andy Kim
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Pennsylvania Legislative Candidates were sent a JNESO Endorsement 
Questionnaire which included questions regarding Safety, Staffing, 

Personal Protective Equipment (PPE) and tighter Workers' Compensation 
reporting for healthcare workers.
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New Jersey Congressional Endorsements

Pennsylvania Legislative Endorsements

Congressional District 5
Josh Gottheimer

Congressional District 6
Frank Pallone

Congressional District 7
Tom Malinowski

Congressional District 8 
Albio Sires

Congressional District 9
Bill Pacrell

Congressional District 10
Donald Payne, Jr.

Congressional District 11
Rebecca “Mikie” Sherrill

Congressional District 12
Bonnie Watson Coleman

US Senate
Cory Booker

Senate LD 9 
John I. Kane

Senate LD 15
George B. Scott

Senate LD 27
Michelle Siegel

Senate LD 31
Shanna Danielson

Senate LD 33
Rich Sterner

Senate LD 35
Shaun Dougherty

Senate LD 41
Tony DeLoreto

Senate LD 47
Stephen J. Krizan

Senate LD 49
Julie Slomski

* * * JOE BIDEN FOR PRESIDENT * * *

House LD 115
Maureen Madden

House LD 183
Jason Ruff

House LD 176
Claudette Williams

House LD 189
Adam Rodriguez



JNESO Celebrates Respiratory Care Week: October 25th - 31st!
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specific Isolation zones for suspected or positive 
COVID patients.  

• Not enough nursing staff and respiratory 
therapists.

• No Hazard pay/Premium pay for front-line 
caregivers.

• No Quarantine pay for front-line caregivers.

• No Emergency paid leave for front-line caregivers.

• No free safe housing for quarantined health care 
workers.

• Worker Compensation benefits for illness from 
work-related exposures.

Health care workers, and patients, paid a price 
for these shortcomings. “Lost on the Frontline,” a 
collaboration between KHN and The Guardian, 
has identified 922 such workers who likely died 
of COVID-19 after helping patients during the 
pandemic, and the numbers keep growing. In some 
states, medical personnel account for as many as 
20% of known coronavirus cases. 

When you vote this November, do your research 
first on who is committed to protecting your life and 
professional needs.

We can’t stop COVID-19 without protecting 
health workers first!

Nurses and Technicians have always answered 
the call to serve their country and communities 
during times of crisis and receiving proper 
resources and equipment are key to navigating 
the challenges before them.

Since the COVID-19 outbreak began, JNESO 
has advocated for clear, evidence-based 
guidelines and resources to ensure our 
registered nurses and health care providers 
could safely and effectively respond to the 
virus and protect the public.

Now is the time for every front-line nurse and 
health care provider to speak at the ballot box 
for a President to best protect and address 
their professional needs. 

The first days of the pandemic brought to light 
some major deficiencies in our health care 
system:

• Insufficient stockpiles of personal 
protective equipment  [N95 respirators; 
isolation gowns; Tyvek suits; shoe/hair 
coverings; gloves]  left many front-line 
workers exposed and ill from COVID-19. 

• Poor infection control protocols in many 
health care facilities  that failed to address 
airborne transmission through ventilation 
systems; the lack of adequate Hepa 
Filtration; de-sanitizing protocols; and 

By Karen May, JNESO’s 
Practice Director

ALL HEALTH CARE WORKERS DESERVE BETTER!

The Voice of Healthcare Professionals

JNESO Celebrates the International Day of Radiology: November 8th!

JNESO Celebrated National Surgical Technologists Week: 
September 20th – 26th!
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COLLECTIVE BARGAINING... THEN AND NOW
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By Yolanda Brewer, 
JNESO’s Director of 
Labor Services

Unions are once again pivotal in the “Labor 
Movement” for the entire U.S. working 
class. We’ve been here before with respect 
to organizing the workforce, fighting for 
member’s rights at the bargaining table, 
and electing public officials who prioritize 
a labor-friendly platform and who are 
pro-worker/pro-union. Historically, we’ve 
challenged issues such as wage increases, 
affordable healthcare, and improved 
working conditions, among many other 
achievements. The Labor Movement has 
accomplished monumental strides and 
pushed back in eight significant areas 
with great success, the 40-Hour Work 
Week, Sick Leave, Weekends Off, Family & 
Medical Leave Act (FMLA), Breaks at Work-
Including Lunch, Paid Vacations, Paid 
Holidays and Military Leave.  None of our 
movement’s achievements would have 
happened without the effort, organization, 
and advocacy of our brothers and sisters. 
Unions strive to ensure that the past 
gains are maintained while we continue 
the fight for other challenges within the 
workplace. This labor movement can and 
should empower us all. 

Unionism is intended to advance union 
membership economic and job interests, 
contractual protections and strengthen 
member’s rights to fair treatment within 
the workplace.  Economic and political 
influences have played significant roles 
in how Unions move forward to protect 

their members. Unions are a source of 
campaign manpower and vote in the best 
interest of the working class. As we consider 
the challenges Unions are facing in 2020, 
from the beginning of this fiscal year with 
the COVID-19 pandemic, to the Presidential 
election in November, we know there will be 
a shift in topics in collective bargaining that 
will appear at the table. As upcoming contract 
negotiations begin at several of our Locals, 
we will see discussions that impact both 
Nurses and Techs on redefining hazard pay, 
quarantine pay, changes to health & safety 
contract language, shared work programs, 
and furlough days, just to name a few that 
have spawned out of the pandemic crisis. 
Unions will be fighting for better protections 
in the wake of the pandemic and for the 
need to secure steady income and affordable 
healthcare for its members. 

The public understood the need to support 
our frontline healthcare workers, as witnessed 
through TV ads, billboards, and social media 
platforms. We watched restaurants providing 
food to workers and their families and other 
organizations and individuals sewing masks 
to help combat the shortage of N95s as a 
way to offer some protection for healthcare 
workers.  This call to action and mobilization 
helped our public service communities stay 
safe during this challenging time.   

Now is the time for us to capitalize on the 
power of the Union workforce, JNESO is hard 
at work fighting for our members every day.

Fall 2020

CHECK YOUR MAIL BEGINNING IN DECEMBER FOR
THE CALL FOR NOMINATIONS FOR JNESO BOARD MEMBERS!



JNESO Convention 2021
Save-the-Date: April 13th - 16th

Caesar's Hotel & Casino: Atlantic City 

Scholarships
$1000 Each!!!

Scholarship Applications are
available online at: jneso.org

Scholarships to be awarded:
At JNESO's April Convention

It’s that time again! Apply 
for your chance to earn a 
scholarship to help with 
your education! Open to 
Members, spouses and 
their children! 

Deadline for applications is: 
February 15, 2021

VIRGINIA SPIEGEL SCHOLARSHIP
for JNESO members advancing

education in healthcare

BARBARA CROSBY SCHOLARSHIP
for JNESO member’s spouse or
child’s education in healthcare

LAURA KING SCHOLARSHIP
for JNESO members and their

immediate family in any
field of higher education

VIRGINIA C. TREACY SCHOLARSHIP
for union members, spouse or

children in Labor Studies

www.JNESO.org6
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We are closely monitoring the COVID public health 
crisis and will provide additional information as 

April 2021 approaches.



Barbara was recognized by the Southern New Jersey Central Labor Council for her tireless efforts 
promoting Union activities to our Labor sisters and brothers. The award was presented at the 126th 
annual Peter J. McGuire Labor Day Observance on Friday, September 4th at Arlington Cemetery in 

Pennsauken, NJ. 

CONGRATULATIONS BARBARA JONES
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Pennsylvania

VIRTUA LOCAL PRESIDENT & JNESO BOARD VICE PRESIDENT
2020 GEORGE E. NORCROSS HUMANITARIAN OF THE YEAR

Congratulations Barbara on an award well deserved!

POLITICAL & LEGISLATIVE UPDATE

All registered voters will receive a vote by mail ballot to the address where they are registered to vote. Upon 
completing the ballot, there are several ways to return it. You can:  

If you’d like to request a Mail-in ballot, you may do so online, in person, or via regular mail. You must return your 
Mail-in ballot by mail or in person to your county election office or ballot drop box. 

New Jersey

Please note that while you can vote on Election Day at your polling location, you may only do so by provisional 
ballot. THERE WILL NOT BE VOTING MACHINES AVAILABLE ON ELECTION DAY. JNESO encourages you to vote 
via your Vote by Mail ballot to ensure that your vote is counted and your voice is heard.

For complete information including ballot box locations, please visit:  nj.gov/state/elections/vote.shtml

• Mail your ballot via the United States Postal Service (USPS);  
• Deliver to your county Board of Elections office;  
• Place it in one of the secure ballot drop boxes located throughout your county;  
• Or you may bring it to your polling place on Election Day. 

All registered voters have the option to request a Mail-in ballot or to vote in person on Election Day. If you choose 
to vote via Mail-in ballot, you can begin the process of voting now. If you choose to vote in person, you will need 
to do so on Election Day.  

If you choose to vote in person, voting varies by county – some will offer a paper ballot and others will offer 
machine voting.
For more detailed information about your preferred voting method, please visit:  votespa.com



LOCAL UPDATES
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ARBOR GLEN CARE:
Be-on-the-lookout for a Zoom Membership Meeting 
email notification. Be aware of your employer’s Conduct 
and Performance standards, but also remember that your 
Collective Bargaining Agreement remains in full effect 
during the continuing public health crisis! Report any 
incidents you feel may be in violation of your contract. If 
you need a copy of your contract, contact a Local Officer or 
the JNESO Office at (800) 292- 0542.

ATLANTIC COUNTY PUBLIC HEALTH:
Your next Zoom Membership Meeting will be held in 
November, additional details to follow. Information for 
these meetings will be sent via email, please make sure 
we have your email address to send you a Zoom Meeting 
invitation. The October 8th Arbitration hearing regarding 
STAND-BY STATUS- Section D. Communicable Disease 
On-Call (from your contract) -was adjourned pending 
resolution. Specifically, this arbitration hearing will address 
the above: For being placed on-call employees are to 
receive $192 per weekend of on-call. If notification 
requires the employee to investigate and respond, they 
will receive $80 for each case that they are required to 
investigate and respond to. For questions or concerns, 
please contact a Local Officer or your Labor Rep. Aisha 
Harrison at aharrison@jneso.org or (800) 292-0542 x127.

BACHARACH INSTITUTE FOR REHABILITATION:
FLU VACCINATIONS: management has requested that all 
staff members receive their flu vaccination by the end of 
October. The Holidays are approaching! Please check your 
contract for the A & B rotation by those currently required 
to work holidays and be assigned holiday by an A & B 
rotation concept. Please check your contract for the A & 
B rotation. As a reminder, volunteers will be sought first 
before any changes in the Holiday schedules are made. 
ANNUAL COMPETENCIES must be completed by December 
31, 2020. Other mandatory training/competencies may 
be required by licensing, or accrediting agencies must be 
completed by the date specified and shall be compensated 
at a minimum guarantee of one (1) hour when completed 
off shift. Such time shall be compensated at the employee’s 
regular pay rate and counted as hours of work. Except in 
emergent or unexpected situations, schedules for such 
programs shall be posted at least four (4) weeks prior to 
the date they are held. For questions or concerns, please 
contact a Local Officer or your Labor Rep. Aisha Harrison at 
aharrison@jneso.org or (800) 292-0542 x127.

BISHOP MCCARTHY RESIDENCE:
If you are going out on any kind of leave of absence, please 
make sure you get all documentation that needs to be 
completed from HR and be sure to request in writing what 
is needed. Do not rely on the facility to automatically supply 
you with the documents. OPEN ENROLLMENT for health 
insurance will be coming up soon, please do not forget 
to enroll. We are aware of some ongoing issues so if there 
is a problem with your medical coverage contact JNESO 
immediately. We understand that there were members 
approached to change shift hours from 8 to 12 hours.  This 
is a condition of employment and needs to be negotiated. 
If you are interested in sitting in on the negotiations team, 
please contact a Local Officer or the JNESO Office at (800) 
292- 0542.

CEDAR GROVE NURSING:
Cedar Grove experienced major changes over the past 
year with new ownership, fighting for a new contract and 
COVID-19. Long-term care facilities came under much 
fire in the public’s eye with so many deaths. Your Union 
and Local Officers fought hard to demand your employer 
have the proper PPE to keep members safe. They stood 
up to demand proper testing and training so members 
would be prepared to handle presumptive and/or 
positive patients. It is through your Local’s efforts that 
the transition of the disease remained low. Thank you to 
Regina DiSalvio, Local President, Stacy Jackson, VP, Lynne 
Cross, Treasurer, Lenora Taibi, Secretary, Catherine Price, 
Chief Steward, and Robyn Klein, Steward for all your 
continued hard work and dedication to the membership. 
For questions or concerns please contact a Local Officer 
or your Labor Rep. Yolanda Brewer at (800) 292-0542 x 
124 or ybrewer@jneso.org.

Please update your Labor Rep. with your e-mail 
address so we can get valuable information to you

Be sure to bring a Union representative 
if you feel you are called into a meeting 

that could be disciplinary.

DO NOT GO INTO A MEETING
WITH MANAGEMENT WITHOUT

UNION REPRESENTATION!
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ESSEX COUNTY HOSPITAL:
The following issues were discussed at the Sept, 9th 
Membership Meeting. EVALUATIONS: If you are not 
in agreement with certain comments on your Annual 
Evaluations, always write a response! Under the Cullen 
Law, if you leave ECHC, prospective Employers can 
request your records and negative ratings can impact 
your merit pay. COVID: RN concerns were advanced 
regarding Patient bed assignments, and testing. A new 
process was just announced by ECHC to assure testing 
is done prior to and during admission/discharges, with a 
new designated Admission Unit. CLINTON STREET: No 
answers yet regarding ventilation, masks are required for 
public, elevator occupancy is 2, cleaning has increased.  
PLEXIGLASS NURSING STATIONS: JNESO requested 
plexiglass be installed at Nursing Stations to protect staff 
from patients throwing chairs and jumping over and 
attacking staff. ECHC has indicated it is not in therapeutic 
educational process.  HOOK-UP DAYS: ECHC will not pay 
you if you call-out next to a scheduled day off [Hook-
Up].  UTILIZATION COORDINATOR JOB POSTING: is a 
competitive title under NJ Civil Service and will be posted 
by the State for any interested applicant. Please check 
the Civil Service Job Posting site regularly. ECHC has the 
ability to appointment someone to perform the work 
until a candidate is selected and the vacancy is filled. 
For questions or concerns please contact a Local Officer 
or your Labor Rep. Karen May at (800) 292-0543 x112 or 
kmay@jneso.org.

HOBOKEN UNIVERSITY MEDICAL CENTER:
Your next Zoom Membership Meetings will be held in 
December, information for the meetings will be sent via 
email. If you are not receiving emails from JNESO, please 
contact your Labor Rep. Aisha Harrison (below). FLU 
VACCINATION REMINDER: Medical Exemption Deadline: 
November 1st. Influenza Vaccine Deadline: December 
31st. Medical Exemption forms are available in Employee 
Health Services. EKG COURSES: If you need to brush up 
on your EKG requirements, let us know. FACILITY SALE: 
The State of New Jersey approved the sale of the property 
and building that Bayonne Medical Center sits on. RWJ 
Barnabas showed an interest in purchasing HUMC outright 
- we will continue to keep members informed regarding 
the sale of the facility. MEMBERS OUT SICK DUE TO A 
COVID RELATED ILLNESS: If you were contacted by 
management's "workers comp" attorney, please contact a 
Local Officer or your JNESO Labor Rep! 

HOBOKEN GRIEVANCES & ARBITRATIONS BEING 
ADDRESSED: Unilateral Shift change from 8hr to 12hr shifts, 
unilateral change to on-call hours in some units, Cancellation 
and Health & Safety: JNESO has consistently maintained 
that our members should have proper PPE throughout 
their shift. Your Local Officers and JNESO will meet with 
management to address communications to the employees 
and the dissemination of equipment. OPEN LOCAL OFFICER 
POSITIONS: for Vice President, Secretary & Chief Steward. 
Call for nominations will be sent out soon; please consider 
becoming a leader! STEWARD TRAINING: join us for 
informative sessions discussing the importance of enforcing 
your contract and your license; if interested in attending, 
please contact a Local Officer. For other questions or concerns, 
please contact your Labor Rep. Aisha Harrison at aharrison@
jneso.org or (800) 292-0542 x127.

LEHIGH VALLEY HOSPITAL -POCONO:
Your next Membership Meetings are December 10th, 
additional details to follow. The following issues were 
discussed at the Sept. 17th Membership Meetings. CO-
CHIEF STEWARD: Tom Dietrich, recently resigned from PMC. 
In accordance with Local ByLaws, the Executive Committee 
appointed Samantha Rhinesmith from ICU day shift as new 
Co-Chief Steward!  MANDATORY SUBJECTS OF BARGAINING: 
If any terms & conditions of employment are discussed 
at Shared Governance Committees or CNO Roundtables, 
please SPEAK UP and remind participants the topic should 
be negotiated! It is unlawful for LVH-P to discuss topics like 
Pulling; Pay; directly with RNs.  VOLUNTARY ON-CALL: A Class 
Action grievance was recently filed for loss of On-Call pay. The 
issue was resolved and PMC paid RNs for monies lost! Always 
check your paystubs to make sure you are paid correctly.  
STAFFING ISSUES: Don’t forget to Tiger Text your Nursing 
Administrators to give them the opportunity to correct the 
issue in real-time, and take a screen shot of it or print a copy 
as the text disappears in 5 days!  CROSS-TRAINING & UNIT 
“BLENDING”: Recently PMC unilaterally implemented Cross-
Training. The Employer is obligated to negotiate the terms 
of the training program [compensation, training schedule, 
backfill, seniority, pulling. A Class Action grievance was filed. 
SELF SCREENING: COVID Self-Screening should be done on 
work time and on the Employer’s equipment to avoid Wage 
and Hour & Privacy issues. For questions or concerns please 
contact a Local Officer or your Labor Rep. Karen May at (800) 
292-0543 x112 or kmay@jneso.org.

Please update your Labor Rep. with your e-mail 
address so we can get valuable information to you
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Please update your Labor Rep. with your e-mail 

address so we can get valuable information to you
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MERCER HOME HEALTH CARE:
It has been brought to JNESO’s attention that our homecare 
nurses may be receiving additional patient assignments 
above the amount of patients you can safely see in an 8 hour 
day. Open enrollment for medical benefits will be held soon, 
JNESO will be reviewing the plan offerings.  We are preparing 
for negotiations for our successor agreement, if there are 
any additional items that you would like us to review and 
possibly add to the proposals contact us as soon as possible. 
Please contact the JNESO Office at (800) 292- 0542 if this has 
occurred.

NEWARK PUBLIC HEALTH:
NEGOTIATIONS for the successor agreement began on 
October 13th. Please keep an eye on your email for any 
updates and meeting dates to discuss the negotiations. 
JNESO filed charges regarding training and education during 
the COVID 19 pandemic with the Public Employee Relations 
Commission (PERC). We demand the City of Newark to respond 
to these outstanding charges. REMINDER: we caution against 
downloading any app to your personal cell phone that the 
City of Newark is promoting. We suggest that when the City 
implements the building questionnaires on this app, use the 
City's device, provided for your use at the door. For questions 
or concerns, please contact a Local Officer or your Labor Reps. 
Meredith Larson at (800) 292-0542 x115, mlarson@jneso.org or 
Victoria Pacheco: vpacheco@jneso.org, (800) 292-0542 x128.

NEW BRIDGE MEDICAL CENTER TECHS:
Your next Zoom Membership Meeting will be held 
December 2nd, additional details to follow. Information 
for these meetings will be sent via email, please make 
sure we have your email address to send you a Zoom 
Meeting invitation. We thank all our technical members 
who have been working tirelessly during the COVID 19 
pandemic. REMEMBER: if you are called into a meeting with 
management, please be sure to reach out to your union 
officers and stewards to attend with you. GRIEVANCES 
MUST BE TIMELY! It is important to address any violations 
of your contract immediately!  If you are not receiving the 
proper PPE to care for patients, be sure to request proper 
PPE in writing and notify your Local Officers or Labor Reps 
so that we can address them.  Whether patients are COVID+ 
or are ruled out, you need to be protected. For questions or 
concerns, please contact a Local Officer or your Labor Reps. 
Meredith Larson at (800) 292-0542 x115, mlarson@jneso.org 
or Victoria Pacheco: vpacheco@jneso.org, (800) 292-0542 
x128.

SAINT MICHAEL’S MEDICAL CENTER:
Your next Zoom Membership Meetings will be held 
November 18th, additional details to follow. Information 
for these meetings will be sent via email, please make sure 
we have your email address to send you a Zoom Meeting 
invitation. OSHA VIOLATIONS AT SMMC: JNESO contacted 
OSHA in April regarding several Safety & Health issues. 
OSHA performed site visits between April - October, 
issuing the first Citation and Notification of Penalty to 
SMMC for the following: The employer did not report 
within eight hours the death of an employee resulting 
from a work-related incident. The employer did not record 
each work-related fatality, injury, and illness case that 
met the general recording criteria on the OSHA Form 300 
or equivalent. Employee(s) using tight-fitting facepiece 
respirators was not fit-tested whenever a different 
respirator facepiece (size, style, model, or make) was used. 
The employer did not select a NIOSH-certified respirator. 
Several more complaints continue to be under investigation 
by OSHA. JNESO will keep members informed of the outcome 
of these situations. Please report anything you feel might be 
a Health & Safety Violation. For questions or concerns, please 
contact a Local Officer or your Labor Reps. Meredith Larson at 
(800) 292-0542 x115, mlarson@jneso.org or Victoria Pacheco: 
vpacheco@jneso.org, (800) 292-0542 x128.

SODEXO DIETITIANS AT NEW BRIDGE MEDICAL CENTER:
JNESO is in the process of completing negotiations for an 
initial contract. We expect to bring a proposed agreement for 
ratification to members in the coming month. The agreement 
will include wage increases, medical insurance changes, 
and important language for hours and working conditions. 
For questions or concerns, please contact your Labor Reps. 
Meredith Larson at (800) 292-0542 x115, mlarson@jneso.org 
or Victoria Pacheco: vpacheco@jneso.org, (800) 292-0542 
x128.
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ST. MARY’S GENERAL HOSPITAL:
YOUR CONTRACTS EXPIRED AUGUST 14, 2020. Multipliable 
negotiations sessions were held with management. The contract 
continues unchanged until further notice during negotiations. 
OUTSTANDING GRIEVANCES & ARBITRATIONS: Unjust discharges and 
disciplines, unilateral shift changes, Health and safety provisions – PPE 
& Wage disparity. Please continue to report problems or grievances to a 
Local Officer. Remember to put in writing with management requests to 
carry-over any unused vacation time. We will continue to send updates 
and notifications via email and the JNESO App. If you are not registered 
for the JNESO App, download from your App store and register via email. 
FLU VACCINATIONS 2020-2021: Employee Health Services started the 
Mandatory Influenza Vaccination Program on October 1st. Employees 
can stop by the Employee Health Services Office during preset hours. 
There will be scheduled times for Flu Vaccination only; please check 
your work emails, time clocks, and posters for announcements for flu 
shot sessions. Additionally, in accordance with NJ State Law, religious 
exemptions will not be available for health care workers who interact 
with patients, visitors, or other staff. If the employee declines because 
he/she will get the Influenza vaccine at a different facility, primary care 
physician, or pharmacy, proof of vaccination must be provided to 
Employee Health Services by December 31, 2020.

SMH RNS:
Your next Zoom Membership Meetings will be held on 
December 8th; additional details will be sent via email. If you are 
not receiving emails from JNESO, please contact your Labor Rep. 
Aisha Harrison (below). JNESO has made management aware, RNs 
will not be required to float to a unit outside their area of expertise, 
as listed in the CBA. Employees may volunteer to float out of their 
float blocks if competent. Please see Article 33 of your contract: 
Nursing Practices. If you feel you cannot provide safe patient care 
due to staffing or insufficient resources, PLEASE FILL OUT A SHORT 
STAFFING FORM! For questions or concerns, please contact a Local 
Officer or your Labor Rep. Aisha Harrison at aharrison@jneso.org or 
(800) 292-0542 x127.

SMH TECHS:
OCTOBER 6th MEMBERSHIP MEETING (RECAP): AVAILABLE TIME: 
Will be posted for full shifts first. If no one bids for a full shift, then six 
or four hours will be posted. Two weeks prior to the four week schedule 
being posted, employees will submit to the hospital available time for- 
Appendix B (see contract).  LEADERSHIP IS LOOKING FOR STEWARDS 
AND INDIVIDUALS TO FILL LEADERSHIP ROLES If you are interested 
in becoming a Steward, please notify one of your officers. Also, there will 
be a call for nominations coming through the mail soon. For questions 
or concerns please contact a Local Officer or your Labor Rep. Aisha 
Harrison at aharrison@jneso.org or (800) 292-0542 x127.

VIRTUA HEALTH SYSTEM:
Your next Zoom Membership Meetings are 
December 15th, additional details to follow. 
Information for these meetings will be sent via 
email, please make sure we have your email 
address to send you a Zoom Meeting invitation. We 
are gearing-up for a tough round of negotiations 
to begin in the New Year. WE NEED UNIT 
REPERSENTATION! If anyone is interested in being 
a spokesperson for your unit, please, please, please 
contact a Local Officer or one of your Labor Reps. 
We have prioritized your issues and concerns from 
your Negotiation Survey responses as we prepare 
proposals for Negotiations. PLEASE REMAIN 
ENGAGED DURING NEGOTIATIONS AS WE MAY 
NEED TO CALL UPON YOU FOR ACTION! JNESO 
continues to fight for members rights, we have filed 
the following grievances, arbitrations and ULPs on 
your behalf: Proper PPE/N95 mask/proper protocol 
for decontamination, Attendance Policy changes, 
HealthCare changes, Quarantine Pay, Working in 
Non-JNESO facilities, Forced PTO utilization by 
management, Unjust Termination during COVID. 
For questions or concerns, please contact a Local 
Officer or your Labor Reps. Ellena Osborne at 
(800) 292-0542 x119 eosborne@jneso.org, Ignazio 
Amodio at (800) 292-0542 x116, Yolanda Brewer 
(800) 292-0542 x 124 ybrewer@jneso.org.

VNA HEALTH GROUP:
Your next Zoom Membership Meeting is 
November 12th (6:30 - 8:00 PM). We will send a 
Zoom invitation via email. If you are not receiving 
emails, please contact a Local Officer or your Labor 
Reps. Agenda items for the Membership Meeting 
include: Visit Expectations, PPE, Job Descriptions/
Licensure, Contract Negotiations Update, 
Grievances and Arbitrations, Weingarten Rights. 
Management has agreed to extend the COVID 
Add On payment through the end of October! 
For questions or concerns, please contact a Local 
Officer or your Labor Reps. Meredith Larson at 
(800) 292-0542 x115, mlarson@jneso.org or Victoria 
Pacheco: vpacheco@jneso.org, (800) 292-0542 
x128.

Please update your Labor Rep. with your e-mail 
address so we can get valuable information to you
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