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Safe Patient Handling Act – Creating safer environments and 
reducing risk of injury to patients and healthcare workers.

Shift Differential Payments – Providing higher pay rates for 
hours worked over regularly scheduled times. 

Continuing Education – Ensuring the right to attend union 
workshops, training and update skills regularly.

Safe Staffing Ratios –  Encouraging and endorsing laws to 
create safe staffing ratios to protect nurses, techs and patients 
and improve the quality of care.

Healthcare is changing in so many ways, but the one thing that 
will remain stable is JNESO.  Our union has built a tremendous 
foundation of dedicated leaders who serve on the frontlines 
daily to protect our members.  But we want to do more and 
that means we need to grow.  We need more members to 
become actively involved with their locals to bring a stronger 
voice to our concerns.  We also want to establish new locals – 
because the more we can organize the greater impact we can 
have and the better we can be.

We have come a long way over the past 60 years, but there are 
still fights on the horizon and we need to stick together.  One 
thing is certain -- your union and your colleagues will always 
have your back!

See you at Convention.                                                                                                                                     
Blessings!

This year marks the 60th Anniversary of JNESO.  As we celebrate 
and prepare for our bi-annual Convention, it is important to 
remember the struggles of the past, the challenges we have 
overcome, and to set goals for continued success and growth 
as healthcare professionals -- and a Union.

Our newer members may not recall a time when there was no 
union watching our backs and protecting our rights.  A time 
when forced overtime was the norm, when nurses were fired 
just for filing grievances, and pay rates over the living wage 
were just a dream.

Those who came before us put their heart and soul into 
fighting for change.  They were willing to walk out on the job 
-- and many times risked their lives -- to make sure that local 
unions could organize and give us the powerful voice and 
protections we have today.

I experienced the power of belonging to a union early in my 
career. The floor I worked on went from full-time to part-time.  
There was an open position, but the manager said she couldn’t 
use me, and instead allowed an agency nurse to work part-
time.  If it wasn’t for the union I belonged to, I would have been 
left to float around the hospital or find another job.  The union 
supported me, and the manager had to give me the hours. 

JNESO has helped drive change for healthcare professionals 
over six decades, supporting and helping to implement 
initiatives such as:

Caps on Mandatory Overtime – Preventing employers from 
forcing you to work OT and providing breaks/rest during 
emergency situations. 

CELEBRATING 60 YEARS OF UNION STRENGTH: 
THE PAST, THE PRESENT, THE FUTURE.

Spring 2018
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By Elfrieda Johnson
President,
JNESO Board of Directors
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We are gearing up for Convention 2018, and look forward to celebrating with you as we recognize JNESO’s 60th 
year anniversary of fighting for better working conditions and fair contracts for our members! As in year’s past, 
our Board of Directors will celebrate our accomplishments and chart new goals for the coming months and years 
ahead.  One immediate goal is to continue our outreach and increase communication with members and the com-
munities we serve.  By now, you should have received our announcement introducing JNESO’s redesigned website, 
which is more user friendly and provides better accessibility on mobile devices.  If you have not yet viewed the new 
website, please visit jneso.org.  You will find important documents such as your Local’s contract, meeting notifica-
tions and forms that are easily downloaded for your use.

As we prepare for Convention, there is another auspicious occasion in the offing.  JNESO will be celebrating its 
60th Anniversary.  From our beginnings as the Labor arm of the New Jersey State Nurses Association, JNESO has 
become a powerful voice for our members in New Jersey and Pennsylvania.  5000 strong doesn’t happen by acci-
dent.  Our reputation as a tough-minded Union, who fights relentlessly for its members, JNESO has become an in-
fluential voice not only at the bargaining table but in the political arena as well.  Over the last several years, we have 
been aggressive in pursuing legislation for the benefit of our members.  Whether it is our staple issue of staffing or 
overall working conditions, JNESO has been diligently fighting for these causes and more.  Moreover, our commu-
nication with the communities where our members work and live has secured support in times when we need it 
the most - during negotiations.  The public is more aware of the importance of having solid, competent healthcare 
workers caring for them or their loved ones.  We will continue to grow these valuable relationships within our local 
communities.  However, we cannot do it alone!  YOUR connection to your local community is vital to our success.  
As always, if there are community groups you would like us to connect with, please contact our Community Orga-
nizer, Thurese Calhoun.

For years, our Union has not only worked hard to protect our members, but also to assist in training the next gen-
eration of leaders.  Your Local Leaders provide a critical role to ensure our member’s rights are protected, not only 
by employers, but from local politics as well. If you or someone you know would like to be a Steward, please contact 
your Local President.  Our staff is always ready to provide the necessary training and education to become a good 
representative for your colleagues.

We have a terrific agenda planned for Convention that includes interesting workshops, a mock trial, our usual 
Business meeting and of course, time to socialize. We look forward to seeing many of you there to celebrate JNE-
SO’s significant contribution and accomplishments over the last 60 years! 

Be sure to visit our 
redesigned website 
at JNESO.org!
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Convention Program Topics
SUPERBUGS AND HOW TO PREVENT THEIR SPREAD       
[Presented by: Center for Disease Control]

HAI INVESTIGATIONS IN HEALTH CARE SETTINGS
[Presented by: New Jersey Department of Health]

THE BEST OF HOLISTIC/INTEGRATIVE MEDICINE: 
[Presented by: AETCAM]
•	 What is the Endocannabinoid System and What Is Its Role?
•	 Medical Cannabis for Neurological Disease
•	 Opioid Epidemic: Can Medical Cannabis Help?
•	 Analysis of Popular Diets
•	 Aroma Therapy

MALPRACTICE MOCK TRIAL
[Presented by: Edie Brous, Esq. & JoAnn Pietro, Esq.]
SELF-CARE & STRESS RELIEF: A THREE-PART REMEDY FOR HEALTH CARE 
PROVIDERS [Presented by: YogaNurse]

The above activities have been submitted to the Pennsylvania State Nurses Association (PSNA) 
for approval to award contact hours. PSNA is accredited as an approver of continuing nursing 

education by the American Nurses Credentialing Center’s Commission on Accreditation.



LOCAL UPDATES *Please update your Labor Rep. with your e-mail 
address so we can get valuable information to you*
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Arbor Glen CAre & reHAbIlITATIon
Your Local Officers are in the process of scheduling 
2018 Membership Meetings and Labor Management 
Meetings to address issues important to you. To 
address any issues or concerns, please contact a Local 
Officer with any suggestions you may have or contact 
your Labor Representative Karen Arms at 1-800-292-
0542 ext. 127 or karms@jneso.org

ATlAnTIC CounTy PublIC HeAlTH:
Contract Negotiations are due to begin in mid March, 
please watch for updates. Contract proposals were 
compiled based upon your feedback from the Pre-
Negotiation Surveys. For questions or concerns please 
contact your Labor Rep. Diane Grady at 1-800-292-
0542.ext.116 or dgrady@jneso.org

bACHArACH InsTITuTe for reHAbIlITATIon:
New contracts are available please contact a Local 
Officer to get a copy of your new contract! A Labor 
Management Meeting was held February 16th, the 
following items were discussed: Upcoming Fims 
Training and training regarding Human Trafficking. 
Issues discussed included: Documenting falls: who 
is responsible? This includes people who may have 
witnessed the fall who were not the primary nurse. 
Local Officers will continue to work with management 
to streamline documentation and to ensure continuity 
of documentation for all units. Members are reminded 
that all terms of employment including uniform colors 
must be negotiated.  Please contact a Local Officer 
immediately if you feel there has been any violation 
to your contract. For questions or concerns, please 
contact your Labor Rep. Diane Grady at 1-800-292-
0542.ext.116 or dgrady@jneso.org
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bishop Mccarthy residence:
Four Arbitrations were filed and settled on your behalf 
regarding the facility neglecting your rights. JNESO 
has been able to remove all disciplines regarding 
absences and lateness that occurred before August 
1, 2017.  On February 7, 2018, those disciplines 
were either reduced or removed from your files. 
Remember, your contract provides you the right to 
review your personnel file.  You can do so by notifying 
management in writing and request a meeting to 
review your file. We have limited management’s 
demand that you participate in a Care Conference. 
The Center can ask you to attend a Care Conference 
when the Unit Manager has an emergency, is out 
sick, or on vacation. Know what your Unit Manager 
is doing and keep notes as to when you are called 
to participate in a Care Conference.  It is also 
required that you are relieved when attending a Care 
Conference. When a nurse comes to relieve you, you 
will provide a report, count narcotics, and pass off 
your keys.  After attending the Care Conference, you 
will report to the Unit Manager, if she is available, if 
not you will report to the ADON or the DON.  At no 
time should you be required to call a physician or 
families, or makeup care plans. If you call-out on a 
weekend, meet with a scheduler to discuss which 
weekend day(s) you will make-up in the next posted 
schedule. You will not be forced off the schedule 
or be added to the next posted schedule without 
prior notification and management cannot force you 
to work the next weekend or work overtime. PTO 
requests, as per the contract, must be answered in 
writing within 14 days after you submit your PTO 
request. JNESO demanded management abide by 
contract language regarding PTO requests. Elections 
will be held in March, Nominations for Local Officer 
positions will be mailed to member’s homes. If you 
have any questions or concerns please contact your 
Labor Rep. Ellena Osborne at 1-800-292-0542 ext. 119 
or eosborne@jneso.org! 



LOCAL UPDATES *Please update your Labor Rep. with your e-mail 
address so we can get valuable information to you*
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Pocono Members support their 
Negotiations Team during  

Contract Negotiations!

Compass Dietitians:
Your contract has been extended and negotiations 
have begun. The first Negotiation Session was held 
February 16th, the next session will be held March 
6th. If you have any questions or concerns, please 
contact your Labor Rep. Meredith Larson at 1-800-
292-0542 ext. 115 or mlarson@jneso.org

essex County Hospital:
Bargaining for your new contract has begun; two 
sessions are complete with additional sessions to 
be held. The Union has presented our proposals to 
management based upon survey responses from the 
members  Please remember that grievances must be 
filed within 10 days of a contract violation. Contact a 
Local Officer immediately if you feel there has been a 
contract violation. We will address all suggestions and 
concerns at Labor Management Meetings. If you have 
any questions or concerns or would like to set-up a 
meeting with your Labor Rep. contact Karen Arms at 
1-800-292-0542 ext. 127 or karms@jneso.org

Hoboken university meDiCal Center:
upcoming Contract negotiations & surveys: For 
your convenience, electronic Pre-Negotiation Surveys 
will first be sent via email. We strongly encourage 
members to fill-out electronic surveys via email. The 
surveys will also be mailed to member’s homes. If you 
complete the survey electronically, please disregard 
the paper survey received via snail mail. If we do 
not have your email address, please contact a Local 
Officer or your Labor Rep. Diane Grady Grady at 1-800-
292-0542.ext.116 or dgrady@jneso.org. There will 
be Shop Steward Training March 21st at a site to be 
determined, if interested please contact a Local Office. 
Look for updates on unit-specific meetings to help us 
prepare for Contract Negotiations.

Lehigh VaLLey hospitaL -pocono:
Members voted to ratify the new three (3) year 
contract!  Nurses obtained wage increases that 
off-set substantial health benefits costs that placed 
most RNs in a break-even position. The Negotiations 
Committee was successful in holding off major 
givebacks to health benefits costs, guaranteed work, 
daily overtime, and cancellation of work time. There 
were slight increases in the tuition fund. Management 
refused to acknowledge staffing concerns in a manner 
satisfactory to RNs by committing to minimum 
staffing ratios and an RN dominated committee to 
make adjustments. Although the RNs ratified the 
contract, many issues including safe staffing, will 
continue to be deliberated until the RNs are confident 
LVH-P has heard their concerns and commits to 
staffing initiatives that will protect their patients. 
Pocono RNs will continue to address and fight for 
safe staffing by supporting minimum staffing ratios 
in conjunction with a staffing committee. This 
combination of initiatives has been proven successful, 
and is supported by the American Nurses Association 
and has been proposed as federal legislation. For 
additional concerns please contact a Local Officer or 
your Labor Rep. Karen May at 1-800-292-0542 x112 or 
kmay@jneso.org



LOCAL UPDATES *Please update your Labor Rep. with your e-mail 
address so we can get valuable information to you*
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St. Mary’S rNS & techS
congratulations on ratification of your new three 
(3) year contract in December! 

rNs:
There is a 2% increase from August 2017 Retro Pay. 
Calculate your new rate and retro pay; if not correct, 
please contact payroll. If MDs order a 1:1 observation 
for your patient and one has not been provided, 
document and notify the MD of the same. If you 
have no relief for lunch: CONTACT YOUR MANAGER! If 
you cannot be relieved, have your manager sign the 
MANAGER EDIT FORM at that time! DO NOT HESITATE 
TO FILL-OUT SHORT STAFFING FORMS! Just recently, 
one of our RN’s nursing license was protected at a 
nursing board hearing because that nurse filled-out a 
Short Staffing Form. For questions or concerns please 
contact a Local Officer or your Labor Rep. Diane Grady 
at 1-800-292-0542.ext.116 or dgrady@jneso.org

techs:
A Membership Meeting will be held March 19th at It’s 
Greek To Me: 852 State Route 3 West Clifton, NJ from 
3:00 – 6:00 PM with an important Business Session 
and vote on finances to be held at 4:00 PM. Exercise 
your right to vote for your Local Officers! Please return 
election ballots by mail. Ballots will be counted at the 
March 19th Membership Meeting. Steward Training 
will be held in North Jersey on March 21st, additional 
details to follow. For questions or concerns please 
contact your Labor Rep. Karen Arms at 1-800-292-
0542 ext. 127 or karms@jneso.org
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Meadow View NursiNg & respiratory Care
election results: re-elected to new terms are Regina 
Di Salvio, President; Stacy Jackson, Vice President; 
and Lynne Cross, Treasurer. The Union met with 
management about RT layoffs/Posting of Positions/
Request for Time Off. The employer will follow 
contract language, Article 32-SENIORITY, for layoffs 
and available positions. The Union was successful at 
reviewing open positions with management to ensure 
the least number of members would be impacted. If 
you are affected by the layoff and have any further 
questions or concerns please reach out to your Local 
Officers. Request for Time off: Article 28-VACATION, 
Prime-Time is defined as May 15th to September 15th. 
“All requests for time off during “prime-time” season 
shall be submitted January 1 through February 28th 
of each year. Prime-Time requests, submitted by 
February 28 will be granted with Seniority being the 
determining factor, after February 28th requests for 
time off will be on a first-come first serve basis.” RT 
Staff, please submit all time off request slips to Renee 
Verrier or Melanie. For additional concerns please 
contact a Local Officer or your Labor Rep. Yolanda 
Brewer at 1-800-292-0542 x124 or ybrewer@jneso.org

New Bridge MediCal CeNter (ForMerly 
BergeN regioNal teChs)
Because the new management company has taken 
over, your contract has been extended through March 
31st; Negotiations are set to begin March 8th. The 
membership has expressed that wages need to be 
increased and is a top priority for the negotiations 
team. We will keep members informed of dates for 
negotiations and other important information. Your 
next Membership Meeting will be held Wednesday, 
March 14th (2:00 - 4:00 PM) in Radiology Room 249. If 
you have questions or concerns, please contact your 
Labor Rep. Meredith Larson at 1-800-292-0542 ext. 
115 or mlarson@jneso.org



LOCAL UPDATES *Please update your Labor Rep. with your e-mail 
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Saint michael’S medical center:
A 2nd date has been scheduled for the vacation 
accrual arbitration. If you have vacation accrual time, 
please notify your Labor Rep. Meredith Larson.  Also, 
meetings have been held with nurses on A3 and 
A4 to discuss the ongoing issue of the floor and 
floating.  Make sure you fill out those short staffing 
forms.  Be sure to submit to and get a response from 
management, in writing regarding ALL Vacation 
requests. Your next Membership Meeting will be 
held May 17th. If you have any issues or concerns 
regarding your Vacation Time/ Legacy Sick time, 
please contact your Labor Rep. Meredith Larson at 
1-800-292-0542 ext. 115 or mlarson@jneso.org

Vna health Group of new JerSey
Your new contracts are being printed; we hope to 
distribute new contracts at our next Membership 
Meeting in March, additional details to follow. PLEASE 
MAKE SURE THAT ALL TIME SPENT ON HOME VISITS 
IS DOCUMENTED!!!  JNESO has responded to Dr. 
Landers eblast to all VNA RNs regarding an incident 
of documentation.  The issue of staffing was raised 
during negotiations and continues to be an issue that 
is being addressed. If you have any questions, please 
contact your Labor Rep. Meredith Larson at 1-800-
292-0542 ext. 115 or mlarson@jneso.org

Virtua HealtH SyStem:
The Virtua Negotiations Team and Management 
bargained right up to the 11th hour when Virtua’s 
Contract expired at midnight on February 28th. 
One additional bargaining session was held on 
March 2nd to try and resolve many outstanding 
issues. Members laid-out the following as priorities 
when Negotiations began: Staffing, Hours of Work, 
Floating, On-Call and Scheduling and Availability. 
Management’s final proposal fell well-short of what 
the Negotiations Team felt would be acceptable to the 
Membership.  Ratification/Strike Vote Meetings were 
held Monday, March 5th. At the meetings, the Union 
laid-out the Negotiations Team’s proposals, what was 
withdrawn from the table and Management’s Final 
Offer.  In a record turn-out, Virtua Members voted 
overwhelmingly to reject Management’s final offer 
and Authorize a Strike. Management was forced back 
to the Negotiating Table, or risk the Union issuing a 
10-day Strike Notice. A state issued mediator with the 
New Jersey State Board of Mediation set-up a meeting 
to be held March 13th to continue negotiations.  This 
newsletter went to print March 9th. We will continue 
to update Virtua Members as this process continues.

VIRTUA MEMBERS:
YOUR VOICE WAS HEARD!!!

Virtua Members came out in 
overwhelming numbers to hear 

the Union’s position, reject 
Management’s Final Offer and send 

the parties back to the
Negotiating Table.



www.JNESO.org

By Karen May,
JNESO’s Practice Director

PRACTICE nEws

STEWARD TRAINING in NORTH JERSEY
WEDNESDAY, MARCH 21st
(Location To Be Determined)

Learn How to Enforce your Contract, 
Protect your License and Protect Yourself!!!

To register, please email: jnesonj@aol.com or call
the JNESO office at (800) 292-0542.
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The focus JNESO has placed on address-
ing staffing issues has taken many forms 
over the past years. We have re-formatted 
the Short Staffing/Assignment Despite 
Objection Form to simplify the process. 
Many Locals now utilize the information 
on these Forms in their Labor Manage-
ment Meetings, Staffing Meetings, and at 
Negotiations to bargain over increased 
need for nurses, ancillary support, and 
equipment. JNESO has also utilized the 
information on these Staffing Forms and 
discussions nurses have had with their 
Administrators/Managers as evidence in 
complaints issued to the Department of 
Health in both New Jersey and Pennsyl-
vania.

Most recently, a letter was sent in Sep-
tember of 2017 to the N.J. Dept. of Health 
regarding Virtua’s  lack of an acuity tool 
being used in Critical Care Units, and 
a staffing matrix that is based on pa-
tient numbers versus patient acuity, as 
required under N.J. Hospital Licensing 
Standards, Title 8:43G.

JNESO received a response from the 
DOH dated February 12, 2018, that an 
investigation was completed and Virtua 
has been cited for Licensing Standard 
violations. An Open Public Records Act 
[OPRA] request has been filed by JNESO 
for the deficiency and corrective action 
plan Virtua submitted in response to the 
citation.  

If we want to see improved staffing, it is 
imperative we hold the employer to task 
in following the current laws regulating 
staffing, and fight for our patients. Keep 
reporting unsafe conditions!

The Voice of Healthcare Professionals
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december 11, 2017
The JNESO at Saint Michael’s Medical Center 
Local made a donation to the Saint James 
Social Services Corporation for socks and 
undergarments to help homeless and 
disadvantaged people of Newark.

Picture Caption (l to r): Meredith Larson, 
Sheila Benton, Kendall Clark (Saint James 
Social Services), Felicia Barrow & Elfrieda 
Johnson (SMMC Local Treasurer and JNESO 

january 20,  2018
Wearing pink hats and armed with 
handmade signs, thousands of people 
gathered in Morristown, NJ for the 2018 
Women’s March. 

Top Picture Caption: (l to r) Levita Johnson, 
NAACP Newark Chapter and JNESO 
Community Organizer, Thurese Calhoun at 
the Morrristown Women’s March.

Bottom Picture Caption: (l to r) Karen 
May, JNESO’s Director of Practice and 
Barbara Conklin, JNESO’s Former Director 
of Practice; take a break from marching to 
show support.

january 24,  2018
St. Mary’s RNs participated in “Project Homeless 
Connect: P.I.T.” This event benefited homeless 
and disadvantaged people in Passaic and 
Clifton. Nurses from all areas of the hospital 
donated toiletries and clothing. 

Picture Caption: Joan Maso, Renata Prelich and 
Margie Wielczyk of the operating room join 
Dorothy Lezajski (Skelly) of PACU
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WELCOME NEW LABOR REPRESENTATIVES!

Welcome Mark Teig!

Welcome Francesca Martinez!

Mark brings over 10  years of experience working as a Labor Representative representing nurses, 
techs, and nurse’s aides in hospitals, long-term care and OMR/DD facilities in the private sector 
as well as various members in libraries, school districts, and municipalities in the public sector 
in New York state.  He has investigated, prepared, handled, presented, and resolved hundreds 
of grievances on behalf of his members. He also has experience filing, handling and resolving 
Improper Practice Charges (Unfair Labor Practice Charges) before the Public Employee Relations 
Board (PERB) at the conference step. Mark has participated in political work including affiliating 
seven (7) of his Local Unions with the AFL-CIO and serving as a delegate for those Locals to the 
Hudson Valley Area Labor Federation and the Westchester-Putnam Central Labor Body. Mark has 
participated in Labor Walks to support Labor friendly political candidates.  He has bargained 
numerous contracts, conducted Labor Management meetings and has always maintained 
positive Labor Relations throughout his career.  His organizing experience includes new and 
internal organizing in the public and private sectors.  Mark has a Bachelor’s Degree in Industrial 
and Labor Relations (ILR) from SUNY Potsdam. 

We are excited to welcome Mark to the JNESO team!

Francesca brings over 15 years of strong Labor Relations skills as a Staff Representative and 
Administrative Organizer handling disciplines, grievances, as well as managing and negotiating 
contracts in the healthcare sector. She has represented professional healthcare employees 
within the Saint Barnabas system in Belleville, Livingston and Newark; the Becton Dickenson 
Alaris System as well as several long-term care facilities in New Jersey. Francesca is fluent in both 
English and Spanish and has served as a translator in different capacities throughout her career. 
She has participated in voter registration drives, assisted with political campaigns and phone 
banking in collaboration with community, private and union groups. Francesca is a volunteer 
member of the Red Cross as well as CERT/MRC emergency responders.

We are excited to welcome Francesca to the JNESO team!

The Voice of Healthcare Professionals
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Political & legislative uPdate
Three Things to Watch for in Pennsylvania in 2018
Medical Marijuana: First Dispensaries Open

In February 2018 – twenty-two months after medical marijuana legislation was signed into 
law – six dispensaries in the State of Pennsylvania opened their doors to the more than 3,000 
Pennsylvania residents who have medical marijuana cards. So far, 376 Pennsylvania doctors have 
completed necessary training and are certified with the medical marijuana program. Currently, 
there are 17 conditions that may be treated with medical marijuana, a complete list of which can 
be found by visiting the program’s website at medicalmarijuana.pa.gov. 

Opioid Epidemic: A Statewide Disaster Emergency

In January 2018, Governor Wolf signed a statewide disaster declaration to enhance the state’s 
response to and to increase access to treatment for opioid addiction. There are 13 key initiatives 
of the declaration, organized into three areas of focus: 1.) enhancing coordination and data 
collection to bolster state and local response; 2.) improving tools for families, first responders, 
and others to save lives; and 3.) speeding up and expanding access to treatment. The Governor 
also created a command center at the Pennsylvania Emergency Management Agency to track 
progress and enhance the coordination of health and public safety agencies. This space will be 
one to watch at the state continues to combat the opioid epidemic. 

Safe Injection Sites: Addressing Opioid Overdoses

Philadelphia is pushing forward with what is considered to be an unconventional approach 
to combating the opioid epidemic – supervised drug injection sites. The primary purpose of 
these sites is to interface drug users with addiction rehabilitation services. However, the sites 
will also provide access to clean medical supplies like needles and will be staffed with medical 
professionals who can immediately respond to an overdose. Advocates and some top city officials 
see the sites as a bridge to treatment, while top police officials, representatives from the federal 
government, and many members of the community are resistant to the idea. While other U.S. 
cities have discussed the idea, none yet have moved forward with a safe injection site – making 
it possible for Philadelphia to be the first. 

New Jersey
On January 16th, Governor Phil Murphy was sworn into office as the 56th Governor of 
the State of New Jersey. A week prior to the Governor’s inauguration, members of the 
State Senate and Assembly were also sworn into office, marking the beginning of a new 
legislative session. The Governor signed his first bill into law in mid-February, which 
appropriated funding for women’s healthcare services that had been eliminated under 
the previous Administration. On March 13th, the Governor will deliver his first Budget 
Address, which will outline his spending priorities for the next fiscal year.

Spring 2018
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