
W I T H  J N E S O  O U R  M E M B E R S  A R E  N E V E R  A LO N E

with a group of nurses, Governor Wolf said, “We 
need to support our nurses, by making sure these 
ratios allow them to provide the best possible 
care without sacrificing their own health and 
well-being.”

In New Jersey, JNESO supports newcomer Mikie 
Sherrill running in her first election as a candidate 
for the 11th Congressional District in the House. 
Sherrill is a mother of four, a former Navy helicopter 
pilot and federal prosecutor; she has spent her 
entire life serving our country. At a meeting 
with the JNESO Board and Leadership in August, 
Sherrill explained, “Healthcare workers devote 
their lives to caring for our children, our parents, 
and our neighbors, we need to strengthen the 
healthcare system in this country, and make sure 
each and every American has access to quality 
and affordable care.”

We need leaders in Washington and in our state 
capitals who will fight alongside us to protect and 
preserve the quality of care for patients and help 
improve working conditions for all healthcare 
professionals in New Jersey and Pennsylvania. 

Remember:  Our voice is stronger when we act 
together. Do not forget to vote on Election Day, 
November 6th!

Blessings!

(See the full list of JNESO 
Board endorsements on 
page 6)

Labor Day celebrates the Labor Movement 
and the advancement of social and economic 
achievements of the American workforce.  Labor 
Day historically kicks off the fall election season 
as we can see by the infiltration of political ads 
flooding the airways, social media platforms 
and our mailboxes at home. As we have done 
in previous years, the Board of Directors 
identified three primary topics important to our 
membership. We take very serious these three 
topics as well as secondary topics and issues we 
feel are important to our membership.

Safe Staffing: Healthcare workers regularly find 
themselves understaffed, with more patients 
in their care than is considered safe by research 
and industry standards. Research has shown 
that understaffing can lead to increased medical 
errors, burnout, and in some cases patient death. 

Union Rights: Protecting the legal right of 
healthcare workers to join or form a union without 
interference, restraint or coercion from their 
employer as well as supporting union causes.

Collective Bargaining Rights: Collective 
bargaining is a process by which management 
and workers can reach mutually agreed terms 
and employment conditions, including things 
like work hours, safety conditions, grievance 
procedures, and salaries. Collective bargaining 
gives a voice to those workers that may otherwise 
be excluded from the negotiating process. 

In Pennsylvania, JNESO supports Governor 
Tom Wolf running for reelection. Governor Wolf 
supports safe nurse-patient staffing legislation 
making its way through the Pennsylvania 
legislature. In May, at a roundtable discussion 

By Elfrieda Johnson
President,

JNESO Board of Directors
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It’s been pretty easy to see, hear and feel 
politics is more divisive today, than ever 
before.  No matter your political affiliation, 
gone are the days of bipartisanship in 
Congress and thoughtful discussion of issues 
important to the population.  That is the 
very reason why we must be more vigilant 
by voting in this upcoming election.  Whom 
you vote for is certainly your prerogative, 
however, know that JNESO has consistently 
supported candidates who are sympathetic 
to our issues and understand the need for 
safe working conditions and fair contracts.  
This responsibility is not taken lightly by 
our Board of Directors, who carefully looks 
at candidates’ records and what they stand 
for.  Our Board President, Elfrieda Johnson, 
has outlined in her newsletter comments 
the issues that the Board focuses on when 
making endorsements.  Our country, our 
communities, our Organization has come 
too far politically over the last 60 years to 
sit by as personal politics has guided the 
few decision makers instead of standing 
up for working class women and men.

We have fought for our members at the 
bargaining table and in the political arena in 
Harrisburg, Trenton and Washington.  That 
fight will never die-but we all must do our part 
as a signal to the chosen few politicians that 
put their own best interest before those who 
elected them. Former United States Secretary 
of State, Madeline Albright once said: 

By Doug Placa, JNESO’s
Executive Director

REMEMBER TO VOTE ELECTION DAY: 
NOVEMBER 6TH
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“It took me quite a long time to develop 
a voice, and now that I have it, I am 
not going to be silent.  As a leader, you 
have to have the ability to assimilate 
new information and understand 
that there might be a different view.”

Meaning -WE have developed a voice in the 
world of labor and politics; get to the polls and 
vote so that YOUR voice is heard.  We all differ in 
what it is that we believe in, but we also have a 
lot of commonalities when it comes to patient 
care, labor relations and working conditions.  

Look at who is running for office; look at whom 
you have a lot in common with; research their 
background and what they stand for-then 
make an educated decision as to who to 
support.  Historically, the voting population 
versus who actually votes is low in the United 
States.  People believe “what difference does 
one vote make?”  Just ask former Vice President 
Al Gore, what difference a vote makes.  Look 
at the last presidential election, a few votes 
in Pennsylvania a few more in Michigan 
and there may be a different President 
today.  Again, whom you vote for is your 
decision, and your decision alone-ignoring 
that responsibility would be truly be tragic.  

If you’d like more information on candidates, 
please let us know.

October 17th Steward Training in 
North Brunswick. Steward Training will 
be held January 16th in South Jersey, 

contact a Local Officer to attend.
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JNESO Education Day
Save-the-Date: April 2nd - 3rd, 2019
Sands Casino Resort: Bethlehem, PA

Earn Continuing Education Units (CEUs),
Network with Members from other

JNESO Locals, and Have Fun!

Scholarships
$1000 Each!!!

Scholarship Applications are
available online at: jneso.org

Scholarships to be awarded:
JNESO Education Day
April 3, 2019  at the
Sands Casino Resort in
Bethlehem, PA

It’s that time again!  Apply 
for your chance to win a schol-
arship to help with your ed-
ucation! Open to Members, 
spouses and their children! 

Deadline for applications is: 
February 15, 2019

VIRGINIA SPIEGEL SCHOLARSHIP
for JNESO members advancing

education in healthcare

BARBARA CROSBY SCHOLARSHIP
for JNESO member’s spouse or
child’s education in healthcare

LAURA KING SCHOLARSHIP
for JNESO members and their

immediate family in any
field of higher education

VIRGINIA C. TREACY SCHOLARSHIP
for union members, spouse or

children in Labor Studies
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As an example:

A JNESO Labor Representative recently wrote a 
letter to the NJ DOH citing trends at a facility for 
lack of safe staffing by admission during a Labor 
Management Meeting that no acuity tool is utilized 
in their staffing decisions as required under Title 
8:43G of NJ Hospital Licensing Standards. It was 
also reported that 1:1 observers were not provided, 
placing patient safety at risk, and Monitor Techs 
were not present in Critical Care areas. That letter 
was sent in March, and while it took until August to 
receive a Plan of Correction, it was finally done. The 
Employer must now:

1. Designate a charge nurse on daily assignment 
sheets,

2. Patient acuity and room assignments are to be 
considered vs. assigning by room blocks,

3. Daily assignment Sheets are to be reviewed by 
CNO on a monthly basis,

4. 1:1 and Close Observation assignments WILL BE 
GENERATED by supervisors as needed based on 
MD or charge RN order.

It is only through the relentless reporting by nurses 
and techs that things will change! 

Employers rarely take the time to put patients first 
and invest in the resources necessary to create a 
truly safe patient care environment.  So when you 
hear a colleague decline to write out or sign a Short 
Staffing Form when it is warranted, remind them 
that if we don’t do it… no one will!

In the world of healthcare, nurses and techs work 
in a microcosm of emotional challenges and 
professional scientific practice. Outside regulatory 
agencies are rarely considered as integral to daily 
work, but as useless as they may be viewed, they 
are there to protect the public from harm and 
hold the employers accountable.

JNESO spends a good amount of time trying to 
educate nurses and techs on how to protect their 
licenses from being tarnished and jobs secured, 
while acting as patient advocates fighting for 
safe staffing levels to provide safe quality care. 
We do that through a reporting mechanism 
that is REQUIRED if you, a licensed professional, 
believe patient safety has been compromised, by 
decreased or insufficient staffing, or if equipment 
is broken or lacking, etc. Short Staffing Forms are 
the vehicle used to document you reported an 
unsafe situation to management.

In addition, the data you provide is compiled 
and analyzed for trends. The issues cited can be 
utilized in various forums for Labor Management 
Meetings, Nurse Practice Meetings, or at 
Negotiations. At JNESO, we also report dangerous 
trends to the Department of Health (DOH), which 
then conducts an investigation.

DOH on-site visits include staff interviews and a 
review of facility documents. If the DOH finds any 
violations of the Hospital Licensing Standards, 
the facility is cited and a Plan of Correction is 
demanded. 

By Karen May, JNESO’s 
Practice Director

THE DEPARTMENT OF HEALTH: 
WHAT CAN THEY DO?
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PATIENTS DESERVE SAFE CARE…
AND YOUR LICENSE DEPENDS ON IT!

JNESO Celebrates the International Day of Radiology: November 8th



Portia Motley has worked as a Respiratory Care Practitioner 
for 42 years, spending the last 19 years at Saint Michael’s 
Medical Center in Newark. Portia previously worked in non-
union facilities. At Saint Mike’s she served as a Shop Steward 
and retires as Local Secretary. Many times as a Shop Steward, 
she sat in on disciplinary matters for other members. Portia 
felt great satisfaction helping members with their disciplinary 
cases: many voiced their appreciation for her help. Portia 
has served on the previous three Negotiations Committees 
helping secure a fair contract for members of Saint Michael’s 
Medical Center. “Having a Collective Bargaining Agreement 
is far better than working at a facility without a contract. A 
contract is a member’s protection; it governs clinical practice 
guidelines, time and attendance issues, provides educational 
opportunities and affords job security.” Portia was intricately 

involved in the efforts to keep Saint Mike’s open; she felt it was important that the hospital 
remained open after two other hospitals in Newark had closed. It was particularly important to 
the patient population she served; patients with chronic respiratory breathing disorders. The 
community looked to Saint Michael’s to serve all their medical needs.

Portia is one of twelve children; she has three children and two granddaughters, who she 
adores. She has been happily married for over 43 years and enjoys traveling, especially taking 
long cruises. Portia looks forward to being retired for the holidays, so she can spend more time 
with her family. In the New Year she plans to start tai chi and palates and spend more time 
focusing on her. She recently joined a new church and is excited to see what God has in store 
for her in retirement.

Portia, thank you for your wonderful attitude and caring voice advising members to adhere to 
the guidelines of their contract while simultaneously delivering safe patient care; you set an 
example for all to follow. Congratulations on a job well done and a well- deserved retirement!

MEMBER SPOTLIGHT: PORTIA MOTLEY
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JNESO Celebrated Respiratory Care Week: October 21 - 27th

Fall 2018
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New Jersey 

In New Jersey, the State’s next legislative election 
is in 2019. This year, Congressional and U.S. Senate 
elections are in the forefront of the election 
season. 

U.S. House of Representatives candidate Mikie 
Sherrill attended the JNESO Board of Directors 
meeting in August, where she discussed her 
campaign in New Jersey’s 11th Congressional 
District. Sherrill faces Republican State 
Assemblyman Jay Webber for the open seat of 
retiring Congressman Rodney Frelinghuysen. 
Sherrill expressed her support for safe staffing 
ratios at the federal level, as well as workplace 
protections for healthcare workers. Webber has 
opposed legislation requiring safe staffing ratios 
in healthcare facilities, and has voted against 
legislation to ensure that women receive equal 
pay for equal work. 

October marks the ramp up of campaign season, 
with Midterm elections for Congress and U.S. 
Senate taking place across the country, and 
gubernatorial and state legislative elections 
taking place in Pennsylvania. 

Pennsylvania 

In Pennsylvania, Democratic Governor Tom Wolf 
faces Republican gubernatorial nominee State 
Senator Scott Wagner in the race for Governor. 
JNESO’s Board of Directors voted unanimously 
to endorse Governor Wolf for re-election. On 
the campaign trail this past May, Governor Wolf 
expressed his support for safe nurse-to-patient 
staffing ratios, saying that, “We must ensure 
that patients are receiving the level of care their 
conditions require for the best care outcomes. 
We need to support our nurses, too, by making 
sure these ratios allow them to provide the best 
possible care without sacrificing their own health 
and well-being.” Polling shows Governor Wolf 
leading his opponent by double-digits. 

Additionally, members of the State Senate and 
State House of Representatives are also facing 
election and re-election this year, JNESO has once 
again solicited those members of the Legislature 
with an endorsement questionnaire to understand 
these candidates’ positions on issues related to 
healthcare, labor and safe staffing ratios. This year, 
we have focused on members of the Legislature 
representing the Pocono region. The JNESO 
Board of Directors unanimously voted to endorse 
Democratic candidate Jason Ruff, running for 
the House of Representatives seat in District 183, 
and Stroudsburg Mayor Tarah Probst, Democratic 
candidate for the State Senate in District 40. 

Regardless of political affiliation or candidate of choice, 
JNESO encourages you to exercise your right to vote! If you 
need help finding your polling location, you can visit www.
Vote.Org/Polling-Place-Locator. Scroll down to the state in 
which you are registered to vote to locate your polling place. 

POLITICAL & LEGISLATIVE UPDATE

VOTE NOVEMBER 6TH!

The Voice of Healthcare Professionals
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OPEN ENROLMENT AT YOUR FACILITIES
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By Yolanda Brewer, 
JNESO’s Director of 
Labor Services

The Open Enrollment period for the upcoming 
2019 calendar year allows members a chance 
to make informed decisions on their health 
care coverage and cost. Comparing healthcare 
coverage and cost are an important decision that 
can sometimes be overwhelming. We want to 
make sure your health coverage supports where 
you are in life.  Every year plans change, perhaps 
your healthcare requirements changed too!   

This is where JNESO steps in.

• Verifying the employer is compliant with 
Collective Bargaining Agreement language 

• Summary of Benefits and Coverage (SBC) 
from employer, allowing a review of Health 
Care Benefits and Cost to each member

• Meeting with employers to discuss any 
changes to members Health Care Coverage

• Information on options for single/employee 
& spouse/employee and children/family 
coverage

As a Labor Union we believe in taking care of 
our members so they can continue delivering 
extraordinary service to those patients that 
need them. This is why we request a Summary of 
Benefits and Coverage (SBC) from all employers.  
Members are ensured access to standard 
information so they can compare medical plans.  
The (SBC) is an easy-to-read summary that allows 
you to make comparisons of costs and coverage 
between plans.  You’ll get the “Summary of 
Benefits and Coverage” (SBC) when you shop for 
coverage on your own, through your job, renew 
or change coverage.  Members may also request a 
(SBC) from the health insurance company. 

If you have any questions regarding your 
Summary of Benefits and Coverage (SBC), please 
contact your JNESO Labor Representative.

(ABOVE) Jeff Brown from the NJ Department 
of Health, Medicinal Marijuana Program 

answered Board Member's questions at the 
October Board Meeting.

(ABOVE)  Florine Jones, HUMC Local 
Treasurer is  sworn in as a new Board 

member  at the  August Board  Meeting.

Fall 2018
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ARBOR GLEN CARE:
Your next Membership Meeting is December 
5th, additional details to follow. Your contract 
expires February 28, 2019. Contract Negotiations 
will begin in the New Year. Pre-negotiation surveys 
have been sent electronically via email and mailed 
to your homes.  Please fill-out a pre-negotiation 
survey regarding what issues matter most to you as 
we prepare for negotiations. A class action grievance 
was filed on behalf of Per-Diem unit members when 
the Nursing Home failed to pay the contractual shift 
differential rate. We will keep you informed of the 
result of this class action filing. Staffing continues 
to be an ongoing issue.  Because of chronic short 
staffing, unit members who are requesting vacation 
leave many months in advance are being denied.  If 
you experience short staffing on your shift please 
fill out a short staffing form!  If you encounter any 
problems/issues with requesting leave, please 
contact a Local Officer or your Labor Representative 
Mark Teig at (800) 292-0542 x127 or mteig@jneso.
org.

ATLANTIC COUNTY PUBLIC HEALTH:
New contracts were distributed at the October 
16th Membership Meeting, the new contract 
will be posted on the website by mid November. 
Everyone should have received their retro pay, any 
issues contact your Local President, Deb Wilson. 
Elections will be held soon, please consider serving 
in a leadership role. If you have questions regarding 
the terms of the contract or other concerns please 
contact a Local Officer or your Labor Rep. Diane 
Grady at (800) 292-0542 x116 or dgrady@jneso.org.

BACHARACH INSTITUTE FOR REHABILITATION:
Thank you to everyone who attended the October 3rd 
Membership Meeting, Membership Meetings are a great 
opportunity for members to bring forward concerns 
regarding day-to-day operations at the center. The common 
concerns are 1. STAFFING: not only the lack of staffing but also 
the canceling of OT too early, causing a need for members 
to cover short staffed shifts. 2. EMPLOYEE RETENTION: 
new hires are not staying and members are retiring.  Your 
Local Officers continue to discuss with management 
the survey that you were asked you to complete that 
addresses employee retention. These and other concerns 
will be addressed at the next Labor Management Meeting. 
There is a need to hold elections, contact your Labor Rep. 
Diane Grady if you would like more information about the 
responsibilities regarding becoming an officer. For other 
questions contact a Local Officer or your Labor Rep. Diane 
Grady at (800) 292-0542 x116 or dgrady@jneso.org.

BISHOP MCCARTHY RESIDENCE:
Your next Membership Meeting is November 14th, 
(1:30 PM & 3:30 PM) at Larry's II Restaurant and Café: 
907 North Main Road, Vineland, NJ.  Per state regulations, 
medication passes must be completed within a two hour 
window.  If the DOH State Surveyors come to visit and you 
have not completed your medication passes with in those 
two hours, you may be disciplined.  To protect yourself, every 
day complete a short staffing form ASAP, before or shortly 
after your shift. REMEMBER to give a copy: to your manager, 
the union, and keep a copy for yourself. Patients have been 
admitted to the rehabilitation center addicted to opioids. 
Training was provided to notice the signs of addiction and 
Members were taught how administer Narcan nasal spray.  
Under physician's orders, a nurse may administer Narcan 
nasal spray to patients who have overdosed. We are looking 
for a new Vice President and Stewards; please consider an 
active role in your Union! For questions or concerns please 
contact a Local Officer or your Labor Rep. Ellena Osborne at 
(800) 292-0542 x119 or eosborne@jneso.org. 

COMPASS DIETITIANS:
Keep an eye on your contract, report any issues you feel 
are a violation of your contract! Check your paystubs; make 
sure your pay is correct and your accrued time is accurate. 
For questions or concerns please contact a Local Officer or 
your Labor Rep. Meredith Larson at (800) 292-0542 x115 or 
mlarson@jneso.org.

Please update your Labor Rep. with your e-mail 
address so we can get valuable information to you
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ESSEX COUNTY HOSPITAL:
Bargaining for your new contract continues. 
Remember to adhere to timelines when filing 
grievances, GRIEVANCES MUST BE FILED WITHIN 10 
DAYS OF A CONTRACT VIOLATION! Contact a Local 
Officer immediately if you feel there has been a 
contract violation. The issues brought forth at the Sept 
19th Membership Meeting regarding punching-in 
and broken equipment were addressed at the Labor 
Management Meeting, management plans to rectify. 
For questions or concerns, please contact a Local 
Officer or your Labor Representative Mark Teig at (800) 
292- 0542 x127 or mteig@jneso.org.

HOBOKEN UNIVERSITY MEDICAL CENTER:
Negotiations continue, contact your Local Officers to 
let them know you stand united with them as your 
Negotiations Team fights hard for the issues important 
to you and your family! Unit/shift point people are 
needed to be our eyes and ears and to keep your fellow 
co-workers informed of Negotiations updates. Please 
contact a Local Officer or your Labor Rep. Diane Grady 
at (800) 292-0542 x116 or dgrady@jneso.org to be a 
unit/shift contact person during Negotiations.

LEHIGH VALLEY HOSPITAL -POCONO:
Your next Membership Meeting is December 6th, 
(8:00 AM, 10:00 AM, 5:00 PM & 8:00 PM) at the 
Innovation Center (3rd floor), 562 Independence Road, 
East Stroudsburg. Congratulations Tom Dietrich, ED 
night shift, new Co-Chief Steward! PMC is undergoing 
massive changes in the delivery of patient care that 
impacts numerous RNs. SHARED GOVERNANCE: PMC 
announced their desire to incentivize RNs to participate 
in the Voluntary On-Call Program [Article 10.14]. JNESO 
has proposed a Critical Shift Bonus in the past that would 
benefit ALL RNs, which PMC rejected. Raising this now is 
troubling and creates procedural issues. FLU VACCINE: 
A LHV-P RN was terminated for not receiving a vaccine. 
JNESO filed an Unfair Labor Practice (ULP); arbitration is 
scheduled for November. PACU: Management wanted 
Open Heart patients to be prepped for surgery in PACU 
by utilizing On-Call. After citing the problems with this 
change and Infection Control input, patients will now be 
prepped in the OR. To address the amount of On-Call PACU 
is doing; LHV-P is exploring the recovery of patients in ICU 
by the PACU On-Call RN. EBUS: SPU nurses and Techs have 
been assigned to assist in this OR procedure without the 
presence of an OR RN. JNESO has raised competency and 
safety concerns over RNs documenting in a system they 
have not been trained in; delivering patient care in an 
area they are not oriented to; operating and setting-up 
equipment without training. WHERE’S MY CONTRACT? 
Due to technical issues, the contract drafts have had 
problems interfacing. It’s still a work in-progress. For 
other questions or concerns please contact a Local Officer 
or your Labor Rep. Karen May at (800) 292-0543 x112 or 
kmay@jneso.org.

Please update your Labor Rep. with your e-mail 
address so we can get valuable information to you

Essex County Hospital Members held a 
Back-to-School drive for the new school 

year. Over 50 backpacks filled with school 
supplies were donated to benefit the 
children at Jackson Academy in East 

LVH-Pocono RNs  staffed a tent at Stroudfest in 
East Stroudsburg to educate the community 

on the importance of Safe Staffing.
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MEADOW VIEW NURSING & RESPIRATORY CARE:
Your next Membership Meeting is November 19th 
at the Pfeiffer Center (8:00 AM & 4:30 PM); please plan 
to attend one of the meetings. JNESO WIN FOR OUR 
MEMBERS! All 12-Hour employees received "BIRTHDAY 
HOLIDAY" pay for the full 12-hours for the 2018 calendar 
year. As holidays approach, requests for time-off around 
the holidays should not be unreasonably denied. For 
questions or concerns please contact a Local Officer or 
your Labor Reps. Yolanda Brewer at (800) 292-0542 x124 
ybrewer@jneso.org or Francesca Martinez at (800) 292-
0542 x128 fmartinez@jneso.org.

MERCER HOME HEALTH CARE:
Contracts were distributed at the October 16th 
Membership Meeting. Nominations for Local Officer 
Elections will soon be held, please consider serving in 
a leadership role. If you did not get a copy of your new 
contract, contact a Local Officer or your Labor Rep. 
Meredith Larson at (800) 292-0542 x115 or mlarson@
jneso.org.

NEW BRIDGE MEDICAL CENTER TECHS:
Congratulations on ratification of your new four 
(4) year contract! The contract term runs October 1, 
2017 - September 30, 2021. Questions regarding your 
new contract will be addressed at the December 5th 
Membership Meeting. For questions or concerns please 
contact a Local Officer or your Labor Rep. Meredith 
Larson at (800) 292-0542 x115 or mlarson@jneso.org.

DO NOT GO INTO A MEETING
WITH MANAGEMENT WITHOUT

UNION REPRESENTATION!

Be sure to bring a Union representative 
if you feel you are called into a meeting 

that could be disciplinary.

NEWARK PUBLIC HEALTH:
A formal meeting with PERC was held regarding the two 
Unfair Labor Practices (ULPs) committed by the City of 
Newark. Additional actions will be taken through community 
involvement regarding the treatment of the nurses who care 
for Newark's residents. The contract is still not settled. The next 
Membership Meeting will be held November 15th. New officers 
have been confirmed and will take office December 1st. For 
questions or concerns please contact a Local Officer or your 
Labor Rep. Meredith Larson at (800) 292-0542 x115 or mlarson@
jneso.org.

SAINT MICHAEL’S MEDICAL CENTER:
Your next Membership Meeting and Holiday Party is 
November 29th, additional details to follow. VACATION 
ACCRUAL ARBITRATION WIN! The arbitrator ruled in favor 
of our members! Members will receive their time that was 
eliminated effective June 27, 2017! The employer was directed 
to restore the time by Friday, October 29, 2018. Member’s time 
may be used as it has in the past until the time is depleted. 
DEADLINE TO COMPLETE THE PRE-NEGOTIATION SURVEY 
IS NOVEMBER 30th. Check your email or contact your Labor 
Rep. Meredith if you did not receive an email to complete the 
Pre-Negotiation Survey. For questions or concerns please 
contact a Local Officer or your Labor Rep. Meredith Larson at 
(800) 292-0542 x115 or mlarson@jneso.org.

JNESO Members & Staff Marched in 
the 27th Annual "Celebration of Labor" 

Parade, September 7th in Newark
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ST. MARY’S TECHS & RNS:
CARRY OVER TIME: must be requested in-writing, please 
keep written proof of your request if it was approved or 
denied. Even if in the past your manager approved your 
carry over time, HR and upper management will no longer 
accept the request without proof in writing! Please make 
copies of all requests you give to management.  It is a 
requirement for Nurses and Techs to keep your work email 
active by signing-in to your work email every two weeks, 
important facility information such as flu vaccinations and 
the PPD requirement are communicated through your 
work email. Health Stream learning modules alerts and 
JCAHO short modules come via email and both must be 
kept up to date. If any of these requirements are not kept 
up to date, you will be locked out of JB Dev (The Time clock 
System). We are awaiting notification from management 
regarding ID badges and Security Concerns addressed at 
recent Labor management Meetings.

RNS:
The Department of Health made a site visit to SMGH 
in June and cited the hospital for a number of Nursing 
Service violations. SMGH has submitted a Plan of 
Correction to remedy these citations. REMEMBER: YOU 
ARE OBLIGATED TO REPORT UNSAFE CONDITIONS! 
The Professional Nursing Practice Committee has 
launched per (Article 5 of your Contract). Nine (9) RNs are 
needed for unit representation. Contact a Local Officer 
if you would like to participate. Labor Management 
Meetings continue. Issues brought forth at the October 
Membership Meeting will be addressed at the November 
Labor Management Meeting. For questions or concerns 
please contact a Local Officer or your Labor Rep. Diane 
Grady at (800) 292-0542 x116 or dgrady@jneso.org.

TECHS:
Your next Membership Meeting is December 3rd, 
additional details to follow. Your issues and concerns 
brought to the Membership Meetings are addressed at the 
Labor Management Meetings. The Union addressed the 
hospital failing to compensate and pay all premium pay for 
on-call when members were called in. Vascular In-source 
Transition began in June and is now complete. WE NEED 
STEWARDS! If you are interested in becoming a steward or 
serving the Union in any capacity please contact a Local 
Officer or your Labor Representative Mark Teig at (800) 
292-0542 x127 or mteig@jneso.org.

VIRTUA HEALTH SYSTEM:
Your next Membership Meeting is December 
10th at the Hampton Inn: 320 Route 73, Voorhees, 
NJ (7:30 AM, 12:00 Noon & 7:30 PM). New contracts 
were distributed at the September 5th Membership 
Meetings and a copy was mailed to your home. EYE 
ON YOUR CONTRACT, PTO DENIALS: Article 47 
(page 110) Non Peak Period -Managers have  (14) 
days to approve or deny your PTO request. Peak 
Vacation Period -submit vacation requests in-writing 
by Jan. 31st, management should respond in-writing 
by March 1st. Charge nurse is voluntary. However, 
we need your help to gather information to resolve 
the issue of being in-charge and any patient safety 
issues that may accompany it such as having a patient 
assignment with high acuity levels, or too many 
patients in the assignment. Management cannot 
harass you for filling-out Short Staffing Forms! Our 
STAFFING WORK GROUP IS UP AND RUNNING, 
come to the December 10th Membership Meeting 
to become active in our Staffing Work Group! If you 
have any issues regarding any of the above concerns, 
please contact a Local Officer or your Labor Reps. 
Ellena Osborne at 1-800-292-0542 x119 or eosborne@
jneso.org or Francesca Martinez at (800) 292-0542 
x128 or fmartinez@jneso.org.

VNA HEALTH GROUP:
The mileage issue has been discussed with 
management. Keep track of your miles to make sure 
you are being paid the correct amount for accrued 
miles. Incentives are offered to take visits, make sure 
you are paid for these incentives.  These and other 
issues continue to be addressed at Labor Management 
Meetings. For questions or concerns please contact a 
Local Officer or your Labor Rep. Meredith Larson at 
(800) 292-0542 x115 or mlarson@jneso.org.

Please update your Labor Rep. with your e-mail 
address so we can get valuable information to you
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