
W I T H  J N E S O  O U R  M E M B E R S  A R E  N E V E R  A LO N E

We are stronger together!  To continue to ensure our 
voices are heard, we must not only grow our membership, 
but we must increase our activity within our Locals. When 
members raise their hands and run for office positions 
within their Locals, our members are energized and have 
an opportunity to shape our progress. JNESO continues 
to work hard to provide stronger representation through 
Steward Training and through educational programs 
offered at Convention and Education Day. These 
continuing education programs strengthen our members’ 
voices and reassure our members of their rights at the 
facilities in which they work. 

I hope all of our members are taking advantage of the 
newly revised JNESO website as well as our new JNESO 
App.  These are great tools for everyone and can be simply 
accessed with a swipe of our fingers -something our 
members did not have 60 years ago! 

In closing, I reiterate our theme from Nurses’ Week in 
May and repeat it everyday, ‘With JNESO, Our Members 
Are Never Alone!’  As we continue to stand by our hard 
working, committed healthcare professionals to fight 
for the important issues to ensure workplace safety and 
better working conditions at the facilities in which our 
members work, we thank you for your participation and 
for making JNESO a meaningful and important Union for 
all of us.

Happy 60th JNESO!  Best wishes for the next 60 years!

Blessings!

I invite all JNESO members to join me in celebrating 
a significant JNESO milestone. This year marks the 
60th Anniversary of our Union – and as I reflect on this 
accomplishment, I could not be more proud to be a 
member as well as your Board President.  For so long, 
Unions have been part of our nation’s history. For the 
last 60 years, JNESO has been a unifying voice for our 
members and a strong advocate for issues that impact 
our work and most importantly, impact the patients we 
serve. 

In 1958, JNESO was established as a labor division within 
the NJ State Nurses Association as the Jersey Nurses 
Economic Security Organization. As labor laws began to 
change, the first public sector contract was bargained in 
1968, followed by a rash of private sector contracts that 
were bargained in the late 1970’s. In 1985, the name was 
officially shortened to JNESO as it separated from the NJ 
State Nurses Association. In 1992, JNESO became the first 
healthcare union to be affiliated with the International 
Union of Operating Engineers (IUOE) and it was chartered 
as JNESO Local District Council 1.  Today, JNESO is 
represented by over 5,000 members to include nursing, 
technical healthcare professionals and dietitians at fifteen 
facilities throughout New Jersey and Pennsylvania. 

I am often asked if Unions are relevant in today’s 
workplace. I say absolutely!  Healthcare unions, including 
JNESO, are different from typical labor unions. While our 
Union works to protect members’ wages and benefits, 
our members are driven by providing quality patient care. 
Through greater political activity, both within JNESO and 
externally, our voice is more powerful. Together, we have 
the ability to influence legislation that ultimately protects 
our well-being so that our members can better serve 
their patients. We are proud of the proposed staffing 
legislation our members have fought for in both Trenton 
and Harrisburg.  But it doesn’t end with just staffing.

By Elfrieda Johnson
President, 
JNESO Board of Directors
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By Doug Placa,
JNESO’s Executive Director

ORGANIZE, ORGANIZE, ORGANIZE!
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JNESO Members attended 
the IUOE Convention in 
May, pictured with the IUOE 
General President James 
Callahan and IUOE Secretary 
Treasurer Brian Hickey

Why do we want to organize?  When meeting with 
locals throughout New Jersey and Pennsylvania, 
I continue to hear concerning stories regarding 
the conditions in which many of our healthcare 
professionals work.  The constant changing of 
shift times, being sent home after a few hours 
due to not enough work, and working 12-14 
hours without a break are examples of the 
challenges you are facing.  Having organized 
Union representation allows us to negotiate and 
tackle these issues on your behalf. Healthcare 
professionals working in unorganized facilities do 
not have a collective voice fighting for their rights.  

 The birth of the labor movement was born out of 
workers not wanting to be taken advantage of by 
their employers.  Labor organizations have fought 
for, and continue to fight for fair wages, benefits 
and overall good working conditions. Often times 
management tries to bend, break, and ignore 
the Collective Bargaining Agreement (CBA). It is 
our collective responsibility to ensure that what 
was negotiated and agreed to in your contracts is 
strictly enforced and we must hold management 
accountable. Our members work too hard and 
have fought for too long not to demand that 
employers not only treat you with respect, but 
also respect the conditions within these contracts.

Without collective bargaining agreements, 
employers can change the conditions under 
which employees were hired, can change shift 
times at their discretion without prior notice, and 
can terminate employees without just cause. The 
list goes on and on.

We organize to create a unified voice to protect 
our members and to hold employers accountable. 
With the consolidation of hospital systems and 
healthcare facilities, we know that employees who 
may have once had fantastic working conditions, 
benefits packages and management support are 
often faced with new rules and mandates that 
jeopardize their positions. 

 Today, JNESO is focused on organizing more 
facilities and expanding our reach to ensure those 
without a voice have an opportunity to have one. 
If you have colleagues at unorganized facilities, I 
ask that you work with your local representative 
to discuss ways in which we can educate those 
professionals on the services JNESO provides. 
With more organized facilities, JNESO’s voice, 
and that of its members, we have a louder and 
stronger influence. 

It is our privilege to be your partner – and with 
JNESO, our Members are Never Alone!



3www.JNESO.org

meetings at our other facilities will be organized 
as well. The goal is to gather feedback from every 
unit to identify similar trends and to address 
staffing issues in a more vigorous manner. We 
will continue to report our findings to regulatory 
agencies [Dept. Health, JCAHO, ANCC, etc] at 
Labor/Management meetings and reinforce these 
themes with legislators as we urge them to press 
for nurse-patient staffing ratios.

As Employers continue to reduce staffing 
resources, it is critically important to report unsafe 
patient care issues to the Union by filling-out 
Short Staffing Forms. Please be sure to include 
the date, time, unit, shift and who you reported 
the incidence of short staffing to, (i.e., supervisor/ 
nurse manager’s name).

In addition, please report any patient falls and 
serious safety issues to your State Department of 
Health, as you are obligated to do. 

Thank you to all who participated in our 
Staffing Roundtables. We look forward to your 
participation in future meetings held at your 
facility!

In May, JNESO conducted a number of Staffing 
Roundtables with members from our Acute Care 
facilities at Hoboken University Medical Center, St. 
Mary’s General Hospital, Saint Michael’s Medical 
Center and Virtua Health System.

These initial meetings identified the following 
trends:

Employers place RNs at extreme risk for licensure 
and liability issues by not providing the basic 
resources for safe, quality patient care. JNESO 
will continue to notify the appropriate regulatory 
agencies of these deficits; outlining the dangerous 
consequences for such actions. 

Follow-up meetings will be scheduled with 
members at each of these facilities and initial 

By Karen May,
JNESO’s Practice Director

STAFFING ROUNDTABLES

JNESO Education Day
Save-the-Date: April 2nd - 3rd, 2019
Sands Casino Resort: Bethlehem, PA

 Summer 2018

Earn Continuing Education Units (CEUs),
Network with Members from other JNESO Locals,

Have Fun!

• Short staffing of nurses in all areas of practice
• Lack of ancillary staff
• Insufficient number of 1:1 observers
• Lack of Telemetry Monitoring
• Broken equipment
• Shuffling of RNs who are not trained/

oriented to units
• Lack of transporters
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*Please update your Labor Rep. with your e-mail 
address so we can get valuable information to you*
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ARBOR GLEN CARE:
Your next Membership Meeting is September 5th, 
additional details to follow. At the July 9th Labor/ 
Management Meeting the following items were 
discussed: utilization of per diems, staffing issues, 
vacation approvals, and the Advisory Council. The 
Advisory Council will make recommendations 
regarding standards of nursing practice consistent with 
the profession and specific to the health care facility. 
Management agreed to meet with representatives 
of the Union on a monthly basis moving forward on 
the Advisory Council. The DON and HR manager will 
represent management at these meetings. The Union 
agreed to start a rotation of representatives with the 
members to be determined. Staffing continues to be 
an ongoing issue.  Because of chronic short staffing, 
unit members who are requesting vacation leave many 
months in advance are being denied. If you encounter 
any problems or issues requesting leave, please 
contact a Local Officer or your Labor Representative 
Mark Teig at (800) 292-0542 x127 or mteig@jneso.org. 
If you experience short staffing on your shift please fill 
out a short staffing form!

ATLANTIC COUNTY PUBLIC HEALTH:
Negotiations have been completed and we hope to 
soon have a signed contract. A Ratification Vote was 
held August 7th, this newsletter went to print on 
August 6th. Elections will be held soon, please consider 
serving in a leadership role. If you have questions 
regarding the terms of the contract or other concerns 
please contact a Local Officer or your Labor Rep. Diane 
Grady at (800) 292-0542 x116 or dgrady@jneso.org.

BACHARACH INSTITUTE FOR REHABILITATION:
DO NOT GO INTO A MEETING WITH MANAGEMENT 
WITHOUT UNION REPRESENTATION! Be sure to bring a 
Union representative if you feel you are called into a 
meeting that could be disciplinary. PENSION: do you 
know you are a participant in the IUOE Central Pension 
Fund? This is a benefit negotiated by your team at 
negotiations paid for by your employer. Pension 
statements are mailed out yearly, if you haven’t 
received one it’s possible your address needs to be 
updated. Contact the JNESO office (800) 292-0542 to 
be sure the Union has your correct address. TUITION 
REIMBURSEMENT: see Article 22, Section 4 of your 
contract (page 48). A Membership Meeting will be 
held in October, additional details to follow. For other 
questions contact a Local Officer or your Labor Rep. 
Diane Grady at (800) 292-0542 x116 or dgrady@jneso.
org.

BISHOP MCCARTHY RESIDENCE:
Your next Membership Meeting is September 12th, 
additional details to follow. An increasing number 
of patients in rehab may be going through opiate 
withdrawal. Complete Short Staffing forms if these 
patients require additional care and request a 1:1 
observer. Congratulations Raevelyna Clark on the 
birth of her twin girls!  For questions or concerns 
please contact a Local Officer or your Labor Rep. Ellena 
Osborne at (800) 292-0542 x119 or eosborne@jneso.
org.

COMPASS DIETITIANS:
New contracts have been distributed. We are waiting to 
hear about the contract between Compass/Morrison 
and New Bridge, as soon as we hear anything we will 
let you know. A Labor/Management Meeting will be 
scheduled to prepare for the fall/winter questions. For 
questions or concerns please contact a Local Officer 
or your Labor Rep. Meredith Larson at (800) 292-0542 
x115 or mlarson@jneso.org.

LOCAL UPDATES



LEHIGH VALLEY HOSPITAL -POCONO:
Your next Membership Meeting is September 
13th, (8:00 AM, 10:00 AM, 5:00 PM & 8:00 PM) at the 
Innovation Center (3rd floor), 562 Independence Road, 
East Stroudsburg. UNIFORMS: the stipend for buying 
navy blue scrubs was issued in the last paycheck. For 
nurses performing clinical duties, LVH-P is requiring 
navy blue scrubs be worn effective August 1, 2018. 
A one-time lump sum payment of $120 should have 
been paid. For nurses who are required to wear lab 
coats, a $70 lump sum should have been paid. Please 
contact a Local Officer or your Labor Rep. Karen May if 
you have any questions. SHORT STAFFING UPDATE: the 
number of Short Staffing Forms DOUBLED from the 
previous quarter! Remember to fill out the date and 
time on each form and include the supervisor’s name 
who you notified! Pennsylvania workers are covered 
by OSHA. Federal law prohibits management from 
retaliating against employees for reporting workplace 
health and safety concerns. According to the ANA: 
Registered nurses have a professional obligation to 
report unsafe conditions or inappropriate staffing that 
adversely impacts safe, quality care, and the right to do 
so without reprisal. DO NOT WORK AFTER CLOCKING 
OUT! Allegedly some supervisors are instructing nurses 
to clock-out then stay late to chart. This puts your 
license at risk! You are not protected if anything were 
to happen after clocking out, and accessing patient 
charts may be viewed as a HIPPA violation. Do not clock 
out until you are ready to leave! POLITICAL ACTION 
COMMITTEE (PAC):  thanks to a number of politically 
minded nurses who have started attending events 
and visiting legislators. If you are interested in joining 
this PAC, please contact Cecilia Boyer [Chairperson] 
or AnnMarie Ruggiero. STROUDFEST: September 
1st: JNESO is planning to be a vendor to educate our 
community on the importance of Safe Staffing and 
current proposed legislation in PA. If you are interested 
in assisting, please contact AnnMarie Ruggiero for 
more details. For other questions or concerns please 
contact a Local Officer or your Labor Rep. Karen May at 
(800) 292-0543 x112 or kmay@jneso.org.

*Please update your Labor Rep. with your e-mail 
address so we can get valuable information to you*
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 Summer 2018

ESSEX COUNTY HOSPITAL:
Negotiations continue; six sessions are complete with 
additional sessions to be held. Remember to check 
your personnel file, ask a Steward or Local Officer to 
accompany you to view your personnel file. Contact 
a Local Officer immediately if you feel there has been 
a contract violation. At the last Labor/Management 
Meeting the following items were discussed: 2018 
per diems rate increases, training unit employees 
who applied to perform temporary ADON work in 
their absence, and implementation of a new county 
program to access individualized payroll information. 
Effective 7/12/18, your paystubs, W-2s and other 
payroll information will be electronically available.  
Effective 9/7/18, paper paystubs will no longer be 
available.  If you have questions or issues accessing 
your information, you may contact Marlon Brown 
in HR. Only 2 of the 5 Unit employees who applied 
to perform ADON work in their absence have been 
trained so far to work the day shift.  None have 
been trained so far to work evenings and nights, 
however, management has assured the Union that 
additional training is forthcoming. For questions or 
concerns, please contact a Local Officer or your Labor 
Representative Mark Teig at (800) 292- 0542 x127 or 
mteig@jneso.org.

HOBOKEN UNIVERSITY MEDICAL CENTER:
Please plan to attend an Important Business Meeting 
and Vote on August 23rd (6:30 – 7:30 PM) in Room 92. 
There will be an important vote on financial Issues 
that involve your negotiations and the negotiations 
committee. Contract Negotiations will begin in 
September. Thank you to all the members who came 
out to help with the float block language proposals 
and to everyone who sent back their surveys. Stay 
Strong, Stay Engaged, Stay Involved! Watch for all 
e-blasts. DON’T LISTEN TO RUMORS. We need unit/
shift point people willing to be our eyes and ears and 
to keep your co-workers up to speed with information 
during Contract Negotiations. For questions or 
concerns please contact a Local Officer or your Labor 
Rep. Diane Grady at (800) 292-0542 x116 or dgrady@
jneso.org.

LOCAL UPDATES



*Please update your Labor Rep. with your e-mail 
address so we can get valuable information to you*
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MEADOW VIEW NURSING & RESPIRATORY 
CARE:
Your next Membership Meeting is August 13th at 
the Pfeiffer Center (8:00 AM & 4:30 PM); please plan 
to attend one of the meetings. If you were denied 
time off between December 23rd and January 
2nd, during the “Black Out Period” contact a Local 
Officer or the Union office. We are in discussions 
with management to resolve the issue and will 
keep members informed of the outcome. Short 
Staffing continues to be an issue at the facility. 
Please continue to fill-out Short Staffing forms, 
keep a copy for your records, give a copy to your 
manager and give a copy to a Local Officer to 
forward to the Union office. Short Staffing forms 
are reported at Labor/Management Meetings and 
addressed when meeting with legislators. We have 
experienced an uptick in disciplines to members 
filling-out Short Staffing forms -DON’T BE BULLIED! 
Staffing Roundtable Meetings have been initiated 
at our Acute Care facilities, we plan to hold these 
meetings with our Long Term Care facilities as 
well -stay tuned! For questions or concerns please 
contact a Local Officer or your Labor Reps. Yolanda 
Brewer at (800) 292-0542 x124 ybrewer@jneso.
org or Francesca Martinez at (800) 292-0542 x128 
fmartinez@jneso.org.

MERCER HOME HEALTH CARE:
The contract has been signed and has gone to 
print; we will schedule a meeting to distribute 
new contracts. We will soon hold nominations 
for officer elections, please consider serving in a 
leadership role.  If your email or phone number has 
changed, contact the JNESO office. For questions 
or concerns please contact a Local Officer or your 
Labor Rep. Meredith Larson at (800) 292-0542 x115 
or mlarson@jneso.org. 

NEW BRIDGE MEDICAL CENTER TECHS:
At the August 1st Membership Meeting serious discussions 
were held regarding the proposed health insurance increases 
and wage rates for technical staff not being comparable to 
other facilities in the area. JNESO has addressed these issues 
in our latest proposal; we hope to come to an agreement with 
management regarding these important issues. We will keep 
you informed as contract negotiations continue. For questions 
or concerns please contact a Local Officer or your Labor Rep. 
Meredith Larson at (800) 292-0542 x115 or mlarson@jneso.org.

NEWARK PUBLIC HEALTH:
A hearing with PERC was held on August 1st regarding the lack 
of negotiations. The administrator ruled that the new attorney 
representing the City of Newark has one week to respond to 
the proposals presented by JNESO and our attorney. We will 
keep members informed as we receive the city’s response to 
our proposal. DON’T BE BULLIED! JNESO has filed an Unfair 
Labor Practice (ULP) against the Director of the Department of 
Community Health and Wellness for making disparaging and 
bullying comments to nurses and other staff of the Department 
regarding union involvement.  Call JNESO to report any other 
comments being made. For questions or concerns please 
contact a Local Officer or your Labor Rep. Meredith Larson at 
(800) 292-0542 x115 or mlarson@jneso.org.

ST. MARY’S TECHS & RNS:
It is a requirement for Nurses and Techs to keep their email 
active by signing into their work email at least once every 2 
weeks.  Health Stream learning modules alerts and JCAHO 
short modules come via email and both must be kept up to 
date. If any of these requirements are not kept up to date, you 
will be locked out of JB Dev (The Time clock System). New 
contracts are available, contact your Labor Rep. or stop by the 
JNESO office when you receive notification that your Labor 
Rep. is at the facility. If you experience short staffing on your 
shift, please fill out a Short Staffing form!

TECHS:
Your next Membership Meeting is September 10th at It’s 
Greek to Me: 852 Route 3 West, Clifton, NJ, additional details 
to follow. At the July 11th Labor Management Meeting the 
following items were discussed: status update for vascular 
insourcing, schedule change to on-call for surgical services, 
tuberculosis (PPD).  There is presently a vacancy for Chief 
Steward and Shop Stewards, please consider serving in a 
leadership role. For questions or concerns please contact a 
Local Officer or your Labor Representative Mark Teig at (800) 
292-0542 x127 or mteig@jneso.org.

DO NOT GO INTO A MEETING
WITH MANAGEMENT WITHOUT

UNION REPRESENTATION!

Be sure to bring a Union representative 
if you feel you are called into a meeting 

that could be disciplinary.

LOCAL UPDATES

The Voice of Healthcare Professionals



VIRTUA HEALTH SYSTEM:
Your next Membership Meeting is September 5th at 
The Hampton Inn: 320 Route 73, Voorhees, NJ. (7:30 
AM, 12:00 Noon & 7:30 PM). Check your mail for Call for 
Nominations for Local Officer elections. Nominations 
must be postmarked by September 5, 2018 or returned 
by the last session (7:30 PM) of the September 5th 
Membership Meeting. BEING A CHARGE NURSE IS NOT 
MANDATORY, IT IS VOLUNTARY! You cannot be forced 
to accept being a charge nurse. NEW CONTRACTS: The 
Union and management have exchanged language to 
include in the new Collective Bargaining Agreement 
(CBA). The delay is that management does not agree to 
a final issue that was settled at negotiations. The Union 
is fighting to hold management to their word as to the 
interpretation of the language.  This is to ensure that 
CBA language is accurate throughout the document. 
Are you harassed when filling-out Short Staffing 
forms? Contact a Local Officer or your Labor Reps. 
Ellena Osborne at 1-800-292-0542 x119 or eosborne@
jneso.org or Francesca Martinez at (800) 292-0542 x128 
or fmartinez@jneso.org if you feel you are harassed by 
management for filling-out a Short Staffing form.

VNA OF CENTRAL JERSEY:
Your next Membership Meeting will be September 
17th, come to the meeting to get a copy of your new 
contract. Dates of contract availability at the Holmdel 
location will be sent via e-blast and robo-call.  We 
continue to discuss preceptorship with management 
and incentives for RNs to be preceptors. For questions 
or concerns please contact a Local Officer or your 
Labor Rep. Meredith Larson at (800) 292-0542 x115 or 
mlarson@jneso.org.

RNS:
Officers meet monthly to address issues and concerns 
nurses have brought forward to the Union. A recent 
issue regarding HR availability in the evening has 
been addressed with a positive outcome. HR will soon 
provide a late night and as soon as we have dates 
we will send an e-blast to membership. Beginning 
in September, your Labor Rep Diane Grady will 
be onsite in the JNESO office 3:30 – 8:30 PM one 
evening a month to address your issues and concerns, 
contact Diane Grady (below) to schedule a meeting 
any other time. Are you getting responses to your 
vacation/personal day requests in a timely fashion? 
(Within 30 days) If not please contact a Local Officer 
or your Labor Rep. immediately!  Time-off can now 
be requested 4 months in advance. If you are not 
receiving e-blasts please send your email addresses 
to Diane Grady to stay informed regarding issues at 
your facility. For questions or concerns please contact 
a Local Officer or your Labor Rep. Diane Grady at (800) 
292-0542 x116 or dgrady@jneso.org.

SAINT MICHAEL’S MEDICAL CENTER:
A Membership Coffee & Tea will be held September 
25th, additional details to follow. Labor/Management 
Meetings continue, we will keep members updated 
of the issues addressed and their outcome. The 2nd 
day of the Vacation Time Arbitration was held, we 
are expecting the Arbitrator’s decision sometime in 
mid September.  Short Staffing is a concern in the ED 
on all shifts, be sure to fill-out a Short Staffing form! 
Contract Negotiations will begin soon, be on the look-
out for Pre-Negotiation Surveys. Please make sure we 
have your correct email address!  We need members 
to participate on the Negotiations Committee, 
contact Meredith Larson to participate. For questions 
or concerns please contact a Local Officer or your 
Labor Rep. Meredith Larson at (800) 292-0542 x115 or 
mlarson@jneso.org.

LOCAL UPDATES*Please update your Labor Rep. with your e-mail 
address so we can get valuable information to you*
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 Summer 2018

In July, the JNESO Local @ Saint Michael’s Medical 
Center made a donation to the Peter Ho HIV/AIDS 
Clinic at Saint Michael’s Medical Center in Newark.
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ST. MARY’S MEMBERS (LEFT)

JNESO CONVENTION: APRIL 10-13TH

The Voice of Healthcare Professionals

HARRAH’S RESORT, ATLANTIC CITY

BOARD PRESIDENT ELFRIEDA JOHNSON ADDRESSES THE 
DELEGATION AND MEMBERS AT THE BUSINESS MEETING 

VNACJ MEMBERS (RIGHT)

VIRTUA MEMBERS (BELOW)

LVH-POCONO MEMBERS (ABOVE)
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There is still much work to be done. In both states, 
continuing to increase JNESO’s presence among 
legislators and the administrations is critical. In 
Pennsylvania, we sent out a questionnaire polling 
members of the legislature on their positions on 
issues that impact our membership. As those 
questionnaires are returned, we can advise you 
on their positions regarding safe staffing and the 
right of unions to collectively bargain. In New 
Jersey, we’re continuing to meet with members 
of the legislature to advocate for safe staffing 
legislation and to educate them about the impact 
that state policies have on our membership. We’re 
regularly issuing election endorsements, meeting 
with elected officials, and making sure that 
decision-makers are hearing our collective voice 
on the issues that matter to our members. 

In the wake of the Janus decision, it is more 
important than ever that we stand shoulder-to-
shoulder in the fight for working conditions that 
protect you and your patients. We will continue 
to be your voice in Harrisburg and in Trenton, and 
we will continue to ensure that JNESO’s input is 
heard and valued throughout the legislative and 
regulatory processes in both states.

JNESO has been at the forefront of the fight for 
safe staffing ratios for decades, battling well-
funded and influential opponents on the opposite 
side of this issue. Over the last several years, we’ve 
increased our presence among legislators and the 
Governors of both New Jersey and Pennsylvania – 
screening and endorsing candidates for election 
and re-election, and making an unprecedented 
endorsement for Governor in the New Jersey 
gubernatorial primary last year. 

That hard work is paying off. While incremental, 
both Governor Phil Murphy in New Jersey and 
Governor Tom Wolfe in Pennsylvania have 
publicly stated that they are in support of safe 
nurse to patient staffing ratios. On the campaign 
trail in 2017, Murphy stated that “nurses need to 
be able to do their jobs properly and that includes 
patient-staff ratios.” And on the campaign trail this 
past May, Governor Tom Wolfe stated that, “We 
must ensure that patients are receiving the level 
of care their conditions require for the best care 
outcomes. We need to support our nurses, too, by 
making sure these ratios allow them to provide 
the best possible care without sacrificing their 
own health and well-being.” 

POLITICAL & LEGISLATIVE UPDATE

 Summer 2018

JNESO SCHOLARSHIPS AWARDED

JNESO CONVENTION (CONTINUED)

JNESO BOARD MEMBERS SWORN-IN 
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